
NOTICE OF SPECIAL BOARD MEETING OF  

THE UPPER SAN JUAN HEALTH SERVICE DISTRICT 

d/b/a PAGOSA SPRINGS MEDICAL CENTER 

Thursday October 13, 2022, at 5:00 PM 

The Board Room (direct access – northeast entrance) 

95 South Pagosa Blvd., Pagosa Springs, CO 81147 

FOR INFECTION CONTROL, IN-PERSON ATTENDANCE WILL BE LIMITED 

AND SUBJECT TO PSMC’S MASKING POLICY 

Please use this link to join the meeting:  

https://us02web.zoom.us/j/88304467907 

or telephone (346)248-7799 or (669)444-9171 

Meeting ID: 883 0446 7907 

AGENDA 

1) CALL TO ORDER; ADMINISTRATIVE MATTERS OF THE BOARD

a) Confirmation of quorum

b) Board member self-disclosure of actual, potential or perceived conflicts of interest

c) Approval of the Agenda (and changes, if any)

2) PUBLIC COMMENT This is an opportunity for the public to make comment and/or address 
USJHSD Board.  Persons wishing to address the Board need to notify the Clerk to the Board, Kelli 
Shanz, prior to the start of the meeting.  All public comments shall be limited to matters under the 
jurisdiction of the Board and shall be expressly limited to three (3) minutes per person.  The Board is 
not required to respond to or discuss public comments.  No action will be taken at this meeting on 
public comments.

3) PUBLIC HEARING ON THE PROPOSED 2023 BUDGET FOR USJHSD

a) Open the Public Hearing on the proposed 2023 budget

i) Estimated budget (Income Statement and summary of assumptions) for 2023 presented by 
PSMC’s CFO

ii) Overview of Colorado FAMLI

iii) Questions/comments of the Board

iv) Questions/comments of the public

b) Close the Public Hearing (Note: the Board’s decision on the budget is anticipated to be made at 
the Board’s meeting on November 15, 2022).

4) OTHER BUSINESS

5) ADJOURN

https://us02web.zoom.us/j/88304467907
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COLORADO FAMILY AND MEDICAL LEAVE INSURANCE PROGRAM (FAMLI) 

1) BACKGROUND:

a) FMLA:   Almost 30 years ago, the federal Family Medical Leave Act (FMLA) was enacted to

provide qualifying employees with leave for serious health conditions (birth of a child, adoption,

foster placement of a child; employee serious health condition; care for a family member with a

serious health condition; exigency leave related to deployment of a family member to military

active duty; safe leave).  FMLA leave is unpaid (unless the employee has access to employer

benefits such as sick leave or short-term disability).

b) FAMLI:  In 2020, Colorado voters approved a state-run paid leave insurance program to provide

qualifying employees with serious health conditions with benefits of up to $1,100 per week

generally for up to twelve weeks.  FAMLI benefits are funded by a tax paid by both the employee

and the employer (initially .45% to the employer and .45% to the employee).  The program has

similar mechanics to unemployment insurance benefits.

c) In Colorado, all local governmental entities have the option to participate fully in FAMLI,

partially in FAMLI, or decline to participate in FAMLI.

2) THREE OPTIONS FOR LOCAL GOVERNMENTAL ENTITIES:

a) Opt Out And Decline To Participate In FAMLI.  To opt out, the Board must pass a resolution

declining to participate and provide notice to the State of Colorado of its decision.  Unless the

Board decides to change its position and participate, the “opt out” is effective for 8 years at

which time the Board must, again, vote to opt in or out.

b) Opt In And Fully Participate In FAMLI:  PSMC will automatically participate.  Starting 2023, PSMC

and employees would each pay a minimum of 0.45% of annualized wages as a premium.  After a

year of collecting premiums, starting January 2, 2024, employees would be eligible to apply for

leave insurance benefits for qualifying events.  Thereafter, the premium amount owed would

increase based upon employee use of the program.  The employer is responsible to collect the

entire premium and remit it quarterly with a wage data report.  If the Board opts in, it must

participate for a minimum of three fiscal years following the decision.

c) Partial participation in FAMLI:  An employee may participate in FAMLI -- even if PSMC declines to

participate – by creating an account in the FAMLI system for which the employee would pay the

employee’s 0.45% premium together with a wage data report.

3) PROCESS

a) To opt out, the Board must pass a resolution during 2022 and the decision must be submitted to

the State.  If the Board does not opt out, PSMC automatically opts in to FAMLI.

b) Before a vote, there must be the normal public notice of the agenda and there must be written

notice to every PSMC employee with a process of how to submit comments to the Board and

the date of the Board meeting.  At the Board meeting, the Board must take comments (if any)

from staff prior to voting.

c) If the Board votes to decline, employees must be notified in writing (and notice posted)

explaining:  declined participation, explanation of differences between any employer benefit

and FAMLI, employee FMLA rights, the right of the employee to participate in FAMLI, and the

contact information for FAMLI.
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