
NOTICE OF REGULAR BOARD MEETING OF  
THE UPPER SAN JUAN HEALTH SERVICE DISTRICT 

d/b/a PAGOSA SPRINGS MEDICAL CENTER 
Tuesday, October 25, 2022, at 5:00 PM 

The Board Room (direct access – northeast entrance) 
95 South Pagosa Blvd., Pagosa Springs, CO 81147 

FOR INFECTION CONTROL, PERSONS FROM THE PUBLIC WISHING TO 

ATTEND ARE ENCOURAGED TO ATTEND VIA ZOOM  

Please use this link to join the meeting: https://us02web.zoom.us/j/88304467907 
or telephone (346) 248-7799 or (669) 900-6833 

Zoom Meeting ID: 883 0446 7907 

AGENDA 

1) CALL TO ORDER; ADMINISTRATIVE MATTERS OF THE BOARD

a) Confirmation of quorum
b) Board member self-disclosure of actual, potential or perceived conflicts of interest
c) Approval of the Agenda (and changes, if any)

2) PUBLIC COMMENT  This is an opportunity for the public to make comment and/or address
USJHSD Board.  Persons wishing to address the Board need to notify the Clerk to the Board, Heather
Thomas, prior to the start of the meeting.  All public comments shall be limited to matters under the
jurisdiction of the Board and shall be expressly limited to three (3) minutes per person.  The Board is
not required to respond to or discuss public comments.  No action will be taken at this meeting on
public comments.

3) PRESENTATIONS

4) REPORTS

a) Oral Reports (may be accompanied by a written report)
Chair Matt Mees 
Dr. Rhonda Webb 
Chair Mees and Vice Chair Kate Alfred 
Chair Mees, Dir. Dr. Pruitt and CEO R.Webb 
Chair Mees and COO K.Douglas 
Dir. Cox, Dir. Rose and CEO R. Webb 
Treas.-Sec. Zeigler and CFO C.Keplinger 

i) Chair Report
ii) CEO Report
iii) Executive Committee
iv) Foundation Committee
v) Facilities Committee
vi) Strategic Planning Committee
vii) Finance Committee & Report

(a) August financials



(b) September financials
(c) 2023 Budget – verbal update only (anticipate Board decision on 11/15/2022)

b) Written Reports (no oral report unless the Board has questions)

i) Medical Staff Report Chief of Staff, Dr. John Wisneski 

5) CONSENT AGENDA (The Consent Agenda is intended to allow Board approval, by a single motion, 
of matters that are considered routine. There will be no separate discussion of Consent Agenda matters 
unless requested.)
a) Approval of Board Member absences:

i) Regular meeting of 10/25/2022
b) Approval of Minutes for the following meeting(s):

i) Regular Meeting of: 08/23/2022
ii) Special Meeting of: 10/13/2022

c) Approval of Medical Staff report recommendations for new or renewal of provider privileges.

6) DECISION AGENDA

a) Consideration of Resolution 2022-20 regarding PSMC’s decision to opt-out of the State run 
insurance program known as Family Medical Leave Insurance (FAMLI).
i) Note: Board action is only needed to opt-out of FAMLI – if the Board does not opt-out, the 

District will be automatically enrolled.
ii) Overview of FAMLI.

7) EXECUTIVE SESSION  The Board reserves the right to meet in executive session for any purpose 
allowed and topic announced at open session of the meeting, in accordance with C.R.S. Section 
24-6-402(4).

8) OTHER BUSINESS

9) ADJOURN



Finance Committee & CFO Report for the 

USJHSD Board Meeting on October 25, 2022 

The Board’s Finance Committee met on September 20, 2022 and on October 18, 2022.  The report 
below provides an overview of the financials and addresses any questions made by members of the 
Finance Committee.   

