
Fellow Parishioners--
 
As the Cathedral prepares to call a new Dean, members are invited to participate in
the development of our Parish Profile.  The purpose of the profile is two-fold:  (1) to
capture a clear picture of who we are as a Parish family and Diocesan Cathedral;
and (2) to describe the types of pastoral leadership we seek that will best equip us
for ministry. The Parish Profile will be a public document shared with prospective
candidates through the Search Committee process and by the National Church
Deployment Office. 
 
The Profile Committee invites your most candid responses and comments which
will be read only by the members of this Committee.  Specific quotes may be used
in the Profile but will not be attributed to a specific individual.  All are invited to
complete one survey.  Every member of each household should complete his/her
own survey.  Printed copies will also be made available.   The survey takes
approximately 15 minutes to complete.  The deadline for submission is May 6th.  
 
Thank you for being a part of this important work to call a new Dean for the people
of St. Andrew's. 

St. Andrew's Cathedral - Jackson, MS

Parish Profile - Survey of Members - Spring 2018

1. What keeps you at St. Andrew's?

2. Complete this sentence..."Our new Dean will be someone who
will (or can)...."
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3. Describe a moment in the Cathedral's recent history which you
recognize as one of meaning and fulfillment.  (This could be a
worship service, a parish event, or a personal experience.)

4. How would you describe our current liturgical style and
practice? Are there any changes or additions you would like to see
implemented?  If so, please be specific. 

5. How does the Cathedral community care for the spiritual,
emotional, and physical well-being of all members, including
clergy, staff, active members, in-active members, and shut-ins? 
Suggestions for doing this better are welcome.
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Other (please specify)

6. Which of the following best describes your spiritual practice of
stewardship? (Check all that apply.)

I and/or my household make an annual pledge to
the Cathedral at the tithing level.

I and/or my household make an annual pledge to
the Cathedral and are working to increase
incrementally.

I and/or my household make an annual pledge to
the Cathedral.

I and/or my household prefer to make periodic gifts
to the Cathedral in the form of plate offerings,
special services, and/or memorials.

I and/or my household have made or plan to make a
planned gift to the Cathedral.

I and/or my household have made a pledge in the
past, but are not currently pledging. 

I and/or my household are currently not providing
any financial support to the Cathedral.

I consider the time I spend participating in parish
programs and ministries to be sufficient
stewardship.

You may provide specifics here...

7. If you are currently not in regular attendance and/or making a
financial contribution to the Cathedral, is there a particular reason
that you would like the Search Committee and/or the new Dean to
be aware?

Yes - I would appreciate an opportunity to share my
concern privately with the new Dean and will
include my name at the bottom of this survey to
request a follow-up. 

Yes - I appreciate an opportunity to share my
concern (with no request for a follow-up) by
providing details in the comment box below.

No - I have already had my concern resolved.

No - I am not ready to share at this time.

No - This situation does not apply to me.
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Non-negotiable

priority
Desirable, but a
relative priority.

Desirable, but
not a priority Not important Not desirable

Administrator

Civic leader

Liturgist

Pastoral Counselor

Preacher

Program developer

Spiritual model

Steward of
resources

Teacher

Visitor to
parishioners

Voice for social
justice

Other (please specify)

8. What roles/skills do you see as being most important for the new
Dean?  Please use the text box for additional comments if
needed.    
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Current,
regular

participant Occasional participant
Previous

participant

Know about
but have not
participated

Need more
information
to determine
participation 

Not
interested in
participating
at this time

Lay Eucharistic
Minister (Chalice
bearer)

Lay Eucharistic
Visitor (Eucharist
to shut-ins)

Verger

Lector

Acolyte

Choir member

Usher

Altar Guild

Flower Guild

List any opportunities or offerings you would like to see added:

9. Describe your involvement in these LITURGICAL opportunities
at the Cathedral.  (Check all that apply.)

 
Current,
regular

participant Occasional participant
Previous

participant

Know about
but have not
participated

Need more
information
to determine
participation 

Not
interested in
participating
at this time

Adult Sunday
School
participant

Adult Sunday
School
leader/teacher

Catechesis
Teacher or Youth
Leader

10. Describe your involvement in these PROGRAMMATIC
opportunities at the Cathedral.  (Check all that apply.)
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Catechesis or
Youth Sunday
School
participant

Organizational
Committee
(Liturgy,
Formation,
Outreach,
Finance, etc.)

Spiritual
Formation
Programs (e.g.,
Lenten Study,
Journey Series,
Praying the
Scriptures, EFM,
Cursillo,
Happening, etc.)

