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December 2021 Newsletter & Important Information 
________________________________________________________ 

 
A Message to our Valued Clients: 
 

First and foremost, we want to thank you for being a valued client and 

we hope this letter finds you doing well. It has been a challenging two 

years as the global pandemic has affected our families, friends, 

communities, and our way of life. Our hearts go out to anyone who has 

been impacted by the virus, either directly or indirectly.  

 

PASI approached 2021 with a stronger focus on technology and 

cybersecurity. A portion of our staff are working remotely, and through 

this focus, the shift to remote work has been smooth for staff and clients 

alike. We continue to deliver the highest levels of client service, fast 

response times, and the high quality of work you have come to expect 

from PASI.  

 

For the last 26 years, we have continued to serve our clients with the 

same passion we did when we first started. As 2021 comes to a close, we 

are reminded of how truly grateful we are for your continued trust in us.  

 

Should you have any suggestions on how we can serve you better, please 

do not hesitate to drop us a note or give us a call. Our commitment to 

providing you the best service is our primary goal. 

 

We look forward to working with you for many years to come.  

 

 

Quick Links 

 
Important 2021 Year-End 

Compliance Checklist 

 

 
2022 Qualified Plan Limits 

 
 

Regulatory Updates 
 
 

Special 401(k)/403(b) Payroll 
Deduction Form for Bonuses 

 
 

Timely 401(k)/403(b) Deposits 
 
 

Employee Census Data 
 
 

Fidelity Bonding Requirements 

https://files.constantcontact.com/01b26071101/1098a977-4f61-4a91-86fe-70e669e1dfbb.pdf
https://files.constantcontact.com/01b26071101/1098a977-4f61-4a91-86fe-70e669e1dfbb.pdf
https://files.constantcontact.com/01b26071101/c0880129-2b3d-4bf0-ab0c-0cf716339bcc.pdf
https://files.constantcontact.com/01b26071101/c0880129-2b3d-4bf0-ab0c-0cf716339bcc.pdf
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Meet our New Staff 
 

Please join us in welcoming our new Team Members! 

 

Dakota Maher – Dakota joined our team in March as a Plan Consultant with five years of experience in 

the retirement plan industry.   

 

Tori Faggaini – Tori joined our team in May as an Administrative 

Coordinator with seven years of administrative experience. 

 

Misty Brown – Misty joined our team in June as a Plan Consultant with 

nearly eight years of experience in the retirement plan industry.  

 

Kathy Dolan – Kathy joined our team in September as an Implementation 

Specialist with nearly eight years of plan implementation experience. 

 

Graeme Hansell – Graeme joined our team in October as a Plan 

Consultant with four years of experience in the retirement plan industry.   

 

 
 

Special Recognition 
 
 

We would like to take this opportunity to recognize our amazing staff for 

all the hard work they do for our clients. We consider ourselves extremely 

lucky to have the people we do working beside us each and every day, 

and we consider them to be a part of the success in meeting our mission 

and values. All our organizational achievements are made possible 

because of their individual and team efforts. We couldn’t do what we do 

without them! 

 

 

 

 

 

 

Quick Links 

 
2020 Year-End Compliance 
Checklist 
 
 
2021 Qualified Plan Limits 
 
 
2019 Hardship Distribution 
Regulation Changes 
 
 
Special 401(k)/403(b) Payroll 
Deduction Form for Bonuses 
 
 
Timely 401(k)/403(b) Deposits 
 
 
Employee Census Data 
 
 
Fidelity Bonding Requirements 

Quick Links 

 
Important 2021 Year-End 

Compliance Checklist 

 

 
2022 Qualified Plan Limits 

 
 

Regulatory Updates 
 
 

Special 401(k)/403(b) Payroll 
Deduction Form for Bonuses 

 
 

Timely 401(k)/403(b) Deposits 
 
 

Employee Census Data 
 
 

Fidelity Bonding Requirements 

https://files.constantcontact.com/01b26071101/1098a977-4f61-4a91-86fe-70e669e1dfbb.pdf
https://files.constantcontact.com/01b26071101/1098a977-4f61-4a91-86fe-70e669e1dfbb.pdf
https://files.constantcontact.com/01b26071101/c0880129-2b3d-4bf0-ab0c-0cf716339bcc.pdf
https://files.constantcontact.com/01b26071101/c0880129-2b3d-4bf0-ab0c-0cf716339bcc.pdf
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Looking Ahead to 2022 
 
 

PASI’s Focus on Technology 

With the conversion to a larger remote workforce last year, we have been focusing much of our 

Information Technology resources towards technology. As you may recall, we upgraded to Voice over 

Internet Protocol (VoIP) and Fiber internet connectivity in 2020.  

