




You can reduce your FTE’s, and reduce your weekly payroll, and as long as the 
payroll you spend in 24 weeks times the FTE Reduction Quotient equals 6.48 
weeks of historic payroll you can get 100% forgiveness.  

24 weeks * Weekly Payroll at 52%  of Historic 12.48

12.48 weeks * FTE quotient of 52% 6.4896 

24 weeks * Weekly Payroll at 70%  of Historic 16.8

16.8 weeks * FTE Quotient of 40% 6.72 

There are other ways to hit the same number, for example:




