
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2021 NCPAC Conference: LIVE, LIVE, LIVE!!! 
The 2021 conference is going to be held live (barring any unforeseen changes) and will be held 
07/08 Oct 2021 in Cherokee NC.  Cherokee is in Western North Carolina and is conveniently 
located close to numerous options for vacation/entertainment such as Asheville, Biltmore, 
Nantahala Outdoor Center, Gatlinburg/Pigeon Forge Tennessee and many others.  We have 
already sent out emails to sign up for the conference and links for making hotel reservations!   
Don’t Gamble and miss a chance to write off a trip to the Cherokee Casino! 
 
All current CDA’s are encouraged to attend (we have limited seats available for the CDA tour only 35 seats 
which will go to CDA’s before any additional family members will be considered).  This is due to no CDA 
Tour being held in 2020 due to Covid protocol for mass gatherings.   
 
Continuing Education is being offered again this year on Thursday 07 Oct 2021 and is being taught by our 
own NCPAC Board member Steve Maher from McKissock.  The classes being offered this year are: 
 

1. Fundamentals of Expert Witness Testimony – 4 hours CE credit. 
2. Appraisal of REO Properties – 4 hours CE credit. 

 
The CE course cost and sign up link will be posted as soon as McKissock provides it. 
  
For more Conference details - https://www.ncpac.us/2021-ncpac-annual-conference.html 
 
Hotel Registration – The call in code and weblink for the NCPAC 2021 Conference are below.  This is a live 
link and available for booking now.   
You can call in to 828-497-7777 and reserve a room (code S10NCAC). 
 
Or you can use the designated link provided by Harrah’s -  Secure and fast hotel reservations | Caesars 
Entertainment 
 
What is the cost of becoming an NCPAC member?  $75 per year for general membership. 

What are the benefits of being an NCPAC member?  

Due to our sponsorship of The Appraisal Foundation and numerous members we have representatives 
at the state and federal level; 

We provide a copy of the Student Manual for the 7-Hour USPAP course to each member. 

We have a Peer Review Committee for assistance with difficult assignments and they can provide you 
with advice if you have to appear before NCAB;  

Via our local NCPAC chapters throughout the state, we provide opportunities to meet, learn from and 
discuss topics with other local appraisers in your area; 

NCPAC designated appraisers (CDA) can now be recognized through NAR with their designation as 
either a General Accredited Appraiser (GAA) or Residential Accredited Appraiser (RAA).  We are also seeking 
additional designation opportunities! 
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NCPAC members can now post to a job board on the NCPAC Website if they are a trainee or appraiser 
looking for a firm to affiliate with or are a firm looking for a new candidate to add to their organization.  
Currently several positions are available! 

To contact NCPAC with any questions please email ncpac@live.com or visit us at www.ncpac.us and 
www.facebook.com/ncpac.us. 

1. PRESIDENTS CORNER:   
 

This is my last opportunity to address you as the President of NCPAC and I wanted to thank you for your 
confidence in placing me in this position and thank you for the support you have given me during this year. 
 
Please come out to the 2021 NCPAC Conference in Cherokee NC on 07 & 08 Oct 2021.  I hope to see as 
many of you as possible while there.   
 
We will have two 4 Hour CE classes on 07 Oct 2021 (Fundamentals of Expert Witness Testimony & 
Appraising REO Properties) provided by Steve Maher of McKissock.  We will provide a link to sign up as 
soon as we have one but go ahead and place it on your calendar, especially those of you who live and work 
in WNC!   Please be aware the CE cost is not part of your Conference fee. 
 
Elections - Our Election process has started and we are looking for a President Elect, a Vice President and 
2 Board Members.  If you are interested in serving on the NCPAC leadership team reach out to your local 
“Committee of 100 member” or myself. 
 
We are also looking for a volunteer to become the new Editor/Publisher of “The Scope” starting in 2022!  
If you would like to be in charge of The Scope’s content and article’s please reach out to me! 
 
If you have a listing on our job board and have found a new position please let us know so we can remove 
that listing.   
 
