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Why Join NCPAC? 
What is the cost of becoming an NCPAC member? The cost is $100 per year for general 
membership. 

What are the benefits of being an NCPAC member? 

The North Carolina Professional Appraisers Coalition (NCPAC) was established to serve and 
protect the collective interests of professional appraisers in North Carolina. NCPAC encourages 
the advancement of professional appraisal practice and promotes high-quality services by 
offering several benefits to its members, including but not limited to the following: 

 Offering a Peer Review Committee to assist with difficult assignments and provide 
guidance if members must appear before the NCAB. 

 Providing each member with a copy of the Student Manual for the 7-Hour USPAP 
course. 

 Leading the way in providing transparency for NCAB meetings by streaming them live 
on Facebook and YouTube, with recordings available for convenient viewing. NCPAC 
President Stephen Craddock initiated this effort. Previously, attending these meetings in 
person could require up to a seven-hour drive and an overnight stay for many members 
traveling from remote areas like the mountains or the coast. 



 Continued development and maintenance of a system for sharing information through 
newsletters, the Internet, personal contacts, periodic group meetings, and other available 
means. 

 Identifying and disseminating representative views of its appraiser members on matters 
of shared interest, including but not limited to changes in USPAP, the NC Appraisers 
Act, NCAB rules, and appointments to the NCAB. 

 Representing the views of its members to the NC Legislature, NCAB, federal appraisal 
oversight agencies, and other entities that impact professional appraisal practices in 
North Carolina. 

 Securing group discounts for goods and services commonly used by appraisers. 
 Providing a website and a monitored Facebook page for member use. 
 Offering a public website with a directory of all NCPAC members. 
 Ensuring that leadership team members attend NCAB meetings if possible to take notes 

and help respond to any emerging issues. 
 Retaining an attorney to counsel and represent NCPAC before the NCAB, the NC 

Legislature, and The Appraisal Foundation (TAF) as needed. 
 Hosting an Annual Conference and Business Meeting to provide opportunities for 

education, networking, and professional development. 
 Representing NCPAC at the state and federal levels due to our sponsorship of The 

Appraisal Foundation and the active participation of numerous volunteers. 

One of NCPAC’s co-founders and Past President, Doug Winner, helped create and support the 
NCPAC Library Project. This project maintains a written collection of appraisal-related 
materials at the NCAB, available as a reference for any appraiser. This resource is particularly 
valuable for those working on retrospective assignments. 

NCPAC offers a pathway to becoming a Coalition Designated Appraiser (CDA) for both 
Residential and Commercial appraisers. The CDA Designation Program is available through the 
North Carolina Professional Appraisers Coalition (NCPAC) online. CDA Designation Program - 
The North Carolina Professional Appraisers Coalition (NCPAC) - Online 

By attending the NCPAC conference and participating in the CDA tour, we hope you've gained 
insights into the diverse aspects of the state, including the influence of industry, nature, and 
farming on housing and employment. This experience can help appraisers relate these influences 
back to their own local markets and practices. 

NCPAC-designated appraisers (CDA) can now be recognized through the National 
Association of Realtors (NAR) with their designation as either a General Accredited 
Appraiser (GAA) or Residential Accredited Appraiser (RAA). We are also exploring 
additional designation opportunities! 

NCPAC is now an authorized Continuing Education (CE) provider in North Carolina and 
is scheduling live CE classes throughout 2025. 



NCPAC members can post to the job board on the NCPAC website. Whether you’re a trainee 
or appraiser looking to affiliate with a firm or a firm seeking new candidates, this is a valuable 
resource. Several positions are currently available!  

NCPAC has negotiated an exclusive member benefit with OREP Insurance. Members of 
NCPAC will receive an additional $50,000 in Discrimination Claim Coverage at no extra cost as 
part of their OREP E&O insurance. This enhanced coverage is provided solely to NCPAC 
members. NCPAC Member Benefit: Enhanced Coverage - OREP Insurance for Professionals 

Through NCPAC’s position on the Board of Governors for the National Association of 
Appraisers (NAA), we’ve secured a number of discounts for NCPAC members. This offer is 
only available to NCPAC members. Contact us at ncpac@live.com to receive your discount 
codes! 

