
Q1 Rank EACH of the following qualifications of the next TCCS Head of School on a scale of 1-5.

Sense a growing relationship with Christ

Has a sense of a Philippians 2 servant 
attitue

An effective communicator with excellent 
oral and written communication skills and 
strong interpersonal skills

Has a background in Christian education

Has a Masters from an accredited 
University or College in the field of 
Christian education

Has a Masters in the field of Education

Previously filled a leadership position as 
a Principal

Has a minimum of 5 years 
classroom experience

Has a minimum of 5 years of 
documented admin. experience as a 
Head of a dynamic Christian school of 
500+

Demonstrates knowledge of and is 
committed to the "integrated" curriculum 
approach to learning

Understanding and experience in project 
planning, administrating, budgeting and 
scheduling of personnel

Has worked in the area of development 
both with short and long range projects

Has ability and experience in 
implementing in-service training for 
professional growth

Gives evidence of understanding TCCS 
current needs based on the schools past 
and its future

Has worked in a Church/School 
relationship

Shows a willingness to accept the 
assistance of those who know the school 
well

Has the ability to articulate the Biblical 
Philosophy of education

Communicates the willingness to work 
cooperatively with the Board of Trustees 
and school staff
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Meets the qualifications of I Timothy 3:2-8

Exhibits a passion for Christian education

Is in agreement with the TCCS 
Statement of Faith

Possesses the dedication and 
management abilities to see the school's 
vision become a reality

Has worked with a CFO to develop, 
implement, and monotor income and 
expenditure budgets

Has overseen the recruitment, 
supervision and evaluation of human 
resources

Has developed policies, rules and 
regulations in cooperation with the Board 
of Directors

Has had the experience of working 
through a personal improvement plan 
(PIP) with a staff member
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