1) Financials:

a) August Bottom line and Income Statement:   PSMC had a positive bottom line for
August of $119,512.  While gross revenues were 4% less than budget, the reductions to
revenue (contractuals, charity, bad debt and provider fee) were less than budget for a net
patient revenue that exceeded budget by 5%.  Expenses exceeded budget and contracted
labor continued to be a high cost far in excess of budget.  Days of A/R continue to be
excellent at 52.0 days.

b) September Bottom line and Income Statement:  PSMC had a positive bottom line for
September of $262,942.  While gross revenues were 3% less than budget, the reductions to
revenue (contractuals, charity, bad debt and provider fee) were less than budget for a net
patient revenue that just barely exceeded budget.  Expenses were less than budget even
though contracted labor continued to be a high cost far in excess of budget.  Days of A/R
continue to be excellent at 52.3 days.

c) September Balance Sheet:
i) As of the end of September, PSMC has 132.4 days of cash on hand from operations.
ii) On the Balance Sheet, PSMC has additional cash on hand that appears as both an asset

and a liability as follows:  $669,775 (additional 6.1 days of cash) of CARES Funding
(appears in the Assets column as “Relief Fund Restricted” and in the Liabilities column
as “Relief Fund Liability”).

iii) The Medicare Accelerated Payment – in 2020, Medicare made an advance which
PSMC applied against sums due to PSMC for Medicare services.  These funds were
applied/exhausted prior to the September 2022 deadline and no longer appear on
PSMC’s Balance Sheet.

2) 2023 Budget: The Finance Committee discussed the assumptions for the draft budget and
possible adjustments that would be made before the budget is reviewed again in November
prior to the Board’s meeting on November 15th.

3) Finance Committee Recommendations:
a) The Finance Committee recommends acceptance of the August and September financial

reports as presented.
b) Regarding FAMLI, the Finance Committee did not endeavor to address the policy question

as that is for the Board to decide; the Finance Committee focused on (1) the value of the
FAMLI program, and (2) if the Board opt- in to FAMLI, how to pay for participation.  With
respect to the value, the Finance Committee noted that the current cost to PSMC would be
approximately $100,000 and the collective current cost to PSMC’s employees would be
approximately $100,000 -- this is a significant amount of money for an unproven product
that does not yet have all of its operational rules drafted/finalized.  If the Board opts-in to
FAMLI, the Finance Committee notes there is no room for this extra expense in the 2023
budget and it would have to be funded from the amount currently allocated for employee
compensation and benefits.
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THE UPPER SAN JUAN HEALTH SERVICE DISTRICT  
DOING BUSINESS AS PAGOSA SPRINGS MEDICAL CENTER 

MEDICAL STAFF REPORT BY CHIEF OF STAFF, JOHN WISNESKI 
October 25, 2022 

I. STATEMENT OF THE MEDICAL STAFF’S RECOMMENDATIONS FOR THE USJHSD BOARD ACCEPTANCE
OF NEW POLICIES OR PROCEDURES ADOPTED BY THE MEDICAL STAFF:

II. STATEMENT OF THE MEDICAL STAFF’S RECOMMENDATIONS FOR THE USJHSD BOARD ACCEPTANCE
OF PROVIDER PRIVILEGES (ACCEPTANCE BY THE BOARD RESULTS IN THE GRANT OF PRIVILEGES):

NAME INITIAL/REAPPOINT/CHANGE TYPE OF PRIVILEGES SPECIALTY 
Seth-Emil Bartel, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Russell Bartt, MD Reappointment Telemedicine/Teleneurology Neurology 
Alicia Bennett, DO Reappointment Telemedicine/Teleneurology Neurology & Vascular 

Neurology 
Vernon Chapman, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology & 

Pediatric Radiology 
William Dunfee, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Kristin Freestone, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Louis Golden, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology & 

Neuroradiology 
Phillip Gunther, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Jason Hill, MD Reappointment Telemedicine/Teleneurology Neurology 
Rachel Liverett, FNP-C Reappointment APP/Nurse Practitioner 

Family Medicine 
Family Medicine 

Michael Otte, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Nicholas Reynolds, DO Reappointment Active/Emergency Medicine Emergency Medicine 
Brian Smith, CRNA Reappointment APP/CRNA & Interventional 

Pain Management 
Certified Registered Nurse 
Anesthetist 

Byron Spencer, Jr., MD Reappointment Telemedicine/Teleneurology Neurology & Vascular 
Neurology 

