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Advocacy & Public Policy 

 

Governor Takes Final Action on Key Bills of Interest to NAWBO-CA 

 

Upon adjournment of the 2019-20 legislative session on August 31st, the Governor met his 

constitutional deadline of September 30th to take action on the bills passed by the legislature. In 

a non-COVID-19 pandemic year, the legislature would have sent over a thousand bills to the 

Governor’s desk.  However, the usual 9-month session was cut short when the Governor issued 

his Shelter in Place Executive Order that took effect on March 18th, resulting in the Capitol’s 

shutdown.  This resulted in zero policy hearings and no floor session in both the Senate and 

Assembly.  The legislature returned from its extended recess on July 27th allowing for 

approximately 2 months to debate and vote on the bills before they adjourned on August 31st.  

Even with the abbreviated session, the legislature managed to send 513 bills to the Governor’s 

desk – less than half of the amount the legislature would have sent to his desk in a non-

pandemic year.  Of the 513 bills passed by the legislature, the Governor signed 457 bills and 

vetoed 56. 

 

The Governor focused on signing bills that were COVID-19 related, including legislation that 

protects employees who contract the virus while at work, enacting laws that provide strict 

safety protocols for employers in keeping the workplace safe, and by expanding family sick 

leave.  Additionally, the Governor signed bills that advance racial equity, aide to small 

businesses affected by the pandemic and enhanced wildfire preparedness efforts and funding.   

 

Of interest to NAWBO-CA are two bills that were amended late in the session and signed by the 

Governor on his deadline day.  AB 2762 (Muratsuchi) bans 24 toxic chemicals in cosmetics 

which are linked to negative long-term health impacts on women and children and SB 312 

(Leyva) that requires companies selling beauty or personal care products to report the presence 

of hazardous ingredients. California is the first in the nation to ban the use of toxic chemicals in 

cosmetics. 

 

2020 marks the end of the two-year legislative cycle and an election year.  Half of the 40-

member Senate are either termed-out or must run again for another 4-year term. On the other 

hand, the 80 members of the Assembly are all up for re-election and are actively campaigning in 

their districts to win another 6-year term.  The legislators will return to the Capitol on 

December 7th to swear-in the newly-elected Senate and Assembly members.  The month of 

December will be spent preparing bills for introduction on January 4, 2021.   The Senate and 



Assembly will have until January 28th to send their bill drafts to Legislative Counsel before the 

February 25th deadline to introduce bills for the 2021 legislative session. 

 

Key Bills of Interest Signed or Vetoed by the Governor 

 

Workers’ Compensation 

 

SB 1159 (Hill/Daly) – Signed by the Governor and becoming effective immediately upon his 

signature (urgency legislation), this bill codifies his Executive Order N-51-20 (workers’ 

compensation) and establishes a rebuttable presumption for COVID-19 Work-Related Illnesses.  

SB 1159 provides workers’ compensation coverage for employees who have symptoms of 

COVID-19 while at work or became ill while at work under the direction of the employer.  In 

order for an employee to be eligible for workers’ compensation benefits, the worker must be 

tested by a CA-licensed physician and if the employee tests positive, the employer must first 

use their accrued sick leave and vacation time before they receive any benefits under the 

workers’ compensation system.  SB 1159 includes a rebuttable presumption enabling the 

employer to contest the claim.  AB 196 (Gonzalez) and AB 664 (Cooper) would have established 

a conclusive presumption for work-related COVID-19 claims, but failed to advance to the 

Assembly and Senate Floors, due to the negotiations that focused on enacting the Governor’s 

EO applying a rebuttable presumption.    

 

AB 685 (Reyes) Occupational safety: COVID-19 exposure: notification – Signed by the 

Governor and effective on January 1, 2021, this bill imposes a $10,000 penalty on employers 

who fail to notify Cal/OSHA and the State Department of Public Health of any workers under 

their employ who tested positive or becomes ill with the COVID-19 virus.  Public and private 

employers are required to provide notifications to its employees as well. AB 685 also defines 

“exposure to COVID-19” as:  (1) A positive COVID-19 test; (2) A positive COVID-19 diagnosis 

from a licensed health provider; (3) A COVID-19-related order to quarantine from a licensed 

health provider; and (4) A fatality that was or could have been caused by COVID-19. 

