The Employer Advisory Centre has been positioned as an independent resource designed to support employers in
Saskatchewan as they navigate the compensation system. The services offered through the center will include and
also expand upon supports previously provided through the WCB’s Employer Resource Centre functions that had
been supported through the prevention and employer services departments.

Independent body: The Employer Advisory Centre will be positioned to function more independently of the
W(CB. The EAC will act as go-to resources for answering questions, providing support materials, offering
advice and connecting employers with the right information and contacts.

Support for appeals process: A key new service offering of the center is that it will offer expertise and
advice to employers as they consider the appeals process. The center will work to simplify the appeals
process by providing hands-on support when employers disagree with a decision. The Employer Advisory
Centre is set to provide assistance to help identify and investigate appealable issues, including preparing for
an appeal. The center will not, however, represent at the Board Appeal Tribunal.

The new features of the Employer Advisory Centre resulted from recommendations made by the Committee of
Review (COR) and we are pleased to implement these recommendations on behalf of employers. The new centre
aligns with the supports offered by the Injured Worker Appeal Services (IWAS) offered by the Ministry of Labour
Relations and Workplace Safety. Unlike IWAS, the new centre does not directly involve itself in appeal hearings.
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Home - Saskatchewan Employer Advisory Centre

The Employer Advisory Centre is a dedicated resource for supporting employers in Saskatchewan. Navigating the
workers’ compensation system can be challenging, and we are here to assist you. This centre is your go-to for
answering questions, providing support materials, offering advice, and connecting you with the right information
and contacts.
Garry Hamblin
1.833.822.5607
ghamblin@saskemployeradvisory.ca

You may also want to discuss the claim with the Fair Practices Office for a neutral, impartial and independent
review, report suspected Fraud or Abuse, or file an Appeal to be reviewed at the Board level.

Fair Practices Office | Saskatchewan Workers' Compensation Board (wcbsask.com)

Fraud and abuse | Saskatchewan Workers' Compensation Board (wcbsask.com)

Emplovyer appeals | Saskatchewan Workers' Compensation Board (wcbsask.com)

The claim may also be eligible for cost relief if there is a pre-existing condition delaying the claim. This would be
discussed with the Customer Care Facilitator.

Cost relief for employers | Saskatchewan Workers' Compensation Board (wcbsask.com)

Cost relief.pdf (wcbsask.com)



https://www.saskatchewan.ca/business/safety-in-the-workplace/assistance-for-wcb-claims-and-appeals
https://www.saskemployeradvisory.ca/
mailto:ghamblin@saskemployeradvisory.ca
https://www.wcbsask.com/fair-practices-office
https://www.wcbsask.com/fraud-and-abuse
https://www.wcbsask.com/employer-appeals
https://www.wcbsask.com/cost-relief-employers
https://www.wcbsask.com/sites/default/files/2022-12/Cost%20relief.pdf