Outreach
Ministries (e.g.,
Tuesday Morning
Breakfast, Habitat
Build, Stewpot,
Operation
Shoestring, Angel
Tree, Pastoral
Care Visitor, etc.)

InReach
Ministries (e.g.,
Prayer Chain,
Dean's List, Holy
Smokers,
Women's Book
Club, Shrove
Tuesday, etc.)

EYC

Vestry

Diocesan Council
participant
(delegate or
alternate)

 
Current,
regular

participant Occasional participant
Previous

participant

Know about
but have not
participated

Need more
information
to determine
participation 

Not
interested in
participating
at this time
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Previous Search
Committee

 
Current,
regular

participant Occasional participant
Previous

participant

Know about
but have not
participated

Need more
information
to determine
participation 

Not
interested in
participating
at this time

List any programs or offerings not listed or that you would like to see added:

11. WAY TO GO! YOU'VE REACHED THE HALF-WAY MARK! :-)  

How should our Parish family address conflict?  Be specific if you
have suggestions. 

12. Thinking of your own spiritual practices, what spiritual
practices would you desire to see in the new Dean?

13. What, if any, role(s) would you like to see the Cathedral play in
the wider community?  Consider Downtown Jackson, Metro-
Jackson, the Diocese, the National Church, the global community.

14. Given that the Dean is an ex-officio member of St. Andrew's
Episcopal School's Board of Trustees, what role, if any, should the
Cathedral Parish play in its relationship with the School?
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15. Are there any positions of the National Episcopal Church on
which you would like to comment?  Please be specific if in favor or
opposed.

Other (please specify)

16. In addition to being open to all for worship services, what do
you consider appropriate ways for us to share our building space
with the wider community?  Check all that apply.  Please add
suggestions in the comment box for how we could be more
hospitable. 

Continue to share space with community groups for
regular and occasional meetings when space and
time are available.

Be proactive in inviting specific affinity groups
(e.g, Scouts, AA, etc.) to use our space as a way to
build community.

Be proactive in inviting arts and culture groups
(e.g., MS Symphony, etc.) to use our space as a way
to build community.

Create signage to indicate openness to downtown
community during the week.

Create conditions to enable visitors to enter
sanctuary during the week.

Create conditions to extend hospitality to the
homeless and connect them to appropriate social
services.

Reach out to other downtown congregations for
joint programs on rotating basis.

I think there are too many risks in sharing our
building space.

17. Do you have any concerns or suggestions regarding the
Cathedral's building and grounds? If so, please be specific.

18. How can a downtown Church best attract new members,
including expanding our ethnic and racial diversity?
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19. Are there particular things we could do better with certain
groups within our membership, such as children, the youth, young
families, singles, retirees, elderly, shut-ins, etc.

20. How should St. Andrew's be preparing ourselves to be relevant
for future generations?

21. Complete the sentence:  "Regardless of our dean, St. Andrew's
is a community that..."

22. Is there any thing in particular you think should be included in
the Parish Profile?

23. YOU'RE ALMOST FINISHED! :-) PLEASE COMPLETE THE
REMAINING DEMOGRAPHIC QUESTIONS. 

Which best describes your age demographic?

*

0 - 17

18 - 21

22 - 30

31 - 40

41 - 50

51 - 60

61 - 70

>70
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Other (please specify)

24. Which best describes your family status?*

Youth 

Single adult

Married

Married with children at home

Single with children at home

Widow/Widowed

Other (please specify)

25. Which best describes your preferred time for Sunday worship?*

7:30

8:45

11:00

Community Evensong

I'd prefer to have a combined 10:00 service.

I attend regularly but have no preferred service
time.

I am not in regular attendance at any service.

26. How far do you travel one way to reach the Cathedral?*

0-5 miles

6 - 10 miles

11 - 20 miles

>20 miles

Other (please specify)

27. What do you consider your membership status to be?*

Confirmed active

Confirmed inactive

Active, not confirmed

Irregular or occasional

Inactive due to some limitation

Inactive by choice
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Other (please specify)

28. Which best describes your length of attendance at St.
Andrew's, even if not consecutive years?

*

<2 years

3 to 5 years

6 to 10 years

10 to 20 years

20+ years

All my life

What was your previous denomination?

29. Which best describes your Episcopal affiliation?*

Life-long Episcopalian

Since high school

Since college

Since early career or due to marriage

Since mid-life

As a senior citizen

I am not an Episcopalian.

30. THIS IS IT!  YOU'RE DONE!  THANK YOU.

Your name (optional)
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Mail to:  Att: Profile Committee
      St. Andrew's Cathedral
      P.O. 1366 
      Jackson, MS 39215

or place your survey in the comment box in the Rotunda.
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