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Williams & Partners’ Guide to 
COVID-19 Economic Measures

Guidelines for Canadian Employers

You may be eligible for a 75% 

wage subsidy:

• Subsidy is 75% of the first $57,800 of 

annualized wages per employee

• Eligibility period of 12 weeks, retroactive 

to March 15 through to June 6, 2020

• Decline of revenues determined on a 

month-by-month basis for March, April 

and May compared to the same month 

last year

• Maximum subsidy of $847/week per 

employee for a three-month period

• Includes all corporations, partnerships, 

charities and non-profit organizations

• Claimed each month through a portal –

funding expected to be available within 6 

weeks

• No restrictions due to taxable capital of 

associated corporations

• No maximum subsidy amount per 

employer

You may be eligible for a 10% 

wage subsidy:

• Subsidy is 10% of employee wages

• Eligibility period of 3 months, March 18 

to June 19, 2020

• No test for reduction in revenues

• Maximum subsidy of $1,375 per 

employee

• Maximum subsidy of $25,000 per 

employer

• Claimed through a remittance of 

federal/provincial taxes (not CPP/EI), if 

negative, must carry forward

• Includes Canadian controlled private 

corporations, partnerships, charities and 

non-profit organizations

• Taxable capital of associated 

corporations must be less than $15 

million

Additional Financial Assistance for Businesses

GST/HST Remittance Deferral

Payment of GST/HST deferred to June 30, 2020 for the following:

• Monthly filers – February, March and April 2020 HST amounts payable

• Quarterly filers – January through March 2020 HST amounts payable

• Annual filers – 2019 amounts owing and instalments required for 2020

• No interest and penalties on these amounts during the deferral period

WSIB

• Can defer remitting premiums for the period starting March 25, 2020 and ending August 31, 2020, 

with no penalty or interest

• Interest on outstanding premium payments will also cease to accrue

• All employers covered by the WSIB workplace insurance are automatically eligible for the relief

Employer Health Tax (EHT)

• Retroactive to January 1, 2020, the exemption will increase to $1 million

• Any instalments already paid on the basis of the $490,000 exemption will be credited

Workshare

• Employees can apply for EI and continue to work in a reduced capacity

• There must be a 10% to 60% reduction in work and the benefits under this program could be provided 

for up to 76 weeks

Small Business Loans

• Interest free until January 1, 2023

• Maximum of $40,000 with up to $10,000 forgiven if repaid by December 31, 2022

• Must have payroll between $50,000 to $1 million in the prior year

Corporate Tax Payments & Instalments

• Corporate tax payments and instalments due after March 18, 2020 can be put on hold until 

September 1, 2020

Guidelines for Employees

If you have lost your job or been laid off due to COVID-19, you have options:

Employment Insurance (EI) & CERB 

All Canadians who have stopped working due to COVID-19, whether they are eligible for EI or not, will 

be able to receive the CERB. 

Those already regularly receiving EI and/or Sickness Benefits will continue to receive their benefits and should 

not apply for the CERB. If their EI benefits end before October 3, 2020, they could apply for the CERB if they 

are unable to return to work due to COVID-19. 

Canadians who have already applied for EI and whose application has not yet been processed will not need to 

reapply. Those who are eligible for EI and Sickness Benefits will be able to access their normal benefits, if still 

unemployed, after the 16-week period covered by the CERB. 

There have been several funding announcements and relief programs released by the Federal and Provincial 

governments over the past two weeks. In order to assist you in navigating through the various programs that 

are critical to you, we have prepared guidelines below for employers and employees.

We are continuing to monitor government announcements closely and will provide further updates on any 

future announcements made by our Federal and Provincial Governments on a timely basis. If you have any 

questions or concerns, please do not hesitate to contact our office.

Yours Very Truly,

Williams & Partners

Canada Emergency Response Benefit (CERB) 

• The CERB provides $2,000 a month for up to four months directly to workers who lose their income as 

a result of COVID-19. 

• The portal for accessing the CERB will be available the week of April 6, 2020. Canadians will begin to 

receive their CERB payments within 10 days of application. The CERB will be paid every four weeks 

and covers the period of March 15, 2020 until October 3, 2020.

Are You Eligible?

The CERB will cover Canadians who: 

• Have lost their job

• Are sick, quarantined, or taking care of someone who is sick with COVID-19

• Are working parents who must stay home without pay to care for children who are sick or at 

home because of school and daycare closures

The CERB applies to wage earners, contract workers and those who are self-employed. 

Workers who are still employed but are not receiving income because of disruptions to their work 

as a result of COVID-19, will also qualify for the CERB. 

Have you experienced at least a 30% decline in revenues compared to last year?