Without the continued support from our members’ dues, NCPAC would not be able to sustain 
these important efforts and advocate on behalf of appraisers at both state and national levels. 

Recognizing the influx of new trainees entering the profession, NCPAC is offering free 
membership to all new trainees for their first membership cycle going forward. 

Join or Renew: www.ncpac.us/membership 
Questions? Email ncpac@live.com 

1. President’s Corner: 

As we begin 2026, I want to take a moment to recognize the momentum we built together over 
the past year and to share why I am genuinely excited about what lies ahead for NCPAC and for 
North Carolina appraisers. 
In 2025, NCPAC continued strengthening its role as a statewide advocate and professional 
resource. We expanded continuing education opportunities, brought appraisers together for a 
successful Annual Conference in Asheville, and increased engagement through communication, 
volunteer involvement, and transparency around regulatory activity. Most importantly, we 
continued building a stronger professional community that values credibility, integrity, and 
practical support for working appraisers across the state. I am grateful for every member and 
volunteer who contributed time, insight, and leadership to make that progress possible. 

Looking ahead, 2026 brings real opportunity. The profession is evolving in meaningful ways 
through new education pathways, a continued focus on public trust, and major changes in 
appraisal reporting, including the rollout of UAD 3.6. While implementation details will 
continue to develop, the direction is clear. NCPAC is committed to helping members meet these 
changes with confidence by providing timely information, relevant education, and practical 
support so appraisers are prepared rather than surprised. 



This year, our focus is on participation and growth. That includes expanding live CE offerings, 
strengthening mentorship and professional development, increasing member involvement across 
the state, and continuing advocacy at both the state and national levels. NCPAC works best when 
members are engaged, connected, and willing to share what they are seeing in the field. I am 
optimistic about what we can accomplish together in 2026. 

Thank you for your continued support of NCPAC and for the work you do every day to serve the 
public with professionalism and care. I look forward to the year ahead. 

Dana L. Murray, CDA, RAA, MNAA 
President, NCPAC 
 
NCPAC - Building Better Appraisers. Together. 
 
Advancing professionalism, education, and unity among North Carolina appraisers. 
Building Better Appraisers Together - NCPAC 

2. Flooded With Change: Appraisers Tackle a Dynamic URAR and UAD 3.6 

by Isaac Peck, Publisher Working RE Magazine 

"The scope of these changes is so broad that both GSEs partnered with leading education 
providers on a seven-hour continuing education course." 

UAD 3.6 and the redesigned Uniform Residential Appraisal Report (URAR) have officially 
arrived, marking a major shift in how residential appraisals are completed and delivered. 
Replacing the legacy forms with a single dynamic report, the new URAR adapts to each property 
type and assignment, while UAD 3.6 introduces a more structured, data-driven format. 

Together, they aim to streamline reporting, improve consistency, and lay the groundwork for 
greater transparency across the mortgage industry. Appraisers, lenders, and software providers 
are now navigating the rollout, preparing for full adoption by late 2026. 

For the appraisal profession, this is one of the most significant shifts in decades. Fannie Mae and 
Freddie Mac have begun rolling out the redesign after nearly a decade of development. Its 
Limited Production Period started on September 8, 2025, allowing appraisers to use either the 
older UAD 2.6 or the new UAD 3.6 format. This dual system window gives everyone a chance 
to familiarize themselves with the changes without being forced to switch overnight. 

Lenders and appraisal management companies have until November 2, 2026, to fully implement 
UAD 3.6. While this phased approach creates breathing room for system updates and staff 
training, it also introduces a period of mixed requirements that could be confusing for both 
appraisers and lenders. 

Software vendors and large lenders are racing to update their platforms, with some taking a "first 
mover" stance on UAD 3.6. Smaller lenders tend to sit back and watch how early adopters 



navigate the inevitable hiccups. As a result, appraisers may face varying expectations depending 
on which lender or AMC they're working with during the transition. 

