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DID Y O U  
K N O W ?

Source: YouScience 
https://resources.youscience.com/student-survey-report-22



By 2031a
projected 41%of 
the construction 
workforce will 
have retired

91% of contractors
had trouble filling
positions in 2022



E X P O S U R E
for  

All K i d s
E x t e n d i n g o p p o r t u n i t i e s to  

s u p p o r t E D U C A T O R S a n d  

S T U D E N T S w i t h m a k i n g  

L O C A L C o n n e c t i o n s



Y o u t h  
Apprent iceship

Level One:

11-12Grade

450hours of work-based 
learning MINIMUM

2semesters of related 
classroom instruction

Level Two:
11-12Grade

900 hours of work-based 
learning MINIMUM

4 semestersof related 
classroom instruction



C a r e e r s  I n  
C o n s t r u c t i o n  



11 C a r e e r Sectors

7 5 + P r o g r a m A r e a s

S ince 1991

A l i g n s w i t h LMI

Y A W I S C O N S I N . o r g
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12%

5% 47%
Female Enrollment

6% 11%
Minority Enrollment

$14.43 $13.26

Total State Enrollment

1197
1097
833
829
702
589
535

312
162
136

Presenter
Presentation Notes
12% current – 20% Manufacturing 
Diversity is also age, ability, sexual orientation etc. 






A "bridged" Youth Apprenticeship program 
positions the YAgraduate towards a 

tangible milestone in a related Registered 
Apprenticeship.

Examples could include testing out of the 
first year of RAinstruction, receiving credit 

for hours worked, or receiving higher 
placement on a waiting list.







W I E m p l o y m e n t of Minors

R e s o u r c e s :

M a n u f a c t u r i n g & C o n s t r u c t i o n E q u i p m e n t

G u i d e to W i s c o n s i n ' s E m p l o y m e n t of M i n o r s L a w s

https://dwd.wisconsin.gov/er/laborstandards/workpermit/prohibitedwork.htm
https://dwd.wisconsin.gov/er/laborstandards/workpermit/lawguide.htm


E m p l o y e r Requirements

ReviewJob Guide

Interview/ Hire Eligible Students 

Participate in Mentor Training

Participate in ProgressReviews 

Provide aMinimum of 450 Paid Hours



Employer
Perspective
H O W W E  
S U C C E E D
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