Cosette Stahl, DO Reappointment Telemedicine/Teleradiology Diagnostic Radiology & 
Interventional Radiology 

Kelly Stinson, MD Reappointment Telemedicine/Telepsychiatry Psychiatry & Consultation-
Liaison Psychiatry 

Joseph Tan, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Amy Tolbert, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Kerri Voigts, MD Reappointment Active/Emergency Medicine Emergency Medicine 
Jeffry Weingardt, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology 
Dominic Yee, MD Reappointment Telemedicine/Teleradiology Diagnostic Radiology & 

Interventional Radiology 

III. REPORT OF NUMBER OF PROVIDERS BY CATEGORY
Active: 16
Courtesy: 24
Courtesy-Locum Tenens: 2
Telemedicine: 137
Advanced Practice Providers & Behavioral Health Providers: 12
Honorary: 1
Total: 192

WRITTEN REPORTS 4.b.i
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MINUTES OF REGULAR BOARD MEETING 

Tuesday, August 23, 2022 

5:00 PM 

The Board Room 

95 South Pagosa Blvd., Pagosa Springs, CO 81147 

The Board of Directors (the “Board”) of the Upper San Juan Health Service District doing business as 
Pagosa Springs Medical Center (“PSMC”) held its regular board meeting on August 23, 2022, at PSMC, 
The Board Room, 95 South Pagosa Blvd., Pagosa Springs, Colorado as well as via Zoom video 
communications. 

Directors Present: Chairman Matt Mees, Vice-Chair Kate Alfred, Director Jason Cox , Director Martin 
Rose, and Director Barbara Parada. 

Present via Zoom: Director Dr. Jim Pruitt   

Director(s) Absent: Treasurer/Secretary Mark Zeigler. 

1) CALL TO ORDER

a) Call for quorum: Chair Mees called the meeting to order at 5:03 p.m. MST and Clerk to the Board,
Kelli Schanz, recorded the minutes. A quorum of directors was present and acknowledged.

b) Board member self-disclosure of actual, potential or perceived conflicts of interest: There were
none. 

c) Approval of the Agenda:  Director Rose motioned to approve the agenda. Upon motion seconded by
Director Parada, the Board unanimously approved the agenda.

2) PUBLIC COMMENT

There was none. 

3) PRESENTATION:

a) PSMC’s Diagnostic Imaging and Laboratory services
PSMC’s Director of Informatics & Ancillary Services Jen Cole, Diagnostic Imaging Manager 
April Bakonyi, Radiologist Dr. Jessica Cox, and Lab Administrative Manager Jennifer 
Monday presented an overview of services. Questions were asked and answered.  

4) REPORTS

a) Oral Reports
i) Chair Report

Chairman Mees announced that the purchase of the Medical Office Building was completed
on August 1, 2022. Next steps would be for Strategic Planning Committee to meet and begin to

CONSENT AGENDA 5. b. i. 
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formulate a plan for suggested uses.   
ii) CEO Report 

 CEO Dr. Rhonda Webb introduced new COO, Cathy Mundt and informed the Board of her 
background; Ms. Mundt came to PSMC in August of 2020 as the Director of Surgery, she has 25 
years of hospital leadership experience in many departments and in 2019 received a Master of 
Science degree with honors in Management Strategy & Leadership.   
 CEO Dr. Webb also advised of the following updates: 

 CDPHE recently completed and signed off on their inspections; 
 COVID update: not seeing many cases 

CEO Dr. Webb reminded the Board that on March 11, 2020 the World Health Organization 
declared COVID 19 outbreak a Pandemic. Use of the word “unprecedented” became 
commonplace. When financials are reviewed tonight, please note that we remain in 
unprecedented times. Expenses for labor and supply are very high and revenue has not 
kept up, this could not have been predicted. Medicare and Medicaid two of our largest 
payers, pay us less than it costs to operate. We are not alone, most hospitals are feeling 
financial constraints. We are trying to find more efficiencies, assessing where we can cut 
expenses and grow revenue. We are working at the State level with Colorado Hospital 
Association & Western Healthcare Alliance to find solutions. To this end Dr. Webb 
reminded that she is the current Vice Chair of the Board of the Western Healthcare 
Alliance and that she has agreed to sit on the Board of Directors of the Colorado Hospital 
Association in January. She will represent rural hospitals that are not part of a system to 
get the message to legislators that in order to keep rural hospitals open some things have 
to change.   Director Cox commended CEO Dr. Webb for being a great advocate.     

