Heat Illness Prevention
Here are the 10 questions that OSHA would ask (as part of the emphasis program):
· Is there a written program? 
· How did the employer monitor ambient temperature(s) and levels of work exertion at the worksite? 
· Was there unlimited cool water that was easily accessible to the employees? 
· Did the employer require additional breaks for hydration? 
· Were there scheduled rest breaks? 
· Was there access to a shaded area? 
· Did the employer provide time for acclimatization of new and returning workers? 
· Was a “buddy” system in place on hot days? 
· Were administrative controls used (earlier start times, and employee/job rotation) to limit heat exposures? 
· Did the employer provide training on heat illness signs, how to report signs and symptoms, first aid, how to contact emergency personnel, prevention, and the importance of hydration? 

Resources
Written Template  - reach out to Cari Gray: Cari.G.1@bwc.ohio.gov if you would like a template
NIOSH / CDC Main Page: Heat Stress Related Illness | NIOSH | CDC
All NIOSH / CDC handouts and posters: Heat Stress | NIOSH | CDC
OSHA-NIOSH Heat Safety Tool App | NIOSH | CDC
Heat - Overview: Working in Outdoor and Indoor Heat Environments | Occupational Safety and Health Administration (osha.gov)  

Tip and Ideas:
· Electrolyte popsicles
· Ice / coolers – make them accessible
· Special PPE – cooling apparel, neck fans, gators, cooling towels and hard hat sun shield
· Cover the entire body with cooling clothing
· Provide shade
· Bring outside “experts” for training like fire department, etc.
· Train everybody and remind often
