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Does Your Healthcare Office Have a 401(k) Plan? 
This employee benefit & hiring incentive may help your office compete.  
Provided by Magda Pérez, VP, Relationship Manager, Bank of the Bluegrass & Trust Co. Wealth Management 

 

Great employees are hard to find. This truth applies for all businesses, including healthcare offices. The challenge just 

begins at the point of hiring. Finding top-notch workers is one thing; retaining them is another.  

  

If your healthcare office offers no 401(k) plan, this amounts to a recruiting disadvantage. Fewer potential employees may 

want to work for a company that offers no retirement savings plan.  That may also encourage turnover, which could add 

to your office’s financial headaches. 

    

Just how much do employees value benefits like 401(k)s? In its 2016 annual survey of U.S. workers, the Transamerica 

Center for Retirement Studies discovered that 89% thought a 401(k) or similar retirement plan was an important benefit. 

Sixty percent of workers called it “very important.” Just how many U.S. businesses with less than 100 workers offer re-

tirement plans? Seventy-two percent.1 

 

In a recent Towers Watson employee survey, more than half of the respondents cited healthcare and retirement benefits 

as an important reason to remain at a job. Research from iCIMS Hire Expectations Institute, a project of talent acquisi-

tion software maker iCIMS, finds that 66% of employed people keep an eye out for new job possibilities with better pay 

and benefits packages.2 

    

A 401(k) need not “break the bank.” In fact, your healthcare office can even get a tax break to help counteract some of 

the setup expenses. Businesses with less than 100 employees can claim a $500 federal tax credit for the first three years 

of originating their 401(k) plans ($1,500 total over three years). Today, there are low-cost 401(k) plans to suit many 

styles of businesses, from start-ups to emerging to established.3 

   

Matching contributions are nice, but not mandatory. Some healthcare offices with 401(k)s offer a partial match; 

some do not. If you do match, you provide more incentive for your employees to participate in the plan and stick around, 

and you may also qualify for a tax break. Businesses that match employee 401(k) contributions can apply for federal tax 

deductions for the expenses incurred in making the match.3 

 

You can set up the plan with the help of a financial professional. He or she can collect appropriate data and perform 

non-discrimination testing to start. Next, that professional can work out the details of the plan. Should you match em-

ployee contributions to some degree? What investment options should the plan offer? Should it have a Roth option? 

Should loans be permitted? Finally, there is the matter of who keeps the records of the plan. 

 

With effective employee education provided by plan advisors acting as fiduciaries, your workers can understand the full 

value of what you are offering and participate in the plan actively and consistently. Education can also dispel some of the 

myths about these retirement programs. 

   

Some healthcare industry workers see small healthcare offices as stepping stones. They are simply places to gain 

experience en route to a “better” job at a healthcare corporation with a great benefits package. Offering a 401(k) plan can 

help to alter that transitory mindset and give you more of a chance to retain those individuals. 

 

A 401(k) is a vital tool to recruit & retain good employees. Talk to a financial professional about creating and imple-

menting a 401(k) today. 

          
This material was prepared by MarketingPro, Inc., and does not necessarily represent the views of the presenting party, nor their affiliates. This information has been derived from sources believed to be accurate. Please 

note - investing involves risk, and past performance is no guarantee of future results. The publisher is not engaged in rendering legal, accounting or other professional services. If assistance is needed, the reader is advised to 

engage the services of a competent professional. This information should not be construed as investment, tax or legal advice and may not be relied on for the purpose of avoiding any Federal tax penalty. This is neither a 

solicitation nor recommendation to purchase or sell any investment or insurance product or service, and should not be relied upon as such. All indices are unmanaged and are not illustrative of any particular investment. 

   

«Investments offered by Wealth Management Division at Bank of the Bluegrass & Trust Company *Are not FDIC Insured * Are not Bank Guaranteed * May Lose Value*.  Please do not transmit trading 
orders or instructions regarding a Bank of the Bluegrass account by e-mail.  For your protection, Bank of the Bluegrass does not accept and act on such instructions.  Similarly, Bank of the Bluegrass 
does not accept trading instructions via voicemail, text messages, instant messaging, or facsimile.  Please speak directly with your Wealth Management Advisor if you need to give instructions related to 
your account.  
The information presented in this email is general in nature.  It is not intended to provide, and should not be relied upon for accounting, investment, legal or tax advice.  Investors should consider their 
individual financial circumstances and the inherent risks of investing prior to making any investment decision. 
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