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Just m 
 
 

A new Minnesota Wage Theft Law was recently passed and signed into law with an effective date 
of July 1, 2019.   While the new law contains other provisions, the requirements below will be of 
particular interest to Engage clients. 

Payment of Wages  
Employers must pay all wages, including salary, earnings and gratuities earned by an employee at least 
once every 31 days, and all commissions earned by an employee at least once every three months on a 
regular payday. 

Notice to Workers  
Beginning on July 1, 2019, the new law requires all employers to provide each new employee with a 
written notice at the start of their employment. A copy of the sample notice can be found here. 
Employers may use the example notice or create their own.   

• Employers must provide a copy of the signed notice to the new employee and keep a copy in 
their personnel file.   

• All employers must provide the notice in English with text that informs employees they may request 
the notice be provided to them in another language. Minnesota’s Department of Labor and Industry 
(DLI) will provide translations of this statement on the employee notice example in the near future.   

• After July 1, 2019, employers also are required to provide to all employees (including current 
employees) written notice of any changes to the information in the employee notice before the date 
the changes take effect.   

Lastly, although not expressly required, the DLI strongly recommends employers consider providing this 
notice to current employees on or after July 1. Employers will need to provide these notices to current 
employees any time there is a change in any of the information reflected in the notice, e.g. pay rate, 
before the change takes effect.  

Earnings statement requirements  
The new law adds several requirements to the specific information that must be included on the 
earnings statements: (1) the employee’s rate or rates of pay and basis thereof, including whether the 
employee is paid by hour, shift, day, week, salary, piece, commission or other method; (2) allowances, if 
any, claimed pursuant to permitted meals and lodging; (3) the physical address of the employer’s main 
office or principal place of business, and a mailing address, if different; and (4) the employer’s telephone 
number.   

Engage’s Payroll department is in the process of making these changes for clients with Minnesota 
employees. 

https://files.constantcontact.com/e0a62a76301/04a8984b-d7a7-4d3d-a4a5-435d82add0f9.docx
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Employer recordkeeping requirements  
The new law requires additional records be kept for three years: (1) hours worked for employees 
paid at piece rate and the number of pieces completed at each piece rate; (2) a list of the personnel 
policies provided to the employee, including the date the policies were given to the employee and a brief 
description of the policies; and (3) a copy of the notice mentioned above.  These and other records must 
be either kept at the place where employees are working or kept in a manner that allows the employer to 
comply with the DLI Commissioner’s demand within 72 hours. 

From the State: The DLI published a guide for employers about their obligations under the new law 
and can be found here, as well as a set of FAQ’s which can be found here.   

If you have any questions about the new law, please don’t hesitate to contact your Engage HR 
Consultant.   

 

 

 

https://www.dli.mn.gov/sites/default/files/pdf/wage_theft_summary_employers.pdf
https://www.dli.mn.gov/business/employment-practices/wage-theft-qa