 

California Family Rights Act and Paid Sick Leave 

 

SB 1383 (Jackson) California Family Rights Act (CFRA) – Signed by the Governor, SB 1383 

expands the California Family Rights Act (CFRA), which currently only applies to larger 

employers.  The new law applies to any employer with 5 or more employees and requires small 

employers to provide each eligible employee with 12 weeks of protected leave from work.  

 



AB 1857 (Budget Committee Trailer Bill) - The Governor signed AB 1857 that will expand paid 

sick leave for employees. This bill closes the gaps in paid sick days provided in federal law by 

including employers with over 500 employees and public and private employers of first 

responders and health care employees who opted not to cover their employees under federal 

law. The bill also allows California’s Labor Commissioner to cite workplaces for a lack of paid 

sick days, a critical enforcement tool that will promote safety for employees and customers 

alike. 

 

Employee v. Independent Contractor Status 

 

AB 2257 (Gonzalez) – Employee v. Independent Contractor Status – Signed by the Governor, 

would exempt “certain occupations” in connection with creating, marketing, promoting, or 

distributing sound recordings or musical compositions. Those occupations are listed as:  

recording artists; songwriters; lyricists and composers; managers of recording artists; record 

producers; musical engineers and mixers engaged in the creation of sound recordings; 

musicians engaged in the creation of sound recordings; vocalists; photographers working on 

recording photo shoots, album covers, and other press and publicity purposes; independent 

radio promoters and those who provide interpreter services.  The bill would also establish an 

exemption for services provided by a freelance writer, editor, illustrator, or newspaper 

cartoonist provided the individual doesn’t replace an employee and is not only committed to 

one entity.  There is much more work to be done on the employee versus independent 

contractor issue and NAWBO-CA will be at the negotiating table when the discussion begins 

later in the year. 

 

California Consumer Privacy Act of 2018 (Chau) 

 

AB 1281 (Chau) Consumer Privacy Act of 2018 – Workers’ Compensation Exemption and 

Business to Business Relationships – Signed by the Governor, this bill extends the sunset and 

deadline on protections for employers in exempting the state’s workers’ compensation system 

from the California Consumer Privacy Act of 2018 from January 1, 2021 to January 1, 2023.  The 

Governor signed AB 25 that pertained to the business to business to consumer relationships in 

the collection of the consumer’s personal information.  Unfortunately, AB 25 captured our 

state’s workers’ compensation system in the definition of an employer’s ability to administer 

any benefit program for injured workers with a requirement to provide hundreds of disclosure 

notices throughout the life of each workers’ compensation claim.  The CCPA Coalition has 

sponsored an initiative that has qualified for the November ballot that includes the workers’ 

compensation system exemption without any repeal or sunset.  If the initiative fails, another bill 

will be introduced in January to repeal the extended sunset contained in AB 1281.  



 

Expanded Emergency Leave 

 

AB 3216 (Kalra) Emergency Leave – This bill was vetoed by the Governor and would have 

provided that employees be eligible to take up to 12 weeks of job-protected, unpaid family and 

medical leave—which would run concurrently with time off under the federal Family and 

Medical Leave Act—during any 12-month period "due to a qualifying exigency related to the 

covered public health emergency or state of emergency." The bill would have also provided 

workers with an additional 24 hours (or three days) of emergency paid sick leave for specific 

reasons during a public health emergency.  AB 3216 would have also required employers in 

certain hospitality industries to offer workers who were laid off during a public health 

emergency their prior position or another position for which they are qualified when one 

becomes available. Below is the Governor’s veto message: 

 

To the Members of the California State Assembly: 

 

I am returning Assembly Bill 3216 without my signature. 