Please feel free to let me know what NCPAC can do to better support you! 
 
Dana Murray, CDA, RAA 
NCPAC President 2020-2021 
ncpacpresident@gmail.com 
919-887-8778 Presidents Line 
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The Scope 
2. APPRAISER NEWS:   

CDA designees will be given forbearance for the 2020 CDA training cycle and allowed to 
continue their designation through the 2021 conference. 
 
NCPAC is continuing to live stream and record the NCAB meetings for all appraisers who are unable to 
attend the meetings.  You can view the meetings on our NCPAC Facebook page, website and on YouTube.   
The next North Carolina Appraisal Board (NCAB) meeting will be 10 Aug 2021 (live/in person), 28 Sep 2021 
and 04 Nov 2021.  Meetings continue to be virtual with the continuing Covid 19 recommendations by NC 
Governors Office. 

The current appointees to the board are: 

David E. Reitzel, Chairman Conover 

Timothy N. Tallent, Vice Chairman Concord 

Claire M. Aufrance Greensboro 

Sarah J. Burnham Hickory 

Lynn Carmichael Arden 

Jack C. (Cal) Morgan, III Wilmington 

Viviree Scotton Chapel Hill 

H. Clay Taylor, III Raleigh 

Mike Warren Atlantic Beach 

NCAB OPEN FORUM POLICY 

The Appraisal Board will have a Public Forum scheduled for each Board meeting. To appear at the meeting, 
a speaker must:  

1. Name the speaker;  

 2. Identify if the speaker is appearing on behalf of a group or entity;  

 3. Identify the topic of the speaker’s comments;  

 4. Limit the comments to five minutes; and 

5. Make the request to speak no later than 5:00 pm on the Thursday prior to the Board meeting.     
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The Scope 
2. APPRAISER NEWS:  Continued: 

The speaker may not address any pending disciplinary matter or application.  

  If you are requesting that the Board take action on any issue or item, please provide a summary of the 
requested action in writing when requesting to speak or at the time of the presentation.  

 Board and staff members will not respond to the speaker during the comments, but may ask for 
clarification.    

 The Public Forum will be scheduled at the end of the meeting; however, it may be moved to another time 
at the direction of the Chairman.  

Speakers must maintain a professional demeanor and proper decorum during their comments.  Failure to 
do so may result in the Chairman terminating the speaker’s time for comment. 

AARO 

 The Association of Appraiser Regulatory Officials (AARO) Fall 2021 conference will be held 15-18 October 
2021 in Washington DC.  We don’t know whether this will be a Virtual Conference or a Live Conference.  
We plan to have NCPAC members participating in this either way.  Why is this important?  Independent 
Appraisers from around the country are trying to ensure that our voices are heard and that the AMC and 
Lenders are not the only viewpoint being offered.   If you would like to register to attend here is the link!  

Association of Appraiser Regulatory Officials| Events (aaro.net) 
 
2022 NCPAC Conference: 
The 2022 NCPAC Conference is scheduled to be held in a more central NC location. More information for 
the 2022 NCPAC Conference will available after this year’s conference.  
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3.  TIPS AND TRICKS:   

Do you actually look up FHA requirements when you are working on a report?  One of the best ways to 
ensure you have the most up-to-date information is to go to the HUD website where they keep the most 
recent information.  You can type in your question in the search box and it will provide a list of pages with 
possible answers. Old info will note that it is an “Archived” Version (these versions let you know what 
rules were in effect when you did an older report if that comes into question).   I know some people save 
a searchable PDF copy to their computer but I like this way better. 

https://www.hud.gov/program_offices/housing/sfh/handbook_4000-1 

IF YOU HAVE ANY TIPS OR TRICKS YOU WANT TO SHARE PLEASE EMAIL THE PUBLIC RELATIONS 
CHAIRMAN (Dana Murray – anchor.appraisals@morrisbb.net). 

4. APPS AND TOOLS   Efficiency! 

All of us use different software and not all apps are the same.  A recent discussion about Apps used by 
appraisers brought up the following items worth mentioning. 

