
 

 

  
CORENET GLOBAL CANADIAN CHAPTER REMMY AWARDS GALA 

14th Annual – November 20, 2025 
 
About The Awards 
The Canada Chapter of CoreNet Global presents the 2025 REmmy Awards Gala on Thursday, November 20th, 2025. 
Together, with our peers, we recognize nominees and honour outstanding achievement in corporate real estate. 
These awards are presented to professionals and teams that demonstrate exceptional standards of excellence and 
best practices in our field. We celebrate stellar examples of the corporate real estate profession and the positive 
impact on the workplace. A workplace refers to the physical location where employees carry out their job 
responsibilities. The concept of the workplace has evolved beyond traditional offices to encompass co-working 
spaces, factories, warehouses, healthcare facilities, and educational institutions, among others.  

 
Nomination Guidelines 
To submit a nomination, please review the following guidelines. If you have any questions, contact 
us at events@corenetcanada.com or call 416-868-2390 or 1-877-888-7856. 
 

• Nomination submissions should address the award criteria, as detailed for each award on 
the following pages.  

• Submissions will be judged against these criteria, and responses must specifically answer 
the nomination criteria for the submission to be considered complete.  

• The narrative should provide specific examples of how the award criteria were met. We 
strongly encourage you to submit a submission that speaks directly to the criteria, 
describes accomplishments and outcomes and highlights measurable results.   

To be eligible, nominations must include: 
• For Volunteer, Young Leader, Executive, Team and Lifetime Achievement Awards, the 

nominee must be a CoreNet Member before November 1, 2025.  
o Individuals cannot be nominated for a role they are no longer currently in. 
o Self-nominations are not allowed. 
o Describe your personal and professional relationship with the Nominee. 

• For the Innovative Workplace Awards, one person on the team must be a CoreNet 
Member with active membership status before November 1, 2025. 

o Nominations may be submitted by anyone, including Non-CoreNet Members. 
o There is no cost to submit a nomination. 
o Submissions can include all projects completed and occupied within the last 2 years  

• All submissions are the property of the CoreNet Global Canadian Chapter, and the 
Chapter has the right to use all submitted text, images, and photos in social media, press 
releases, etc.  



 

 

• The Chapter and CoreNet Global shall not be held responsible for the accuracy of any 
statement submitted on a nomination. 

• All parties included in the nomination must have advanced awareness of the submission. 
• All fields on the form must be completed. Any changes to the nomination form must be 

completed before the deadline date. No changes will be accepted after this date. 
• The deadline to submit a nomination is Tuesday, September 30, 2025, at 5:00 pm EST (no 

extensions). 
 
Judges & Judging Criteria 
The judges for the REmmy awards have varied backgrounds in corporate real estate and are highly 
respected industry leaders who are individual or corporate members of CoreNet Global.  Any discussions 
related to nomination submissions and selection processes will be kept confidential. Evaluation of 
submissions will be based on the criteria specified below. 
 
Award Descriptions & Nomination Forms  
Keep reading for detailed award descriptions and links to the corresponding nomination forms.  The 
awards are split into two categories Member Awards and Real Estate Projects or Programs.   

1. Volunteer of the Year Award [Members Only] 
The Volunteer of the Year Award recognizes a CoreNet Global Canadian Chapter volunteer who shows 
dedication and enthusiasm for the work supporting the ongoing evolution of the Chapter.   
  
Judges use the following criteria to review submissions and select the award recipient; percentage is the 
weighting for score. 

 
40% 

Demonstrates commitment to the field of corporate real estate through active 
participation in CoreNet Global and positively contributes to the Canadian Chapter’s 
growth through other professional channels and forums.  

40% Made a direct impact to the success of the chapter within the nomination year. 
 

20% 
Recognized by their supervisor, peers or company for excellence in full time role (ie. 
testimonials, company awards, industry awards). Describe your personal and professional 
relationship with the Nominee.   

 
2. Young Leader of the Year Award [Members Only] 
This award recognizes the Young Leader of the Year who showed dedication and enthusiasm for their 
work, exemplifies excellence, and should be considered ‘one to watch’ in the broad field of corporate 
real estate (CRE). This is a member only award and the nominee must be age 35 or younger as of 
December 2025. 
 
Judges use the following criteria to review submissions and select the award recipient; percentage is weighting 
for score. 



 

 

 

 

 

 
35% 

Demonstrates commitment to the field of corporate real estate through active 
participation in CoreNet Global and positively contributes to the Canadian Chapter’s 
growth through other professional channels and forums.  

 

25% 
Demonstrates understanding of technical aspects of corporate real estate and shows 
growth and progression in their career. 

25% Made a direct impact to the success of their company within the nomination year. 
 

15% 
Recognized by their supervisor, peers or company for excellence in full time role (ie. 
testimonials, company awards, industry awards). Describe your personal and professional 
relationship with the Nominee.     

 
3. Corporate Real Estate Professional o r  Team of the Year Award [Members Only] 
This award recognizes the corporate real estate (CRE) professional or team who made outstanding and 
distinguished contributions to their company and the broader real estate community within the past 
year. Team must include an end-user and minimum of one service partner and recognize performance 
and interactions that transcend the expected.   
 
Judges use the following criteria to review submissions and select the award recipient; percentage is weighting 
for score. 

 
35% 

Demonstrates or enables commitment to the field of corporate real estate through active 
participation in CoreNet Global and positively contributes to the Canadian Chapter’s 
growth through other professional channels and forums.  