 

This bill would provide a right of recall and retention for specified employees previously laid-off 

due to a local, state, or federal declaration of a public health-related state of emergency. It 

would require specified employers to offer the same or similar jobs to laid off employees or 

those which the laid off employee could be trained to do, based on seniority. The bill additionally 

would require employers who hire an individual other than a laid-off employee to provide that 

laid-off employee with the name of the individual who was hired and all the reasons for that 

decision. 

 

It would also require successor employers in these specified industries, regardless of the 

existence of a state of emergency, to give preference in hiring to employees of the incumbent 

employer by seniority. 

 

I recognize the real problem this bill is trying to fix-to ensure that workers who have been laid 

off due to the COVID19 pandemic have certainty about their rehiring and job security. But, as 

drafted, its prescriptive provisions would take effect during any state of emergency for all 

layoffs, including those that may be unrelated to such emergency. Tying the bill's provisions to a 

state of emergency will create a confusing patchwork of requirements in different counties at 

different times. 

 

The bill also risks the sharing of too much personal information of hired employees. There must 



be more reasonable tools to effectively enforce the recall provisions. 

 

Finally, the hospitality industry and its employees have been hit hard by the economic impacts 

of the pandemic. I believe the requirements of this bill place too onerous a burden on employers 

navigating these tough challenges, and I would encourage the legislature to consider other 

approaches to ensure workers are not left behind. 

 

Sincerely, 

 

Gavin Newsom 

Diversity on Boards 

AB 979 (Holden) - Diversity on Boards – Signed by the Governor, AB 979 will require California 

corporations to have 'underrepresented communities' on their board of directors. AB 979 also 

requires corporations with their principal executive office headquartered in California to have 

one director from an underrepresented community by the close of the 2021 calendar year. 

Additional requirements apply in later years, depending on the size of the board. The bill 

defines a director from an "underrepresented community" as "an individual who self-identifies 

as Black, African American, Hispanic, Latino, Asian, Pacific Islander, Native American, Native 

Hawaiian, Alaska Native and a representative from the Gay, Lesbian, Bisexual or Transgender 

communities.  

Reporting to EDD 

 

AB 1066 (Gonzalez) – EDD Reporting – This bill was vetoed by the Governor and would have 

codified in statute a 10-day timeline to respond to any mailed demand for information from the 

Employment Development Department (EDD), and if an employer fails, would have punished 

them by assigning the claiming employees maximum benefits.  In addition, for employers with 

five or more claimants, this bill would have assigned maximum benefits to all claiming 

employees, if one document request was not responded to within the 10-day time window.  

Below is the Governor’s veto message: 

 

To the Members of the California State Assembly: 

 

I am returning Assembly Bill 1066 without my signature. 

 

This bill would conclusively presume that a claimant is entitled to the maximum benefit amount 

for the purposes of unemployment insurance if an employer does not furnish requested wage 



information for the Employment Development Department (EDD) within 10 days after receiving 

notice. 

 

Current law already entitles a claimant to the maximum benefit amount if the employer does 

not provide documents responding to a claim within a reasonable time frame. 

 

By conclusively presuming an individual is entitled to the maximum benefit amount after 10 

days, this bill will result in significant new borrowing of federal funds to the Unemployment 

Insurance fund, increasing interest costs borne by the state General Fund. These costs are not 

included in the 2020 Budget Act and will add cost pressures on state funds that are already 

strained because of the pandemic. 

 

Therefore, I am returning this bill without my signature. 

 

Sincerely, 

 

Gavin Newsom 

 

Support SB 1447 (Bradford, Caballero and Cervantes) – Small Business Tax Credit – Signed by 

the Governor and supported by NAWBO-CA and by NAWBO-CA’s Sacramento Valley Chapter, 

this bill establishes a tax credit for small businesses who hire additional employees between 

July 1, 2020, and November 30, 2020, thereby providing a valuable new incentive for small 

businesses to re-open and recover from the economic challenges brought on by the COVID-19 

pandemic.  Economic developers, finance professionals and the Office of the Legislative Analyst 

agreed that small businesses and their workers have been particularly impacted by the COVID-

19 pandemic.  