1. Dragon Software (Speech to text) for filling out narrative addendums (faster than typing). 
2. Total for Mobile mapping function for driving comps.  InRoute, Waze, Google Maps, Roadwarrior, 

MapQuest for driving comps. 
3. Anow for managing orders, invoices, payments, etc 

ARE YOU USING AN APP OR TOOL THAT YOU THINK WILL HELP OUT THE REST OF US, PLEASE EMAIL THE 
PUBLIC RELATIONS CHAIRMAN (Dana Murray – anchor.appraisals@morrisbb.net). 

5.  MOBILE APPRAISING:    

Adding additional photo pages while in the field in Total For Mobile! 

Sometimes you go out to an inspection and find out you need more photo pages than you thought.  If you 
just keep taking photos Total will add them in but it chooses the type of page it uses.  You can add a new 
photo page while in the field and move it where you want it to appear in the report without having to 
wait until you get back to the office.  Here are the steps. 

1. When you are in the photo tab, look at the top and see where it says “All Photos”, when you 
touch the lower right corner it will open a drop down menu where you will see “+ Add Page”. 

2. Click on +Add Page, now you can choose to add another page from “Common Pages”,  “All Photo 
Pages” or  “Photo Pages in Report”.  If you click on “Photo Pages in Report”  it will give you the 
option of adding a blank photo page like is already in your report.  (I like to use the Interior Photos 
6 Photos option).  It will place the new photo page at the bottom of your current photo list. 

3. After you add the new photo page look at the top left and find “Edit”, when you click on that you 
will be able to move the new photo page anywhere in your list of photo pages.   

IF YOU ARE A MOBILE APPRAISER AND WOULD LIKE TO SHARE SOME HELPFUL INFORMATION THAT YOU 
THINK WILL HELP OUT THE REST OF US, PLEASE EMAIL THE PUBLIC RELATIONS CHAIRMAN (Dana Murray 
anchor.appraisals@morrisbb.net). 
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6.  Article:  Racial Bias in Real Estate: Is it the Appraisers’ Fault? 
By Maureen Sweeney 
 

In the past year, the appraisal industry has been under attack from various academics who claim “racial 
bias” on the part of real property appraisers providing appraisal services to lenders who provide home 
mortgages. These academics do not fully understand various types of valuation specialties, the 
appraisers who practice in these specialties, and the myriad of laws that must be followed. Help is 
needed to explain the appraisal industry, including the specialties and the types of reports. An 
understanding of the different components of the appraisal industry is necessary to assist various 
academics, journalists, the media, the public, and the public trust to whom Congress charged the 
appraisal profession in protecting. What is an appraiser? 

An appraiser is one who is expected to perform valuation services competently and in a manner that is 
independent, impartial, and objective. 

There are several types of appraisers, just as there are different types of doctors. Some doctors, including 
those who are currently criticizing the appraisal profession, earned a Doctor of Philosophy, which is an 
indication that an individual has achieved mastery in a specific field of study and contributed original 
research to the knowledgebase of that field. These doctors may or may not be licensed by the states in 
which they practice or teach. Other professionals who earned the right to be called “doctor’ include 
medical doctors, dentists, and veterinarians; these doctors must be licensed in order to legally practice. 

Like doctors in the medical, dental, and veterinary fields, real property appraisers are licensed by the 
individual states where they practice. Real property appraisers are also regulated by the federal 
government as a result of Title XI of the Financial Institutions Reform, Recovery, and Enforcement Act 
(FIRREA), enacted in 1989 in response to the savings and loan crisis of the late 1980s. Appraisers who 
develop appraisal reports for federally related transactions must be licensed. An example of a federally 
related transaction is a home mortgage.  In the United States, real property appraisers are licensed by 
their state. The states’ licensing and regulatory programs have oversight by the Appraisal Subcommittee 
of the Federal Financial Institutions Examination Council, which reports back to Congress. If a real 
property appraiser violates professional standards or the rules and laws governing their license, they can 
be fined, as well as have their license suspended or revoked. 