iii) Executive Committee 
 There was no report. 

iv) Foundation Committee 
 There was no report. 
Facilities Committee 
 Chairman Mees advised of no update due to a delay in the committee meeting, next meeting 
is scheduled for August 25. 
 Strategic Planning Committee 
 There was no report. 

v) Finance Committee & Report 
 CFO Chelle Keplinger presented and discussed the PowerPoint presentation regarding 
financials for July 2022. Questions were asked and answered.   

b) Written Reports 
i) Medical Staff Report 

 There were no questions  
 

5) CONSENT AGENDA 

Vice Chair Alfred motioned to approve the consent agenda (approval of Board member absences, 
approval of the regular meeting minutes of 07/26/2022, and the Medical Staff report recommendations 
for revised policy and new or renewal of provider privileges). Motion was seconded by Director Cox 
and the Board approved said consent agenda items. 

 
 
 
 
 
 

CONSENT AGENDA 5. b. i. 
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6) DECISION AGENDA 

a) Resolution 2022-19  
Director Rose motioned to accept Resolution 2022-19 regarding an amendment to the 

schedule of the Board of Directors for the remainder of 2022 as follows: 
i) Meetings will commence at 5:00 p.m. MST. 
ii) The September meeting will be canceled. 
iii) Special meeting date October 13, 2022  

Upon motion seconded by Director Cox, the Board unanimously adopted said resolution.  
 

7) ADJOURN 

  There being no further business, Chairman Mees adjourned the regular meeting at 6:00 p.m. MST. 
 
 
Respectfully submitted by: 
Kelli Schanz, serving as Clerk to the Board 

CONSENT AGENDA 5. b. i. 



 

 
 
 

MINUTES OF REGULAR BOARD MEETING 

Thursday October 13, 2022 

5:00 PM 

The Board Room 

95 South Pagosa Blvd., Pagosa Springs, CO 81147 

 

The Board of Directors (the “Board”) of the Upper San Juan Health Service District doing business as 
Pagosa Springs Medical Center (“PSMC”) held its regular board meeting on October 13, 2022, at PSMC, 
The Board Room, 95 South Pagosa Blvd., Pagosa Springs, Colorado as well as via Zoom video 
communications. 

 
Directors Present: Chairman Matt Mees, Vice-Chair Kate Alfred, Treasurer/Secretary Mark Zeigler, 
Director Jason Cox , Director Martin Rose, and Director Barbara Parada. 

 
Present via Zoom: Director Dr. Jim Pruitt   
 
 

1) CALL TO ORDER 

a) Call for quorum: Chairman Mees called the meeting to order at 5:00 p.m. MST and Clerk to the 
Board, Kelli Schanz, recorded the minutes. A quorum of directors was present and acknowledged. 

b) Board member self-disclosure of actual, potential or perceived conflicts of interest: There were 
none. 

c) Approval of the Agenda: The Board then noted approval of the agenda as presented.  
 

2) PUBLIC COMMENT 

  There was none. 
  

3) PUBLIC HEARING ON THE PROPOSED 2023 BUDGET FOR USJHSD  

a) Chairman Mees opened the Public Hearing on the proposed 2023 budget at 5:03 p.m. MST. 
 
i) Overview of the budget by PSMC’s CFO  

CFO Keplinger discussed the 2023 Budget Proposal explaining, in detail, the process employed 
to develop the budget and the reasoning for the budget assumptions.  The CFO noted that the 
Finance Committee would review the budget in October and again in November.  It is anticipated 
that the Board will make a decision  on the budget on November 15th after the CFO presents the 
budget again.   
 

ii) Overview of Colorado FAMLI 
CAO Bruzzese presented details of the new Colorado FAMLI program. CAO Bruzzese noted 
that the Board has a decision to make at the 10/25/22 Board meeting to opt in, opt out, or let 



 

employees only opt in for this program. Chairman Cox asked the Finance Committee to have 
detailed discussions on all options of the Colorado FAMLI program to be able to make a 
recommendation at the 10/25 Board meeting.  
 

iii) Questions/comments of the Board 
 Questions were asked and answered.  
 

iii)  Questions/comments of the public 

 There were none. 
 

iv) Close of the Public Hearing: Chairman Mees closed the public hearing at 6:14 p.m. MST. 
 
