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Submit the completed form to the appropriate division director or department head to 
determine if the nomination meets the criteria as a team or employee of the month.  If 
approved, division director or department head will sign and email the nomination to the 
executive assistant of operations (EA).  Due date for nominations is the 15th of each month.  
Refer to policy HR-56 for detailed guidelines. 
 

Are you nominating an: Employee of the Month ☐, or Team of the Month ☐? If Team; Name 
of the Team here: ____________________________________________________________ 
Person(s) being nominated: 
 

Program and division of person(s) being nominated: 
 

Person submitting nomination: 
 

Division Director/Department Head approval: 

In 300 words or less please describe why this employee or team is being nominated.             
FYI - This will become the write-up that will be posted on CLICK: 
 

Approval date:  

Celebration Date and Location:  
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	or Team of the Month: Off
	If Team Name: On
	of the Team here:  Employment Supports Team
	Persons being nominated: Lauren Tobey, Michael Blunt, Alex DeAmario, Rachel Semel, Rosa Corominas, Lorelle Taggart, Sal Palermo and Matt Lacorazza
	Program and division of persons being nominated: Supported Employment - Community Employment Services 
	Person submitting nomination: Lisa Leo and Teri Williams
	Division DirectorDepartment Head approval: 
	In 300 words or less please describe why this employee or team is being nominated FYI This will become the writeup that will be posted on CLICK: 

We would like to nominate the Supported Employment team as team of the month. This is a team that always goes above and beyond to ensure individuals are successful in their individual community jobs. The team dedicates spends their days making sure individuals are prepared for employment, placed in appropriate jobs, receive appropriate job supports, and are able to become independent and successful employees. In addition to the high level support they provide each day, the Supported Employment team members are always the first to jump in and support the division when needed with transportation program runs, covering in programs, and anything else they are asked to do, often times before even being asked. The team is proactive in their ability to identify needs in the programs and quickly developing an activity or job tour tour to assist with this need area.



The overwhelming positive attitude, motivation and willingness to do whatever is needed is largely due to Lauren's leadership.  Lauren does not ask anything of her staff that she is not also willing to do herself (and often does do).  Lauren leads by example and demonstrates being a true team player every day.  



Matt has recently branched off to develop a new and exciting Pre-Employment program to expand the scope of employment services in the agency. This recent program development was based on a need that Matt identified in Supported Employment that will be vital to preparing individuals for working in competitive jobs through employment groups, job tours, and 1:1 meetings. Sal has placed countless individuals in successful jobs over the years and has helped the division and agency to develop new business partnerships which will continue leading to many opportunities for the individuals we support. Rosa, our longest term employee, has assisted countless individuals with maintaining successful employment over the years. Rosa has developed close relationships with the individuals and families she supports and is always quick to help out when needed. Michael and Rachel have recently taken on the roles of lead employment specialists and have been vital in the success of so many individuals in their jobs. Michael has helped to grow the Project Perk and Parcels training programs and Rachel has recently taken on a larger role in vocational assessments and employment skills training. Alex is always quick to identify support needs in any of the programs and will take on any task assigned to him. Lorelle, the newest team member, has learned the role quickly and has been able to jump in to assist with many employment support needs without hesitation.



Thank you Supported Employment Team for everything you do!!!  
	Approval date: 
	Celebration Date and Location: 