Real property is the interests, benefits, and rights inherent in the ownership of real estate. An example of 
real property is the right to own, use, lease, rent or sell a single-family residence and the land it is built on. 
An appraisal report is ordered by lender/client to ensure there is an independent, impartial, and objective 
individual to develop and report an opinion of the property’s market value to assist the lender/client in 
their lending decisions. Real property appraisal assignments are typically for one specific property. In 
most cases, real property appraisal reports are not publicly available. In most cases, real property 
appraisers verify and analyze specific data in the market that applies to the individual property they are 
appraising. 
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The Scope 
6.  Article Continued: 

Mass appraisers and assessors analyze general data in the market. A mass appraisal is the process of 
valuing a universe of properties as of a given date using standard methodology, employing common data, 
and allowing for statistical testing. Mass appraisal is a widely accepted tool for the valuation of property 
for the purpose of taxation. The goal of a mass appraisal is to achieve assessment equity for many 
properties and to ensure that all properties within the same area are valued fairly and accurately. The 
information the assessor has is considered part of the public record. Appraisers and assessors who 
develop mass appraisals for ad valorem tax determination are not regulated by the federal government, 
and depending on the state, may or may not be licensed. Further, the position of tax assessor/appraiser 
may be an elected office or an appointed government official. In some cases, they may not be adequately 
trained or qualified to do the job which they were elected, hired, or appointed to do. 

Is there reliable data that indicates there is a problem with unfair taxing by practitioners in the mass 
appraisal and assessment specialty? Yes.  The Chicago Tribune did a fantastic job investigating, verifying, 
and reporting of the unfair taxing in 2017 in their 4 part series, The Tax Divide: How flaws in Cook County 
property tax assessments harmed the poor and helped the rich. Here are the individual segments of this 
excellent series: Part 1: An Unfair Burden: The Problem with Appeals, Part 2: The Problem with 
Appeals, Part 3: Decades of Errors, and Part 4: Commercial Breakdown. The assessor who was the 
subject of this investigation, Joe Berrios, was defeated in the March 20, 2018, Democratic primary 
election for Cook County Assessor, conceding to Fritz Kaegi, who went on to win the general election. 
Assessor Kaegi is working to shift the unfair tax burden from poor neighborhoods to wealthy 
neighborhoods, and from homeowners to businesses. 

There are two other appraisal specialties: personal property appraisal and business appraisal. Personal 
property includes any tangible or intangible article that is subject to ownership and not classified as real 
property. This includes furniture, artwork, gems and jewelry, machinery and equipment, and intangible 
property that is created and stored electronically. Business equity is the interests, benefits, and rights 
inherent in the ownership of a business enterprise or a part thereof in any form, such as capital stock, 
partnership interests, and sole proprietorships, options, and warrants. Appraisers who specialize in 
personal property appraisals and business appraisals are typically not licensed by the state and are not 
regulated by the federal government. 
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6.  Article Continued: 

Real property appraisers are accused of racism and bias, through anecdotes, rather than 
data used to support these claims.In the past year, some in the media have been quick to paint all 
appraisers with the same broad brush. Real property appraisers are accused of racism and bias, through 
anecdotes, rather than data used to support these claims. These claims have been made by Dr. Andre 
Perry, Senior Fellow with the Brookings Institute, Dr. Junia Howell, assistant professor of sociology at the 
University of Pittsburgh, and Dr Elizabeth Korver-Glenn, assistant professor of sociology at the University 
of New Mexico. Dr. Perry, Dr. Howell, and Dr. Korver-Glenn accused the appraisal profession of racial bias, 
yet in the 32 years since Congress charged the appraisal profession with protecting the public trust, I 
know of no discipline against an individual appraiser that was solely based on racial bias. If appraisal 
assignment results were based on any bias, including gender, sex, sexual orientation, race, age, mental or 
physical impairment, or any other protected population, the appraiser who developed that report would be 
in violation of national and state fair housing laws, appraiser licensing laws, and the clear standards of 
valuation practice. That appraiser should and must be subjected to peer review and regulatory oversight 
and should suffer the disciplinary consequences. 
 