The scope of these changes is so broad that both GSEs partnered with leading education 
providers on a seven-hour continuing education course. They recognize that appraisers need 
thorough, standardized training to master the new data fields, digital workflows, and report 
structures. 

This article will highlight the most consequential developments in UAD 3.6 and the redesigned 
URAR, share insights from industry leaders, and outline the key areas appraisers should monitor 
over the next 18 months. 

Here's what we know so far, and what it means for practicing appraisers. 

The Dynamic URAR Everyone's Talking About 

One of the most notable features of the redesigned URAR is its dynamic, adaptive format. As 
appraisers enter data, the form expands or contracts to match the property and assignment, 
replacing legacy forms like 1004, 2055, and 1073 with a single, responsive report. 

This change isn't limited to Fannie Mae and Freddie Mac. The VA and FHA helped develop the 
new dataset and are expected to adopt UAD 3.6 and the URAR, though their rollout timelines are 
still unclear. Once the new format becomes standard for government-backed loans, private 
lenders are likely to follow. Within 12 to 18 months, it's expected that over 95 percent of 
residential mortgage appraisals will use this updated report, marking one of the most widespread 
shifts in appraisal documentation in decades. 

In August 2025, Working RE attended Valuation Expo, hosted by Appraiser eLearning. As the 
largest gathering of appraisers, vendors, and valuation professionals in the country, this year's 
event was among the biggest in recent history. The hottest topic of conversation there? UAD 3.6 
and the new URAR. 

Nearly half the conference presentations centered on the redesigned report format. Both Fannie 
Mae and Freddie Mac sent senior valuation leaders to speak directly with appraisers and lenders 
about the transition. In the expo hall, a wave of new vendors showcased their solutions, including 
several startup appraisal software providers, some led by entrepreneurs in their 20s and 30s eager 
to bring fresh technology to the profession. 

A few vendors made bold claims that their platforms could complete an appraisal in just two to 
three minutes using artificial intelligence to scan the house on the inspection walkthrough. The 
rooms hummed with a combination of excitement and skepticism towards this new era of 
appraisal reporting and the technological solutions that are being put forth to assist appraisers. 

Val Expo hosted a number of town hall style discussions with valuation leaders from both Fannie 
Mae and Freddie Mac, as well as several lenders and technology providers, to help share the 
perspectives behind this change. 



The transformation isn't just about updating a form. It's about rethinking how appraisers tell the 
story of a property. Lyle Radke, Senior Director of Collateral Policy at Fannie Mae, recalls that 
serious conversations about redesigning the Uniform Residential Appraisal Report (URAR) 
began as early as 2013. "Everything in the old URAR was designed around a piece of paper," he 
explains. "We just took what we had and digitized it. But that is not how society works 
anymore." 

The redesigned URAR, part of the UAD 3.6 rollout, shifts the focus from static forms to 
dynamic, data-driven reporting. Instead of cramming commentary into unstructured addenda, 
appraisers now select from defined data elements, structured fields that expand or contract based 
on the property and assignment. "We've defined these data elements with specific enumerations," 
Radke says. "Appraisers can be very efficient and very fast at this. You can't do that on paper." 

Scott Reuter, Chief Appraiser at Freddie Mac, echoes that sentiment. "We're making a significant 
change to the whole ecosystem," he says. "We're not just updating a form... we're providing a 
data set." While narrative commentary still has a place, the new format prioritizes clarity and 
consistency through structured inputs. Reuter notes that this shift will reduce revision requests 
and save time for both lenders and appraisers. "Appraisers do a great job telling the story, but if 
you put those explanations into the unstructured addendum, it's hard to find," he explains. 
"Lenders get frustrated trying to locate specific commentary, and appraisers get frustrated when 
they're asked to clarify something they already included." 

Technology plays a key role in making this transition smoother. Both Radke and Reuter 
emphasize the value of mobile tools for collecting data during inspections. "Working in an app 
when you're at the property is the way you're going to want to work," Radke advises. Reuter 
adds, "If I ever got back in the field, I'd find someone half my age and learn technology. It's 
really going to facilitate the new report." 

