
 
 

Sheriff’s Lobby for Mandatory Minimum Salaries for Local Law Enforcement 

As many of you have heard or seen in the media the Georgia Sheriff’s Association is pursuing the “Local 

Law Enforcement Compensation Reform” to see full proposal click here.  In short the proposal includes: 

 Mandatory minimum starting salary for local law enforcement, jailers and deputy sheriffs,  equal 

to the starting salary of the state patrol ($46,000) and state corrections officers ($28,000); 

 Special statewide sales tax dedicated to fund salaries and benefits of local officers; 

 State income tax credit for full-time jailers, state corrections officers and DJJ detention officers 

earning less than $40,000 annually from their primary agency; 

 Dedicate a proportionate share of all revenues collected through the Peace Officer Prosecutor 

and Indigent Defense Funding Act to local officer training to be distributed based on the total 

number of full-time certified peace officers employed by each agency; 

 Allow local police officers, jailers and deputy sheriffs the option to participate in the State Health 

Benefit plan and require the local government employing them to pay the employer share of the 

premium.   

 Provide a 20 percent increase in minimum salaries for elected sheriff’s, which in turn is a 20 

percent pay raise for all sheriff’s, and the elimination of the bottom two population tiers of the 

minimum salary scale.  In addition they are asking for the same supplement as is received by the 

Superior Court Clerks for serving the state,  probate, magistrate, juvenile, or recorders courts in 

the amount of $323.59 per month for each court, which could result in an additional 

approximately $20,000 per year. 

Counties understand the importance of public safety and know that officers face danger each and every 

day, however it is vitally important to all local governments to adhere to ACCG’s guiding principles which 

specifically call for the preservation of local government’s home rule as conferred by the Georgia 

Constitution.  Fiscal and administrative home rule allow counties to develop and implement community 

based solutions to local issues, and as the government closest to the people, counties are the most 

appropriate authority to serve the needs and requirements of the communities.  Each local government 

should have the ability to set the salaries of all employees based on available revenue, taking into 

account all types of compensation including health insurance, retirement, paid time off and overtime 

paid. 

While the Sheriff’s are drawing a comparison to the teachers minimum salaries, teacher salaries are 

funded in part or whole by the state, not solely funded by the county as are the sheriff’s and local law 

enforcement.  Counties will then be faced with the remaining public safety officials demanding 

minimum salaries as well, effectively allowing the state to determine local budgets. 

Urge your legislators to protect and preserve local government’s home rule, and talk with them about 

the potential financial impact this unfunded mandate could have on the taxpayers in your county. 

http://www.accg.org/docs/policy/Local%20Law%20Enforcement%20Compensation%20Reform.pdf