Licensed appraisers must follow the law, which includes not performing an assignment with bias. Bias is 
defined as “a preference or inclination that precludes an appraiser’s impartiality, independence, or 
objectivity in an assignment.” If an appraiser has bias towards socioeconomic status, race, religion, 
nationality, gender, sex, age, weight, mental or physical disorders or disabilities, or anything else, the 
appraiser must withdraw from the assignment. 
 
Appraisers collect the data, verify the data from reliable sources, analyze the data, and accurately report 
the conclusions. If real property appraisers neglect to do this, we can be fined, disciplined, lose our 
license, or go to jail. 

The appraiser is central to the checks and balances in the home lending system. The appraiser is hired by 
the lender to ensure that there is adequate value in the property being used as collateral by the lender to 
provide funds to the borrower. The licensed broker/agent negotiates the price of the property, but they are 
not qualified or licensed to estimate the value. Providing valuation services is the appraisal professional’s 
job. The appraisal professional provides checks and balances in the housing system, as the appraiser is 
entirely unrelated to the transaction and is not paid based on the amount of the valuation nor is the 
appraisal fee contingent on the closing of any loan. 

Appraisers reflect the market; we do not create it. This may cause some to get angry, especially when 
their commission is at stake, a property does not sell, or a homeowner cannot get a home equity loan to 
update their kitchen or repair the roof. The lender may have reasons to reject a mortgage application that 
have nothing to do with the appraised value of the property.  The borrower may not qualify for the loan, 
they may have a low credit score, or they have a job that does not pay enough to cover the loan. Because 
the appraiser is typically the only party in the mortgage process who physically meets the homeowner, the 
appraiser may become the target of the homeowner’s disappointment, even if the reason for rejection of a 
loan has nothing to do with the market value of the property. 
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6.  Article Continued: 

Appraisers and others, including real estate brokers and agents, and the public, develop opinions of 
value. What is an appraisal? An appraisal is an opinion of value. There are various valuation products, 
including an appraisal report (developed by an appraiser), a bifurcated or hybrid appraisal report 
(developed by an appraiser, a non-appraiser, or a combination of both), an exterior-only/desktop 
appraisal report (developed by an appraiser or non-appraiser), a Competitive Market Analysis or Broker’s 
Price Opinion (developed by a sales agent or broker), an evaluation (developed by an appraiser or non-
appraiser), and an Automated Valuation Model (AVM), which is a computer generated indication of value 
based on an algorithm. Each of these valuation products vary on their level of data gathering, verification, 
analysis, reporting, regulation, and involvement by trained and licensed professionals. 

There are many types of value that can be appraised, including insurable value, liquidation value, and 
investment value.  The most common value concept used in real estate valuation is market value. In 
Junia Howell and Elizabeth Korver-Glenn’s original research article, Neighborhoods, Race, and the 
Twenty-first-century Houring Appraisal Industry, Dr. Howell and Korver-Glenn identify that “all 
appraisers complied with a uniform definition of market value that specified that appraisal values should 
be “the most probable price” in an open and fair sale.” A fair sale means that buyer and seller are each 
acting prudently, knowledgeably and assuming the price is not affected by undue stimulus. 

Dr. Howell and Dr. Korver-Glenn used “predicted values” to validate their findings. Predicted values were 
constructed by assigning a chosen value to each explanatory variable in their study. They concluded a 
predicted value of $479,000 for properties located in neighborhoods where there are higher quality public 
schools, lower crime rates, more accessibility to public parks, and more convenient to public 
transportation and employment. Properties located in neighborhoods that have poor or no public 
schools, high crime rates, no access to public parks, no access to public transportation, and limited 
employment options or opportunities had concluded predicted values of $58,000 and $65,000. According 
to their data, buyers pay more to live in one neighborhood than another. Dr. Howell and Dr. Korver-Glenn 
showed through their data and the use of predicted values that the most probable price in an open and 
fair sale is more for properties in locations that have greater neighborhood amenities and less for 
properties in locations that have limited neighborhood amenities. I agree with this conclusion and so 
does the open market. 