Ultimately, the goal is for higher appraisal quality and consistency across the industry. "By 
capturing discrete data analytics, we're clearly signaling to the world what the standard is," 
Reuter says. Radke agrees, noting that Fannie Mae tracks internal quality metrics like defect 
rates and overvaluation risk, and expects those numbers to improve. "If we can drive those 
numbers down through appraisal quality, that's good for the lender and that's good for us," he 
says. This is both a technical upgrade and a cultural shift in how appraisers communicate value. 

A Challenging Transition 

Despite the optimism, both GSE leaders acknowledged that the transition will not be without 
challenges. Reuter described the process as "having a steep learning curve," even for those who 
are enthusiastic about the change. "End-to-end across the process, you're learning something 
new," he said. "The goal is to become much more efficient as time goes on, but in the short term, 
you'll need to double back on technology and entertain new tools to help you along the way." 

Radke added that appraisers should be thoughtful about how they integrate new technologies into 
their workflow. "If you try to adopt everything all at once, it's going to make the learning curve 



harder. We should be asking ourselves: Am I using the right tech? How do I measure homes? 
Those are the kinds of questions appraisers need to consider as they transition." 

Perhaps the most profound change lies in how the new dataset reshapes traditional areas of 
appraisal practice, especially market analysis and adjustments. Both Radke and Reuter agreed 
that while many appraisers excel at comp selection, the bigger challenges often lie in adjustment 
support and neighborhood analysis. "We see several problems with appraisals," Radke noted. 
"Not every appraisal, but we think everyone is pretty well-versed on the comp selection problem. 
The bigger problem with valuation support is your adjustment rates: where did that adjustment 
rate come from? Why did you decide to adjust for that particular amount?" 

He warned that appraisers who "cut corners" in their development process will be more exposed 
under UAD 3.6, while those who rigorously support their adjustments will benefit. 

Reuter added that the redesigned URAR transitions the "Neighborhood" section into a broader 
"Market Analysis," putting greater emphasis on how appraisers interpret market trends and apply 
them in support of their conclusions. "If you're weak on how you develop your adjustment rates, 
you can go take a class. Find better techniques that will make you better prepared when 3.6 
comes into play," Reuter advised. 

GSE leaders understand that the new UAD framework represents a shift toward a more digital, 
data-driven future for appraisers. Ken DeFeo of Freddie Mac reminded the industry that change 
is constant. "Twenty years ago, AVMs were going to put us out of business, yet here we are," he 
said. "If we didn't think this dataset was going to live on and keep moving forward, we wouldn't 
have spent eight years building it." 

Sean Pensiero of Fannie Mae highlighted the technical backbone of the redesign: JSON-
readable, API-compliant, and built for seamless integration. "That means fewer revision requests 
and greater transparency, because both humans and machines can read and validate the 
appraisal," he explained. DeFeo added that this structure boosts credibility across the board. 
With the GSEs laying the groundwork, the next challenge is whether lenders will adapt quickly 
enough to keep pace with the new system. 

Lender Perspective 

One of the quieter, but important, shifts in UAD 3.6 is how lenders will order appraisals. Under 
the old system, form numbers acted as shorthand: lenders could tell if a property was a condo, 
single-family home, or manufactured housing simply by the form type. That shorthand also 
helped determine scope of work and fee schedules, with pricing often tied to the complexity 
implied by the form. 

Currently, lenders rely heavily on manual review and commentary buried in addenda to 
understand the nuances of an appraisal. If something's unclear, they request revisions (sometimes 
multiple rounds) which slow down the process and frustrate both sides. "Clicks cost us money," 
said Jessica Jenkins Tomé of Freedom Mortgage. "Revisions cost us money. This new format 
allows us to reduce that quite a bit. Less revisions, more targeted revisions." 



With UAD 3.6, lenders must now explicitly define property type and scope of work when 
ordering an appraisal. That shift will require clearer communication upfront, but it also unlocks 
more structured data on the back end. Instead of hunting through narrative sections, lenders will 
be able to validate key details through discrete fields, reducing ambiguity and speeding up 
review time. 