 

4) OTHER BUSINESS 

There was none.  
 

 
5) ADJOURN 

  There being no further business, Chairman Mees adjourned the regular meeting at 6:14 p.m. MST. 
 
 
Respectfully submitted by: 
Kelli Schanz, serving as Clerk to the Board 
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UPPER SAN JUAN HEALTH SERVICE DISTRICT 
d/b/a PAGOSA SPRINGS MEDICAL CENTER 

RESOLUTION NO. 2022-20 

RESOLUTION DECLINING PARTICIPATION IN THE 
COLORADO FAMILY AND MEDICAL LEAVE INSURANCE 
PROGRAM  

WHEREAS, Upper San Juan Health Service District d/b/a Pagosa Springs Medical 
Center (the “District”) is a duly organized and existing quasi-municipal corporation and political 
subdivision, existing as such under and by virtue of the Constitution and laws of the State of 
Colorado; and 

WHEREAS, in 2020, Colorado voters approved Proposition 118 creating a state-
run paid Family and Medical Leave Insurance (“FAMLI”) program (now codified in Title 8, 
Article 13.3, Part 5, C.R.S.); and 

WHEREAS, full participation in FAMLI would require the District to collect and 
remit a portion of District employees’ salary and further may require the District to pay an 
additional premium to the State of Colorado to fund paid family leave insurance for up to 12 weeks, 
with an additional four weeks under specific circumstances; and 

WHEREAS, District employees were notified in writing of the date, time, and 
location of this meeting; that participation in FAMLI would be voted upon by the Board of 
Directors of the District (the “Board”); and District employees were provided with information 
regarding the vote process and opportunity to submit comments to the Board; and  

WHEREAS, District employees also were invited to informally express their 
opinions to the Executive staff on participation prior to this Board meeting; and 

WHEREAS, at the October 25, 2022 meeting the Board has accepted comments in 
writing and testimony regarding participation in FAMLI prior to voting on this Resolution, if any 
were offered; and 

WHEREAS, pursuant to Section 8-13.3-522(1), C.R.S., the Board may decline 
participation in FAMLI if it finds and determines that participation is not in the interest of the 
District; and  

WHEREAS, a decision to decline participation in FAMLI will be valid for eight 
years at which point the Board must again decide by resolution whether to continue non-
participation; and  

WHEREAS, the Board hereby finds and determines that it is in the best interest of 
the District to decline participation in FAMLI. 

DECISION AGENDA 6.a.
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NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 
THE UPPER SAN JUAN HEALTH SERVICE DISTRICT:  

Section 1. Non-Participation - Opt Out. The District declines participation in 
the Family and Medical Leave Insurance Program, Title 8, Article 13.3, Part 5, C.R.S.   

Section 2. Non-Participation Employer.  The District declines participation in 
the Family and Medical Leave Insurance Program, Title 8, Article 13.3, Part 5, C.R.S., and further 
declines to provide assistance to any District employee who may choose to individually participate 
in the FAMLI program. 

Section 3. Notice to State. Notice of the Board’s decision shall be provided to 
the Colorado Division of Family and Medical Leave Insurance (the “FAMLI Division”) prior to 
the effective date of FAMLI or within 30 days of the date of this Resolution, or as soon as the 
FAMLI Division has opened its employer portal.  