In Andre Perry, Jonathan Rothwell, and David Harshbarger’s 2018 report, The devaluation of assets in 
Black neighborhoods, The case of residential properties, the authors also discussed racial inequities 
within the housing market. This study also used and referred to market value. This study examined 
components of neighborhoods and locations including access to schools, the quality of the schools, 
access to businesses, including stores, restaurants, and other goods and service providers, walkability, 
crime, income mobility, household income, and educational attainment. This study used use regression 
analysis to predict home values. They found that violent crime predicts significantly lower property 
values. They also found that school quality, the number of gas stations, and access to public 
transportation also affect value. In areas where school performance is weaker, commute times are 
longer, and access to business amenities is more limited, the value of housing is less than locations that 
have high performing schools, short commute times, and ample access to businesses. I agree with this 
conclusion and so does the open market. 
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The Scope 
6.  Article Continued: 

In their study Dr. Howell and Dr. Korver-Glenn investigated whether racial inequality persists in the 
contemporary appraisal industry and, if present, how it happens. Dr. Howell’s and Dr Korver-Glenn’s 
search criteria was single family houses in various census tracts areas in Harris County, TX in 2015. Dr. 
Howell and Dr. Korver-Glenn used the words value and price interchangeably and concluded that the 
market value (“the most probable selling price”) in one area with better schools and less crime has 
higher value than properties in another area with poor performing schools and greater crime. Dr. Howell 
and Dr. Korver-Glenn, as well as Andre Perry, Jonathan Rothwell, and David Harshbarger’s 2018 report, 
concluded this was based on race, and it was the fault of the appraiser, rather than the actions of the 
open market. They ignored their own data and conclusions on the market value, which reflected 
the decisions and behaviors of knowledgeable buyers and sellers who are typically motivated, well 
informed, or well advised, and each acting in what he or she considers to be his or her own best 
interest. Their conclusions mirrored the conclusions of the various appraisers they studied.  They 
concluded the likely selling price would be less in one location than in another. This begs the 
question: why is the appraisal industry accused of racial bias, but Dr. Howell, Dr Korver-Glenn, Andre 
Perry, Jonathan Rothwell, and David Harshbarger are not? 

Like Dr. Howell, Dr Korver-Glenn, Andre Perry, Jonathan Rothwell, and David Harshbarger, appraisers 
reflect the market; we do not create it.  It is my hope that researchers, journalist, government officials, 
and the public understand the vital role appraisers have in society.  The systematic practice of redlining 
(government policy and real estate brokerage issue), loan approval or rejection (mortgage 
lending issue), poor performing or non-existent public schools (government policy issue), lack of 
affordable or any insurance (insurance industry issue), and property taxes (government 
policy and county taxing agency issue) are not caused by the appraiser. 
The appraiser must be independent, impartial, and objective. In a mortgage transaction the appraiser 
evaluates the property that is to be used as collateral in a mortgage finance transaction.  The appraisal 
is provided to the lender, who uses the appraisal as one of the many criteria used to underwrite the loan 
and determine if a mortgage loan will be funded or not. Contrary to what some may believe, the 
appraiser does not make underwriting or lending decisions. 

Discrimination, including the long list of anti-cultural, anti-national, and anti-ethnic terms; is a multi-
layered, multi-cultural, and multi-generational issue. The systematic, historic, and institutional causes of 
the various business and government policies and practices need to be addressed and cured. We do not 
blame the doctor for a cancer diagnosis. We do not blame the journalist as the cause of the natural 
disaster that is reported on the evening news. Why is the appraiser blamed for reporting on the real 
estate market? 
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The Scope 
6.  Article Continued: 

About the Author - Maureen Sweeney, SRA, AI-RRS has been a residential real estate appraiser since 1989. From 2005 through 2017 she served 
as a member of the Illinois Real Estate Appraisal Administration and Disciplinary Board. She is a national instructor with th
is the developer of their 7- hour "Appraising Condos, Co-ops, and PUDs" seminar, as well as the author of "The Valuation of Condominiums, 
Cooperatives and PUDs" published by the Appraisal Institute (2019). She shares her knowledge with law enforcement and real es
at various meetings and conferences. Maureen specializes in the valuation of residential and small income producing propertie
support. She lives in Chicago, Illinois. 