 

In 2021, we upgraded our servers to the Cloud. A key reason for this is business continuity. In the case of 

severe weather or another type of event, our resources will always be available to staff, and by extension, 

to our clients. In addition, our cloud service provider has invested heavily in security and compliance 

features to ensure that our data has robust, enterprise-grade security in place and that our organizational 

needs are met.  

 

PASI’s Focus on Cybersecurity 

PASI, LLC’s commitment to protecting client data is a top priority. We have implemented a myriad of 

hardware, software, and assessment tools and procedures to preserve the security of our data. PASI has 

retained an IT company to continuously monitor our systems and implement a robust cyber security 

platform. We are pleased to provide answers to any inquiries you may have regarding our information 

security. Below are just a few of the cyber security measures we have put in place: 

 

 In the event of a disaster, PASI has a recovery plan that includes a complete backup of our 

systems. In addition, our employees have the capability of secure remote access to our systems 

using multi-factor authentication and SSPR. 

 Raising security awareness is important to the safety of any organization. We have partnered with 

a security awareness training organization to create a “human firewall” to protect us against 

malicious emails. This program includes security awareness training and simulated phishing 

attacks.  
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 We have implemented an encryption program on each computer used or accessed by our staff. 

This program encrypts the entire drive, as well as protects against unauthorized changes to our 

systems.  

 All outbound emails are scanned by Data Loss Prevention technology to protect against 

transmitting Social Security Numbers without encryption. 

 

Electronic Invoices 

In an effort to reduce our carbon footprint, PASI has started emailing invoices to our primary contacts 

(unless we have a billing contact from you). If those invoices should be sent to a billing department or 

different contact, kindly let our billing department know at billing@pasiusa.com, or inform your Plan 

Consultant and they will communicate that information to billing.  

 

Easy Payment Method 

PASI can now accept payments via ACH. Many of our invoices are now emailed with that option 

included, but if it is not, please reach out to us and we’d be happy to send you the payment information.  

 

You may also be able to pay your invoices using plan assets. For more information, please reach out to 

your PASI contact.  

 

Team Backups 

Starting in 2021, we instituted a “team” backup approach instead of a single backup. Prior to now, each of 

our staff had 1-2 contacts that could assist their clients if they were on vacation or away from the office. 

That process worked well, but we wanted to go with a different approach and created internal team 

backups with 5-7 members on each team.  

 

If you email your contact and they are out of the office, a team email address will be provided in their 

auto-reply. You can then email that team, and someone will reach out to assist you. 

 

 

 

 

 

 

 

 

mailto:billing@pasiusa.com
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News and other Notices 
 

Closings 

PASI will be observing the following upcoming holidays: 

Christmas Day – Observed Friday, 12/24/2021    

New Year’s Day – Observed Friday, 12/31/2021 

 

Community Commitment 

PASI is proud of the community we serve. We support several organizations throughout Connecticut each 

year. As a part of our ongoing commitment, here are some of the organizations we contributed to during 

2021: 

 

  
 

 

 
 
 
 
 
 
 
 
 
 

American Cancer Society Arthritis Foundation of America 

Crohn's & Colitis Foundation - Corporate Sponsor Foodshare - Walk Against Hunger - Gold Sponsor 

Bushnell Center for the Performing Arts - Corporate Sponsor 

Mandell Jewish Community Center - Corporate Sponsor, Film Festival 
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Important Year-End Compliance Checklist 

 
The “Year-End Compliance Checklist” (linked here) has been designed to help ensure that various time-

sensitive matters related to your Plan are executed and/or addressed before December 31, 2021 (or 

shortly thereafter, as applicable). Please review this checklist carefully (even if your Plan Year-End does 

not correspond with the calendar year) and contact your PASI Plan Consultant with any questions you 

may have. You only have to return this checklist if an action item is checked.  