Section 4. Notice to Employees. Notice of the Board’s decision shall be 
provided to all employees within 30 days from the date of this decision and contain the following 
information: 

(a) An explanation of the differences between benefits offered by the 
FAMLI program and any private plan offered by the District; 

(b) Which employees, if any, are eligible for job protection under the 
federal Family and Medical Leave Act (FMLA) benefits or other personnel policies applicable to 
the District’s employees; 

(c) Information regarding the right of District employees to voluntarily 
choose to personally contribute to their own savings for optional FAMLI benefits; and  

(d) The contact information for the FAMLI Division.   

Section 5. Severability.  If any part, section, subsection, sentence, clause or 
phrase of this Resolution is for any reason held to be invalid, such invalidity shall not affect the 
validity of the remaining provisions.   

Section 6. Effective Date.  This Resolution shall take effect and be enforced 
immediately upon its approval by the Board. 

ADOPTED AND APPROVED this 25th day of October, 2022 

 
 
 
       ____________________________________ 
       Matt Mees, Chair of the Board of Directors 

DECISION AGENDA 6.a.
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UPPER SAN JUAN HEALTH SERVICE DISTRICT 

d/b/a PAGOSA SPRINGS MEDICAL CENTER 

RESOLUTION NO. 2022-20 ALTERNATIVE LANGUAGE 

RESOLUTION DECLINING PARTICIPATION IN THE 
COLORADO FAMILY AND MEDICAL LEAVE INSURANCE 
PROGRAM BUT PROVIDING SUPPORT FOR EMPLOYEES 
WISHING TO VOLUNTARILY PARTICIPATE 

WHEREAS, Upper San Juan Health Service District d/b/a Pagosa Springs Medical 
Center (the “District”) is a duly organized and existing quasi-municipal corporation and political 
subdivision, existing as such under and by virtue of the Constitution and laws of the State of 
Colorado; and 

WHEREAS, in 2020, Colorado voters approved Proposition 118 creating a state-
run paid Family and Medical Leave Insurance (“FAMLI”) program (now codified in Title 8, 
Article 13.3, Part 5, C.R.S.); and 

WHEREAS, full participation in FAMLI would require the District to collect and 
remit a portion of District employees’ salary and further may require the District to pay an 
additional premium to the State of Colorado to fund paid family leave insurance for up to 12 weeks, 
with an additional four weeks under specific circumstances; and 

WHEREAS, District employees were notified in writing of the date, time, and 
location of this meeting; that participation in FAMLI would be voted upon by the Board of 
Directors of the District (the “Board”); and District employees were provided with information 
regarding the vote process and opportunity to submit comments to the Board; and  

WHEREAS, District employees also were invited to informally express their 
opinions to the Executive staff on participation prior to this Board meeting; and 

WHEREAS, at the October 25, 2022 meeting the Board has accepted comments in 
writing and testimony regarding participation in FAMLI prior to voting on this Resolution, if any 
were offered; and 

WHEREAS, pursuant to Section 8-13.3-522(1), C.R.S., the Board may decline 
participation in FAMLI if it finds and determines that participation is not in the interest of the 
District; and  

WHEREAS, a decision to decline participation in FAMLI will be valid for eight 
years at which point the Board must again decide by resolution whether to continue non-
participation; and  

WHEREAS, the Board hereby finds and determines that it is in the best interest of 
the District to decline participation in FAMLI. 

DECISION AGENDA 6.a.
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NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 
THE UPPER SAN JUAN HEALTH SERVICE DISTRICT:  

Section 1. Non-Participation - Opt Out. The District declines participation in 
the Family and Medical Leave Insurance Program, Title 8, Article 13.3, Part 5, C.R.S.   

Section 2. Non-Participation Employer.  The District declines participation in 
the Family and Medical Leave Insurance Program, Title 8, Article 13.3, Part 5, C.R.S., but will 
support any employee who wants to participate by voluntarily deducting and remitting the 
employee’s share of the premium (0.45% of wages) and corresponding wage data to the Colorado 
Division of Family and Medical Leave Insurance every quarter.   

Section 3. Notice to State. Notice of the Board’s decision shall be provided to 
the Colorado Division of Family and Medical Leave Insurance (the “FAMLI Division”) prior to 
the effective date of FAMLI or within 30 days of the date of this Resolution, or as soon as the 
FAMLI Division has opened its employer portal.  