Re-printed with the permission of OREP and Working Real Estate Magazine Editor Isaac Peck. 

ARE YOU INTERESTED IN WRITING AN ARTICLE TO BE INCLUDED IN “THE SCOPE” AND SENT OUT TO ALL APPRAISERS IN NORTH 
CAROLINA?  IF SO, PLEASE EMAIL THE PUBLIC RELATIONS CHAIRMAN (Dana Murray – anchor.appraisals@morrisbb.net).

7.  APPRAISAL CLASSES: 

Virtual Courses/Online Trainee Courses     

The North Carolina Appraisal Board (NCAB) met on March 17, 2021 and voted to adopt emergency rule 21 NCAC 57B .615.  This allows sponsors to 
offer all continuing and qualifying education courses approved for in class offerings virtually and also allows online asynchronous courses to become a 
trainee through December 31, 2021.  

MCKISSOCK - 800-328-2008 www.mckissock.com 

TRIANGLE APPRAISAL SCHOOL - 252-291-1200 www.triangleappraisalschool.com 

BRIGHTPATH - 800-268-6180 www.brightpathedu.com 

HIGNITE TRAINING SERVICE – 252-764-0107 - www.hignitetrainingservice.com 

APPRAISAL INSTITUTE NORTH CAROLINA CHAPTER - 336-297-9511 - www.ncappraisalinstitute.org 

APPRAISER ELEARNING – 615-965-5705 - www.AppraiserELearning.com 

8. NCPAC CHAPTER INFORMATION: If you have any interest in establishing an NCPAC Chapter in your area please contact NCPAC 
President ncpacpresident@gmail.com.  
 
Southern Appalachian Chapter - Covers Macon, Jackson & Swain Counties in NC.   
Officers – President - Dana Murray, Vice-President Sandra Gibby, Secretary - Jen Pressley.   
All appraisers are welcome to our meetings.  Due to the Covid virus issues we have suspended our  
monthly meetings but hope to be able to begin meeting again later in 2021.   
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The Scope 
9.  JOB POSTINGS:      
NAME TYPE SEEKING A LOCATION CONTACT INFO 