Jenkins Tomé added that the benefits extend to borrowers: "Our customers really want speed and 
accuracy. Less repurchase demands, less revisions, and reduced cost." While the rollout may 
cause short-term friction, she believes early adoption will ease the transition. "If I refuse to 
adapt, it's going to take longer. Maybe it's a good idea that folks participate ahead of time." 

As lenders rethink how they order and review appraisals, software developers are also 
reimagining the tools appraisers will use to complete them, ushering in a more transparent, 
efficient ecosystem for everyone involved. 

Software Views 

For software developers, the new URAR represents a fundamental shift in how appraisal reports 
are built, delivered, and experienced. "The 3.6 Report is a completely different approach," says 
Matt Krodel, Principal of Product Management at a la mode. "It's not a static form anymore. If 
something doesn't apply, it won't even show up." That dynamic structure required a full rethink 
of how the report behaves, as well as the ability to know what other developers navigating the 
same terrain will need. 

From a practical standpoint, Krodel says the valuation process itself won't change, but the way 
appraisers input and structure their data will. "The analysis is the same. The information is the 
same. What's going to be different is that more of that data now has a specific place that it needs 
to go. In the past, appraisers included all the extra details in an addendum after the main form, 
each appraiser with their own arrangement of the information in whatever way they saw fit. One 
of the challenges will be getting used to where the data goes, what section, where the photos go," 
he notes. This restructuring also creates opportunities for software to guide appraisers more 
naturally through the workflow, easing the learning curve. 

Jeff Bradford, founder and CEO of Bradford Technologies, says that his firm chose to look at the 
new URAR as an opportunity. "We saw that the GSEs were blowing up the world. They were 
creating a unique inflection point where every software vendor had to build new software," he 
said. "We asked ourselves: We are a forms provider, do we keep building form-filling tools, or 
do we use our technology to do more and truly improve the appraisal experience? We chose the 
latter. Instead of just building new form filling software which is used at the end of the appraisal 
process, we decided to apply next generation technology to the appraisal process. Our goal is to 
improve the appraisal process by making it more efficient, more supportable and eliminating as 
many time-consuming tasks as possible. One of those tedious tasks is form-filling to create the 
report. In our system, the report is automatically generated." 

The way appraisers enter and organize data is evolving fast. Bradford adds, "With UAD 3.6, you 
go out to the property and you're collecting everything... not just what contributes to value." This 



restructuring opens the door for smarter, more intuitive software. "We said we're either going to 
sink or swim. The road we picked was difficult, but we came out the other side with a product 
that set the foundation for the future. There is so much information available; artificial 
intelligence will play a role; mobile apps with LiDAR scanning will become the norm. What we 
are seeing today is the tip of the iceberg. We are entering a new era of appraisal software. So 
much data needs to be collected in the field, so you definitely need a mobile solution. Software 
that not only helps produce the report, but assists the appraiser in performing the appraisal. I 
think it's an exciting time to be an appraiser," Bradford says. 

With the limited production date in September, all the software providers are racing to prepare, 
but rumor has it that very few are currently ready, and the majority of the leading software 
vendors plan to be equipped by November or December 2025. 

Liability Considerations 

Another concern among appraisers is whether the expanded detail and data fields in the new 
URAR could expose them to greater liability. Brianna Walker, Senior Underwriter at OREP 
Insurance, shares many of the questions she hears stem from buyer-initiated demands and 
lawsuits. "Case law in much of the country is friendly to appraisers when it comes to buyer-
initiated suits. In a standard mortgage appraisal, the buyer isn't the client and generally has no 
private right of action against the appraiser. They're a third party. That doesn't stop buyers from 
filing claims, though... we regularly see litigation that alleges the appraiser failed to identify 
property defects. It's essentially the 'you did a bad home inspection' type of complaint," Walker 
explains. 