Section 4. Notice to Employees. Notice of the Board’s decision shall be 
provided to all employees within 30 days from the date of this decision and contain the following 
information: 

(a) An explanation of the differences between benefits offered by the 
FAMLI program and any private plan offered by the District; 

(b) Which employees, if any, are eligible for job protection under the 
federal Family and Medical Leave Act (FMLA) benefits or other personnel policies applicable to 
the District’s employees; 

(c) Information regarding the right of District employees to voluntarily 
choose to personally contribute to their own savings for optional FAMLI benefits; and  

(d) The contact information for the FAMLI Division.   

Section 5. Severability.  If any part, section, subsection, sentence, clause or 
phrase of this Resolution is for any reason held to be invalid, such invalidity shall not affect the 
validity of the remaining provisions.   

Section 6. Effective Date.  This Resolution shall take effect and be enforced 
immediately upon its approval by the Board. 

ADOPTED AND APPROVED this 25th day of October, 2022 

 
 
 
       ____________________________________ 
       Matt Mees, Chair of the Board of Directors 

DECISION AGENDA 6.a.



COLORADO FAMILY AND MEDICAL LEAVE INSURANCE PROGRAM (FAMLI) 

1) BACKGROUND:

a) FMLA:   Almost 30 years ago, the federal Family Medical Leave Act (FMLA) was enacted to

provide qualifying employees with leave for serious health conditions (birth of a child, adoption,

foster placement of a child; employee serious health condition; care for a family member with a

serious health condition; exigency leave related to deployment of a family member to military

active duty; safe leave).  FMLA leave is unpaid (unless the employee has access to employer

benefits such as sick leave or short-term disability).

b) FAMLI:  In 2020, Colorado voters approved a state-run paid leave insurance program to provide

qualifying employees with serious health conditions with benefits of up to $1,100 per week

generally for up to twelve weeks.  FAMLI benefits are funded by a tax paid by both the employee

and the employer (initially .45% to the employer and .45% to the employee).  The program has

similar mechanics to unemployment insurance benefits.

c) In Colorado, all local governmental entities have the option to participate fully in FAMLI,

partially in FAMLI, or decline to participate in FAMLI.

2) THREE OPTIONS FOR LOCAL GOVERNMENTAL ENTITIES:

a) Opt Out And Decline To Participate In FAMLI.  To opt out, the Board must pass a resolution

declining to participate and provide notice to the State of Colorado of its decision.  Unless the

Board decides to change its position and participate, the “opt out” is effective for 8 years at

which time the Board must, again, vote to opt in or out.

b) Opt In And Fully Participate In FAMLI:  PSMC will automatically participate.  Starting 2023, PSMC

and employees would each pay a minimum of 0.45% of annualized wages as a premium.  After a

year of collecting premiums, starting January 2, 2024, employees would be eligible to apply for

leave insurance benefits for qualifying events.  Thereafter, the premium amount owed would

increase based upon employee use of the program.  The employer is responsible to collect the

entire premium and remit it quarterly with a wage data report.  If the Board opts in, it must

participate for a minimum of three fiscal years following the decision.

c) Partial participation in FAMLI:  An employee may participate in FAMLI -- even if PSMC declines to

participate – by creating an account in the FAMLI system for which the employee would pay the

employee’s 0.45% premium together with a wage data report.

3) PROCESS

a) To opt out, the Board must pass a resolution during 2022 and the decision must be submitted to

the State.  If the Board does not opt out, PSMC automatically opts in to FAMLI.

b) Before a vote, there must be the normal public notice of the agenda and there must be written

notice to every PSMC employee with a process of how to submit comments to the Board and

the date of the Board meeting.  At the Board meeting, the Board must take comments (if any)

from staff prior to voting.

c) If the Board votes to decline, employees must be notified in writing (and notice posted)

explaining:  declined participation, explanation of differences between any employer benefit

and FAMLI, employee FMLA rights, the right of the employee to participate in FAMLI, and the

contact information for FAMLI.

DECISION AGENDA 6. a. ii.