 
 

2022 COLA Plan Limits 

2022 Plan Limits were released on November 5, 2021. To print a copy for your office, click here. 

 
Cycle 3 Plan Document Restatements 
 

Approximately every six years, the IRS requires that pre-approved qualified retirement plans update (or 

restate) their plan document to reflect recent legislative and regulatory changes. Plan restatements are 

divided into staggered six-year cycles depending on the type of plan (e.g., defined benefit plans or defined 

contribution plans, such as 401(k) and 403(b) plans). In Announcement 2020-7, the IRS confirmed that 

the next restatement cycle for pre-approved Defined Contribution Plans (Profit Sharing, 401(k), Money 

Purchase Plans) is a 24-month period that began August 1, 2020 and will close on July 31, 2022. This 

restatement cycle is known as the “Cycle 3” restatement, as it is the third required restatement under the 

pre-approved retirement plan program. Unfortunately, Plan restatements are not optional. 

 

PASI has begun restating plan documents and your Plan Consultant will send the updated version to you 

(if not already) upon completion, with instructions to execute. If you are not sure if you have received 

your Cycle 3 Plan Document or have any questions, please reach out to your PASI contact. 

 

 

 

 

 

https://files.constantcontact.com/01b26071101/1098a977-4f61-4a91-86fe-70e669e1dfbb.pdf
https://files.constantcontact.com/01b26071101/c0880129-2b3d-4bf0-ab0c-0cf716339bcc.pdf
https://www.irs.gov/pub/irs-drop/a-20-07.pdf


 
 

10 Talcott Notch Rd, Suite 200  Farmington, CT  06032  (860) 284-6880  Fax (860) 284-6887 7 
 

 
 

Regulatory Updates 
 
As 2021 comes to a close, there are some important regulatory developments/reminders that we wanted to 
communicate to you. 

 

Long-Term Part-Time Employees 

 
This SECURE Act provision requires that, regardless of a Plan’s existing eligibility provisions, 

employees who are credited with at least 500 hours of service in three consecutive 12-month periods must 

be permitted to make their own payroll deduction contributions. 

 

Plans commonly require that employees be credited with 1,000 hours of service in 12 months of 

employment in order to be eligible to participate in the Plan. It is for these Plans that the LTPT Employee 

rules will have the most significant impact. 

 

Because these rules are complex, it is important to describe early on which Plans are exempt from these 

rules.  

 

 403(b) Plans are not subject to these rules because the existing “universal availability” standard 

already requires widespread participation.  

 Plans that do not require a minimum number of hours in order to participate in the 401(k) payroll 

deduction portion of the Plan are not subject to these rules because LTPT Employees would not be 

excluded from participating in such a Plan.  

o Although a Plan that currently includes the “1,000 hours in 12 months” eligibility 

provision might be amended to fit within this exception, there are potentially significant 

complications. The principal considerations are a) the top-heavy rules, and b) the 

requirement to engage a CPA firm to audit a Plan with more than 100 Participants. Both of 

these considerations should be discussed with PASI directly as they are complex and 

heavily based on your Plan’s unique circumstances. 

 Plans already subject to the audit requirement (which are almost never top-heavy) 

are the most obvious candidates to take advantage of this exception.  

 

The following points represent the most critical aspects of these rules. Because these rules will have 

dramatic implications for many Plans, we wanted to provide a thorough analysis of the considerations. 
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The first day of the Plan Year that begins during 2021 is referred to in this article as the “Initial Effective 

Date.” Service rendered before the Initial Effective Date is not taken into account for purposes of 

applying these LTPT Employee rules. 

 

 The earliest an LTPT Employee will become eligible to make contributions to a Plan will be the 

first day of the Plan Year beginning on or after January 1, 2024. 

 Employees hired before the Initial Effective Date:  Employees who are credited with at least 500 

hours of service in three consecutive Plan Years that begin on or after the Initial Effective Date 

will become eligible to participate in the Plan as LTPT Employees. 

 Participants hired after the first day of the Initial Plan Year: Employees who are credited with at 

least 500 hours of service in their first 12 months of employment will receive credit for their first 

year of service on their 12-month anniversary of employment. Additional years of service will be 

credited for each Plan Year during which the Participant is credited with 500 hours of service. 

Therefore, a Participant might receive credit for their first 12 months of Employment and the Plan 

Year that includes their first anniversary of employment. This double-counting of service is 

particularly dramatic for employees hired late in a Plan Year. For example, an employee hired on 

November 30, 2021 might receive credit for their first year of service on November 30, 2022, and 

their second on December 31, 2022 - that’s 2 full years of eligibility service in just 13 months 

(assuming a calendar year plan). 

 It is possible to apply these rules based on each employee’s unique employment 

anniversary, thus avoiding the “double counting” described above, but this method is 

administratively cumbersome. 