 
35% 

Applies or enables new solutions and methods with innovative practices to solve familiar 
and emerging challenges in the field of corporate real estate (if team, those challenges 
could not be achieved without partnership). 

 

20% 
Enables significant contributions to achieve their company objectives and success 
through portfolio, workplace or organizational strategies within nomination year.  

 

10% 
Recognized by their peers, and/or company for excellence in developing or enabling 
younger talent within industry (ie. testimonials, public recognition). Describe your 
personal and professional relationship with the Nominee.   

 
4. Corporate Real Estate Professional Lifetime Achievement Award [Members Only] 
This award recognizes the corporate real estate (CRE) professional’s sustained and exceptional 
contributions to the practice of corporate real estate over their career (minimum of 20 years in the field 
of corporate real estate). This category welcomes nominees who have made a lasting impact through 
quiet influence working behind the scenes (ie. not the most senior leader) to enable material 



 

 

contributions that are essential to the success of their team and organization and contribute to the 
evolution of the corporate real estate field. 
 
Judges use the following criteria to review submissions and select the award recipient; percentage is weighting 
for score. 
 

 
35% 

Demonstrates consistent commitment with positive impact to the practice of corporate 
real estate including active participation in CoreNet Global over their career and has 
positively contributed to the Canadian Chapter’s growth through their professional 
channels. 

 

25% 
Contributions should have a significant and lasting positive impact on the field of 
corporate real estate, influencing individuals, organizations and the broader community.  

 

25% 
Nominees consistently demonstrate leadership qualities that inspire others and foster the 
development of future generations in their field. 

 

15% 
Recognized by their peers, and/or company for excellence (ie. testimonials, company 
awards, industry awards). Describe your personal and professional relationship with the 
Nominee.   

  
Excellence & Innovative in Real Estate Projects or Programs  
These awards recognize a team whose collaboration and vision on a specific project or program will 
transform the landscape in the practice of Corporate Real Estate in Canada. The team should include a 
corporate real estate executive and the service providers on a specific project or program and 
describe the relationships within the project.  There are 4 Awards: 
 
5. SMALL Workplace – under 20,000 RSF 
6. MEDIUM Workplace – 20,000 to 75,000 RSF 
7. LARGE Workplace – 75,000 to 150,000 RSF 
8. X-LARGE Workplace – over 150,000 RSF 
 
 Judges use the following criteria to review submissions and select the award recipient; percentage is weighting 
for score. 

 

30% 
Demonstrates a design that aligns and amplifies an organizations vision and brand; design 
choices that have been driven by a strong sense of organizational and client purpose. 

 
10% 

Demonstrates commitment to change management through innovation and transformative 
practices that are aligned with organizational change management framework and drive 
measurable outcomes for the real estate portfolio.  

 
 

20% 

Demonstrates commitment to eliminating discrimination and promotes equality in the 
workplace that enable Canada’s DEI initiatives, specifically demonstrating innovation and 
inclusion including process, engagement, partnerships, accessible features above and 
beyond code in the built environment or organizational programs. 



 

 

 
10% 

Demonstrated improvements in wellness and/or hospitality that define employee experience 
through innovative design or programs that is recognized by peers as industry leading with 
quantifiable measures of improved outcomes. 

 
 

30% 

Demonstrates commitment to addressing climate change and build a sustainable future 
through application of new and innovative sustainable approaches and materials in the built 
environment with quantifiable measures to enable Canada’s Emissions Reduction plan (ie. 
reduce greenhouse gas emissions by 40-45% below 2005 levels by 2030). 



 

 

 
FREQUENTLY ASKED QUESETIONS 

 
1. Who can submit a nomination? 

• Nominations can be submitted by CoreNet Global members, project partners, or anyone 
involved in the nominated work. Self-nominations are not allowed. 

2. Do I need to be a CoreNet Global member to submit a nomination or be nominated? 
• CoreNet Global membership is not required if you are nominating someone else for a Member 

Award.  However, the person being nominated must have an active CoreNet Global 
membership through December 31, 2025 for the nomination to be eligible. 

3. Is there a fee to submit a nomination? 
• No, submitting a nomination is completely free. 

4. Who is considered a Service Provider? 
• A service provider is a strategic partner that includes architects, interior designers, brokers, 

project managers, general contractors, developers, investors, landlords, owners, furniture 
manufacturer/dealer, and other vendors who make up parts of the CRE supply chain.  

5. Can you submit your nomination electronically? 
• Yes. All nominations are submitted electronically. 

6. How do I submit a nomination 
• Submissions must be completed through our online submission portal. A link to the form is 

available on the REmmy Awards webpage 
7. Can I submit more than one nomination? 

• Yes, multiple nominations are allowed if each one meets the eligibility requirements for its 
category. 

8. What information is required for the submission? 
• Submissions typically include Project or nominee overview, scope, objectives, and outcomes, 

photos, list of key contributors and partners, deadlines & timelines, measurable outcomes with 
supporting evidence, testimonials. 

9. What is the deadline to submit a nomination? 
• The deadline for 2025 REmmy Award nominations is Tuesday, September 30, 2025, at 5:00 PM.  

There will be no extensions. 
10. When will the 2025 nominees be announced? 

• Finalists will be notified in mid-October via email. Winners will be announced live at the REmmy 
Awards Gala on November 20, 2025. 

11. How will award winners be recognized? 
• Winners will be celebrated at the REmmy Awards Gala and highlighted on the CoreNet 

Global Canadian Chapter website, social media, Globe & Mail spotlight and other 
promotional materials. 


