THE HIDDEN COST
OF GETTING CLERGY
COMPENSATION WRONG

For the Pastor, Church Administrator & Church

l FOR THE CLERGYPERSON

o B O

HIEHER TAK BILLS SECA TAX SURPRISES REDUCED PERSONAL STRESS
Housing allowance Unexpected self- RETIREMENT READINESS Financial uncertainty
EITOrs can increase employment taxes Insufficient planning may can affect family

taxable income. create financial strain, weaken long-term wellbeing and ministry
financial security. effectiveness.

FOR THE CHURCH ADMINISTRATOR
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%‘%’:ghﬂfg TIME-CONSUMING FIXES ~ LIABILITY CONCERNS  ADMINISTRATIVE STRESS
Intomect reortin Amended forms and Compensation errors Simple mistakes
I:Fn:;lee:pa?;?w;wE IRS correspondence can expose the church can become
and correction effarts. require staff time. to risk. significant burdens.
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PENALTIES & FEES PASTORAL REDUCED TRUST & MORALE

Recouneas are Blertad TURNOVER Eﬂ.S-TS MINISTRY IMPACT CHALLENGES
i Poor compensation Funds speit an PR
{mm. m.lr.mrw structures can affect corrections are & f?:ct Hanal
RWHRTLES, elergy retention, unavailable for mission i e i
. and outreach. confidence. )

PROTECT SUPPORT YOUR STRENGTHEN

COMPENSATION MISTAKES COST MORE THAN MONEY
@ YOUR PASTOR ADMINISTRATORS YOUR CHURCH