 If, as is the case with virtually all of our clients, the “plan year method” of tracking 

eligibility is used, then the review of these LTPT Employees would only be required 

before the beginning of each Plan Year (with the first such review performed before the 

plan year beginning in 2024). 

 An individual who has satisfied the LTPT Employee service requirements but has not yet attained 

the minimum required age provided for by the Plan is not eligible to participate until the age 

requirement is met. 

 LTPT Employees are not eligible for Employer Contributions unless they have satisfied any more 

restrictive requirements which might apply. 

 LTPT Employees are generally excludable for purposes of nondiscrimination testing and are not 

taken into account for “top-heavy minimum” contributions. 

 Plans that are designed to avoid these LTPT Employee rules (e.g., by not requiring a minimum 

number of hours) are not permitted to exclude these same employees from top-heavy minimum 

contributions. 

 LTPT Employees who are covered by collective bargaining agreements are not required to be 

provided with the participation opportunities described herein. 
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Birth/Adoption Related Expenses 

 
A Qualified Birth or Adoption Distribution is a tax-advantaged distribution available to new parents 

during the 12-month period beginning on the child’s date of birth or the effective date of the adoption. 

 

 These distributions are limited to $5,000 per birth or adoption. 

 Each parent is entitled to their own $5,000 distribution for the same child. 

 Essentially all defined contributions plans are permitted (but not required) to offer this distribution 

option.  

 Defined benefit pension plans are not permitted to offer this distribution option. 

 These distributions are not subject to the 10% penalty tax on early withdrawals. 

 The distribution is not considered eligible for rollover treatment; as such, mandatory federal tax 

withholding does not apply. 

 Such distributions can be repaid to an IRA or a qualified retirement plan in whole or in part in 

order to reverse the prior taxation of the distribution. Unlike CARES Act distributions (under 

which repayment is only available for three years), the ability to repay these distributions does not 

expire at any time. 

 

 
Special 401(k) / 403(b) Payroll Deduction Form for Bonuses 

 
If your company is giving holiday or other bonuses this year, your 401(k)/403(b) plan may allow 

Participants to make a special 401(k)/403(b) payroll deduction election that would apply exclusively to 

that bonus. This means Plan Participants could contribute up to 100% of their bonus without impacting 

their regular payroll deduction contribution elections. If you would like to discuss this option with us, 

please contact your Plan Consultant. PASI can customize a form for use with your Plan.  

 

Timely 401(k) / 403(b) Deposits 
 

The issue of timely 401(k)/403(b) deposits continues to be of the highest priority to the U.S. Department 

of Labor. In accordance with final regulations regarding deposit deadlines, Plans with less than 100 

Participants are required to deposit contributions within seven (7) business days from the paycheck date.  

 

Plans with more than 100 Participants have generally been held to a higher standard – therefore, we 

recommend that these larger plans deposit contributions as soon as possible after the paycheck date.  

 

If you have any questions regarding your deposit requirements, please contact your Plan 

Consultant. 
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Employee Census Data 
 

If your Plan Year ends on December 31st, your Plan Consultant will be reaching out to you for important 

census data in the coming weeks. Feel free to contact your Plan Consultant at any time if you are prepared 

to supply us with this data but have not yet received our formal request. 

 

Fidelity Bonding Requirements 
 
Federal law (i.e., ERISA) generally requires that qualified retirement plans must be protected by a fidelity 

bond. A fidelity bond protects the Plan’s assets from losses due to fraud or dishonesty by any individual 

handling funds or other property of the Plan (e.g., Trustees). PASI requests a copy of your fidelity bond to 

review it for compliance each year. 

 

PASI also recommends obtaining a policy that automatically increases the bond amount to the level 

necessary to comply with ERISA (“inflation guard”). Otherwise, you should ensure that the fidelity bond 

provides coverage of no less than 10% of the Plan’s assets. Regardless, the bond amount can never be less 

than $1,000. A bond is not required to be more than $500,000 (except in the case of a Plan holding stock 

of the plan sponsor). Many plan sponsors choose to obtain coverage well in excess of $500,000 based on 

consultations with their insurance agents. 

 

For more information on the fidelity bonding requirements, or to check your fidelity bond status, please 

contact your Plan Consultant. 

https://www.dol.gov/sites/default/files/ebsa/about-ebsa/our-activities/resource-center/publications/protect-your-employee-benefit-plan-with-an-erisa-fidelity-bond.pdf
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