Cape Fear 
Farm Credit Firm 

Cert 
Appraiser Lumberton https://capefearfarmcredit.balancetrak.com/2021005  

Necho 
Williams 

Trainee Supervisor 
Nash, Edgecombe, 
Halifax, Wilson, Wake, 
Pitt 

ndwilli6@ncsu.edu  

Jameka 
Jackson 

Trainee Supervisor 
Alamance, Durham, 
Orange, Wake 

jamekajackson92@gmail.com 336-417-9333  

Efird 
Corporation 

Firm 
Lic Cert Genl 
Appraiser 

NC & SC lnelson@efird-corp 770-331-0400 ext 21  

NC Realty 
Services 

Firm 
Certified 
Appraiser 

Robeson, Bladen 
Counties 

910-985-0282 keith@ncrealtysvs.com 

Shawn 
Paylor 

Trainee Supervisor Fayetteville paylor48@hotmail.com  

Jude T. 
Kiguli Trainee Supervisor Raleigh jude@judekinvestments.com  

Randy 
Jones Firm 

Cert/lic 
appraiser Triangle/Triad 919-609-8163 ranq@yahoo.com  

Julie Parker Firm 
Cert 
Appraiser 

Raleigh & Greenville 704-241-3485 jparker@valucentric.com 

Adrienne 
Fredrick 

Trainee Supervisor Fayetteville adrienne.fredrick0726@gmail.com  

Rhonda 
Folks 

Trainee Supervisor Louisburg 919-925-0820 folksrealestateappraisals@gmail.com 

David 
McCombs 

Trainee Supervisor Gaston or Mecklenburg 410-241-9108 davidjmccombs53@gmail.com  

Lauren 
Moschette Firm 

Cert 
Appraiser 

Mecklenburg or Union 
County 704-560-7164 lrresidentialappraisals@gmail.com  

Sathesh 
Singaram 

Trainee Supervisor Charlotte & 
Greensboro area 

920-944-4819 writetosathesh@gmail.com 

Jason W. 
Bowers 

Trainee Supervisor Triangle Area Jasonw.bowers45@gmail.com  

Brent 
Good Firm Cert Appraiser Charlotte areas 

803-448-5419 or 803-810-2454 brent@piedmont-
appraisers.com 

Rebecca 
Lee Trainee Supervisor/Firm Triangle Area 919-524-2374 rebeccamastlee@gmail.com 

Jennifer 
McGraw 

Trainee Supervisor/Firm 
Mooresville, Lake 
Norman or Charlotte 

704-996-4428 spivey.jen@gmail.com 

Vanessa 
Silochan 

Trainee Supervisor/Firm Southern Wake 919-518-7147 silochanv@yahoo.com 

Adonis 
Blue 

Trainee Supervisor/Firm RTP/Wake County 252-592-4230 nexxbluegeneration@gmail.com 
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The Scope 
9.  JOB POSTINGS:  (Continued) 

NAME TYPE SEEKING A LOCATION CONTACT INFO 

Scott 
Sullender Trainee Supervisor/Firm Raleigh area 919-614-1988 Sanford7@nc.rr.com 

Jessica 
Cataldo 

Trainee Supervisor/Firm Triangle/Triad 910-358-1216 jessicacataldo317@gmail.com 

Stokes 
Appraisal 
Service 

Firm Cert Appraiser Wake/Triangle admin@stokesappraisal.com  

Garrick 
Richardson 

Trainee Supervisor/Firm Charlotte area Farrick.richardson2017@gmail.com  

McNamara 
& Co Firm Cert Appraiser 

Wake, Chatham, 
Durham,Franklin, 
Granville ,Johnston 

919-329-2997 admin@valueabode.com 

Alan C. 
Sullivan 

Cert 
Res 

Firm Beaufort or Raleigh 919-601-0152 

Leonard 
Taylor 
Appraisals 

Firm Cert Appraiser Davie County Area 336-971-9382 

Vanessa 
Anderson 

Trainee Supervisor/Firm Raleigh 919-219-3483 Vanderson4818@gmail.com 

Rakesh 
Sethi Trainee Supervisor/Firm Triangle/Triad 919-946-8008 Rakesh.sethi66@gmail.com 

Thomas 
Harris Firm Cert Gen Appr Charlotte admin@tbharrisjr.com  

Jill Fletcher Trainee Supervisor Wake County jillfletchergg@gmail.com  

Justin 
Sonner Trainee Supervisor Pittsboro justinsonner@gmail.com  

Kendra 
Raynor 

Trainee Supervisor 
Comm/Res 

Mecklenburg Area keneticsol@outlook.com   
704-578-7612 

Amanda 
Barringer Trainee Supervisor 

Durham/Triangle 
area 

amandatbarringer@aol.com 
919-906-9868 

Mearstone 
Group Firm Comm Trainee Triangle Area 

Cody Jetton cjetton@mearstonegroup.com 
919-803-5638 

David 
Johnson 

Trainee Supervisor Raleigh Area daveheadj@gmail.com 

Zawtocki 
Munn LLC Firm Comm Trainee Charlotte Area admin@zawtockimunn.com 
Zawtocki 
Munn LLC Firm 

MAI Comm 
Appraiser Charlotte Area admin@zawtockimunn.com 
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The Scope 
NCPAC members can now post to the job board on the NCPAC Website if they are a trainee or                                                              
appraiser looking for a firm to affiliate with or are a firm looking for a new candidate to add to their                                                            
organization.  Do you have a position to fill?  Are you looking for a new challenge?                                                                                               
Do you want to put your position on the site and have it included in “The Scope”?                                                                                                              
Go to the NCPAC contact us page - www.ncpac.us/contact-us.html 
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