Will UAD 3.6 increase those types of claims? Possibly, Walker cautions. "With more fields and 
more data points, roof condition and age, appliance functionality, and so on, there are simply 
more details for buyers to latch onto when something goes wrong. We may see a slight uptick in 
complaints or demands as homeowners look for someone to blame. But we don't expect a 
significant change in overall exposure or claim counts. Still, we'll be monitoring it closely and 
will likely recommend additional disclaimers and disclosures for OREP Members to include in 
their reports," Walker says. 

Advice for Appraisers 

To wrap things up, Working RE talked to Hal Humphreys, partner at Appraiser eLearning and a 
seasoned instructor, to get his take on how appraisers are responding to UAD 3.6 and the 
redesigned URAR. Humphreys has taught the GSEs' new course nationwide and says he's seen 
plenty of fear, but also a shift once appraisers dug in. 

"When I start every class, I ask how many plan to retire once the new URAR is mandatory. 
Anywhere from 15 to 50 percent raise their hands," he says. "By the end of the class, usually 
nobody does. Or maybe a couple but they were going to retire anyway. Once folks start digging 
into it, I think it's very doable." 



Humphreys' advice? Take the class and start using mobile tech. "Don't try to take notes. Just 
listen. And if you're not using a mobile process now, start today. It's not mandatory, but it's 
highly recommended. Mobile inspection apps are the perfect checklist. Without them, you'll 
forget things and spend way more time later." 

While the new data fields may make inspections longer at first, Humphreys believes that comfort 
with mobile tools will help appraisers maintain efficiency. "Once you're back at the office, you're 
not transcribing notes or doing a sketch; it's already done. You can focus on market analysis and 
adjustments." 

For appraisers, the next 12 months represent both a challenge and an opportunity. The new 
URAR marks one of the most significant changes in residential appraisal in decades, and while 
there is definitely a consensus as to its long-term benefits, the adjustment won't be effortless. 

As Hal Humphreys emphasizes, the learning curve is real, and the shift in workflow and data 
collection can feel overwhelming at first. 

Appraisers can move through whatever discomfort they might find, and evolve with the 
profession, and you don't need to do it alone. Starting early will leave you better equipped to 
navigate the transition and help shape how the new standards take root across the profession. 

About the Author 

Isaac Peck is the Publisher of Working RE magazine and the President of OREP Insurance, a 
leading provider of E&O insurance for real estate professionals. OREP serves over 10,000 
appraisers with comprehensive E&O coverage, competitive rates, and 14 hours of CE at no 
charge for OREP Members (CE not approved in IL, AK, GA). Visit OREP.org to learn more. 
Reach Isaac at isaac@orep.org or (888) 347-5273. CA License #4116465. 

3. Looking Ahead in 2026 

 
The 2026 NCPAC Conference is being planned for the Raleigh, NC area in October 2026 (we 
surveyed members to confirm that a more central location was preferred). We are planning a 
CDA Tour experience for 2026 that will be practical, hands on, and highly relevant to real world 
field work. We will be sharing more details soon, and we hope you will plan to join us. 

This year, we are adjusting the schedule with the goal of keeping the event to a two day format 
while still delivering strong content and member value. 

You can expect a full two day program that includes two days of Continuing Education (CE), the 
NCPAC Business Meeting, a banquet dinner, and the CDA Tour. 

4. Upcoming Appraisal Industry Meetings:  



Stay informed on national standards and regulatory discussions by monitoring these key 
industry meetings. 
Industry Advisory Council (IAC) Meeting: March 26th, 2026, Miami FL. 
The Appraisal Foundation (TAF) Board of Trustees: May 5-7, 2026, Forth 
Lauderdale, FL. 
Appraisal Standards Board (ASB) Meeting: Virtual Public Meeting: February 19th 
2026. 
The Appraiser Qualifications Board (AQB) Virtual Public Meeting: March 19th 2026. 
The Appraisal Foundation Advisory Council (TAFAC) and The Council to Advance 
Residential Equity (CARE) Meeting: February 5-6, 2026 (Joint meeting) Washington 
DC. 
Association of Appraiser Regulatory Officials (AARO) Spring Meeting: April 2026, 
San Diego CA. 