 

Proposition 16 – Advocacy Sub-Committee 

It’s time to support the passage of Proposition 16!  NAWBO-CA leaders and members helped 

move ACA 5 to Proposition 16 and onto the November 3rd ballot.  Proposition 16 would repeal 

barriers to state contracting, employment and access to higher education for women and 

minorities by repealing Proposition 209. 

All the calls, emails and letters sent to legislators made a huge difference – as the voice of 

women business owners was needed.  As we continue to support this ballot measure, there are 

many opportunities to engage and advocate. Whether you are new to advocacy or a pro, this is 

one measure you will want to sink your teeth in as we proactively make history again!  Under 



the Advocacy & Public Policy Committee, Schenae Rourk will be heading a sub-committee to 

coordinate advocacy for Prop16.  You will learn first-hand what the Opportunity For All/Prop 16 

steering committee is doing and how we will plan our own strategies for messaging from the 

women business owner’s perspective.  All members who are interested, we would love to have 

you!  

For more information and to be on the sub-committee, please contact Schenae 

Rourk (Srourk@RedwoodResources.net) with “YES to Prop 16” in the Subject line. Here is a link 

for Prop 16: VOTEYESonProp16.org. 

Also join us for the Tribute to Justice Ruth Bader Ginsburg on October 15, 2020 at 6pm.  Our 

special guest speaker will be Dr. Shirley Weber as she dispels the myths of Proposition 16.  

Make sure your register https://www.eventbrite.com/e/rbg-celebration-tickets-123485669963 

Assembly Member Dr. Shirley Nash Weber was elected in November of 2012 to represent 
California’s 79th Assembly District, which includes the cities of Bonita, Chula Vista, La Mesa, 
Lemon Grove, National City and San Diego. 

Born to sharecroppers of Hope, Arkansas, Shirley Weber has lived in California since the age of 
3. She attended UCLA, where she received her BA, MA and PhD by the age of 26. Prior to 
receiving her doctorate, she became a professor at San Diego State University (SDSU) at the age 
of 23. Dr. Weber also taught at California State University at Los Angeles and Los Angeles City 
College before coming to San Diego State University. 

Dr. Weber chairs the Assembly Budget Subcommittee on Public Safety. She also serves as a 
member of the Assembly Standing Committees on Education, Higher Education, Elections, 
Budget, and Banking and Finance. 

Prior to being elected to the Assembly, she served as the mayor’s appointee and Chair on the 
Citizens’ Equal Opportunity Commission. Dr. Weber has also served on the Board of the NAACP, 
YWCA, YMCA Scholarship Committee, Battered Women Services, United Way, San Diego 
Consortium and Private Industry Council, and many more. 

Assembly Member Weber has lived in the 79th Assembly District for over 30 years. Her children 
attended public school in the district and she was elected to the school board. As a board 
member, and subsequent board president, she became known for her advocacy for closing the 
achievement gap and a higher standard of excellence for all children. 

From 2005-2006, Dr. Weber hosted a popular weekly radio program weekly entitled, “It’s a 
New Day with Dr. Shirley Weber,” on KURS AM 1040. The program was broadcast live 
throughout San Diego and internationally over the internet. In 2006, she aired her program live 
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from Johannesburg, South Africa, sharing her students’ perspectives and those of local South 
Africans. Dr. Weber has lectured throughout the United States, Caribbean and Africa. 

Assembly Member Weber is the mother of two children and the widow of the late Honorable 
Daniel Weber, a California state judge. 

JOIN THE PUBLIC POLICY COMMITTEE 

 

We encourage anyone interested in advocacy to join the Public Policy Committee. It’s open to 

all members and we meet on the 4th Friday of the month from 8:00 – 9:00 a.m.  If you’re 

interested, email NAWBO-CA’s Advocacy and Public Policy Director Robin Allen at 

robindharris1@hotmail.com.  Robin Allen and I can address all advocacy and public policy 

questions.  Please send to Robin and Lori Kammerer, NAWBO-CA’s lobbyist, at 

LoriKammerer@gmail.com. The bigger the team, the greater the outcomes! 
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