5. Appraiser News: 

PAREA - Effective January 1, 2026, Practical Applications of Real Estate Appraisal 
(PAREA) will be accepted in North Carolina. Click here to view the details of Senate 
Bill 690. 

NCPAC is continuing to live stream and record the NCAB meetings for all appraisers who 
are unable to attend the meetings. You can view the meetings on our NCPAC Facebook 
page, website: ncpac.us, and on YouTube.  

The next 2 North Carolina Appraisal Board (NCAB) meetings will be 10 Feb 2026 and 07 
April 2026. 

As of 07 Jan 2026 the NCAB website indicates the current appointees to the board are: 

 

Appraisal Board Members 

    

Claire M. Aufrance, Chair Greensboro 

Mike Warren, Vice-Chair Beaufort 

Sarah J. Burnham Hickory 

Darius R. Chase Waxhaw 

Marcella D. Coley Boone 

Jack C. (Cal) Morgan, III Wilmington 

Viviree Scotton Chapel Hill 

H. Clay Taylor, III Raleigh 
 

 



The Appraisal Board will have a Public Forum scheduled for each Board meeting. 
To appear at the meeting, a speaker must: 
1. Name the speaker; 
2. Identify if the speaker is appearing on behalf of a group or entity; 
3. Identify the topic of the speaker’s comments; 
4. Limit the comments to five minutes; and 
5. Make the request to speak no later than 5:00 pm on the Thursday prior to the Board 

meeting. 
The speaker may not address any pending disciplinary matter or application. If you are 
requesting that the Board take action on any issue or item, please provide a summary of 
the requested action in writing when requesting to speak or at the time of the 
presentation.  
 
Board and staff members will not respond to the speaker during the comments, but may 
ask for clarification. 
 
The Public Forum will be scheduled at the end of the meeting; however, it may be moved 
to another time at the direction of the Chairman.  
 
Speakers must maintain a professional demeanor and proper decorum during their 
comments. Failure to do so may result in the Chairman terminating the speaker’s time for 
comment. 
 

6. Appraisal Classes: 

New ValuaƟon Bias and Fair Housing Laws and RegulaƟons Course Requirements 

EffecƟve June 1, 2025, every current trainee, licensee, and cerƟficate holder is required to complete a course which 
meets the content requirements of the ValuaƟon Bias and Fair Housing Laws and RegulaƟons, as set forth in the 
Real Property Appraiser QualificaƟons Criteria. The course must be at least seven-hours and shall be completed by 
May 31, 2027.  Any courses related to ValuaƟon Bias and Fair Housing Laws and RegulaƟons taken prior to June 
1, 2025, DO NOT meet this requirement. 

If an appraiser completes the seven-hour (plus one hour exam) course as part of their qualifying education, they 
have met this requirement. Once a licensee meets the initial requirement, the course length shall be at least four-
hours each continuing education cycle thereafter.  

North Carolina Professional Appraisers Coalition (NCPAC) -800-310-8860 www.ncpac.us 

McKissock - 800-328-2008 - www.mckissock.com 
 
Triangle Appraisal School - 252-291-1200 - www.triangleappraisalschool.com 
 



Hignite Training Service – 252-764-0107 - www.hignitetrainingservice.com 
 
Appraisal InsƟtute North Carolina Chapter - 336-297-9511 - www.ncappraisalinsƟtute.org 
 
American Society of Farm Managers and Rural Appraisers - 303-758-3513 – www.asfmra.org 
 
Appraiser Elearning - 615-965-5705 - www.appraiserelearning.com 
 

7. Job Postings 
 
NCPAC members can now post to the job board on the NCPAC Website if they are a 
trainee or appraiser looking for a firm to affiliate with or are a firm looking for a new 
candidate to add to their organization. Do you have a position to fill? Are you looking 
for a new challenge? Do you want to put your position on the site and have it 
included in “The Scope”? Go to the NCPAC contact us page - www.ncpac.us/contact-
us.html 

Link to see all of the available jobs!  NCPAC Member Job Postings 


