
HEAT STRESS PREVENTION STARTS BEFORE THE JOB

The Employer’s Guide 
to Preventing Heat Stress



Every year, heat stress costs nearly 3,000 workers the ability to do 
their job. As an employer, it can cost significantly more.

OSHA qualifies heat-related illnesses as serious violations when 
there is a “substantial probability that death or serious physical 
harm could result from a hazard about which the employer knew or 
should have known.” For employers, the consequences of receiving 
a serious violation are substantial. Thousands of dollars in fines, 
probationary restrictions, and a damaged professional reputation 
are all repercussions that can have a lasting impact on a company’s 
ability to do business. Taking a proactive approach to heat stress 
prevention is the best way for companies to avoid the costs of a 
serious violation that could spell closure, but more importantly, 
taking a proactive approach will protect your workforce.

Heat Stress Prevention Starts  
Before the Job
Knowing when and how workers are at risk for heat stress gives 
employers an advantage in the prevention process. With the right 
tools, employers can share that knowledge with their employees 

to create an atmosphere of prevention in the workplace and 
demonstrate commitment to worker safety and well-being.

Heat stress is a general category that includes a variety of high-
temperature related illnesses, including heat exhaustion and heat 
stroke, which are especially dangerous for those unprepared for 
work in high-temperature conditions.

HEAT STRESS RISK FACTORS1:
• High temperatures

• High humidity

• Low liquid intake

• Heavy physical labor

• Heavy clothing

• Inexperience working in hot conditions

FORMS OF HEAT STRESS
Heat Exhaustion – a condition that arises when the body’s fluid 
supply is depleted and not replaced with adequate hydration.
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1“Protecting workers from Heat Stress” – OSHA



Symptoms1: 

• Headache, dizziness or fainting

• Physical weakness

• Wet skin

• Irritability or confusion

• Thirst, nausea or vomiting 

Heat Stroke – a medical emergency when the body is unable to 
regulate its core temperature.

Symptoms1: 

• Confusion, nausea, high blood pressure

• Seizures, convulsions, loss of consciousness

• Lack of sweating

• Flushed, dry skin

•	Difficulty	breathing

Preventing heat-related illnesses requires having an educated 
workforce. Before employees can take active measures in 
protecting themselves from heat stress, they need the right 

knowledge and foresight to inform their decisions. By creating  
an environment that promotes heat stress education and 
awareness, companies empower their workers to make safe 
decisions before, during, and after work about their clothing, 
hydration, and water safety.

Clothing
A simple and straightforward tactic in prevention starts with clothing. 
Managing the body’s response to hot and humid work conditions 
is easier when employees wear the proper attire. The right worksite 
clothing enables workers to maintain natural internal temperatures 
and cooling functions, keeping them safe, comfortable and 
productive while they’re on the job.

Workers prepared for operating in high temperatures wear:

• Lightweight, light-colored clothing

•	 Loose	fitting	articles

• Protective clothing that blocks sun

• Wide-brimmed hats 

Hydration 
Strenuous work in high-temperature environments can result in  
a worker’s body losing liters of water in just one hour. As a  
point of reference, a person under normal conditions only loses 
three to four liters over the course of an average day. From a 
productivity standpoint, decreased water in the body can degrade 
a worker’s physical capabilities as much as 50%, putting them at 
risk for not only heat-related illnesses, but also time delays and 
workplace accidents.

To combat severe water loss that can lead to heat stress, 
employees should drink water every fifteen minutes, starting 
before they’ve gotten to work and before they’re even thirsty. 
Companies can play a key role in reminding their team members to 
drink and stay hydrated. 

Visual references throughout facilities and worksites provide 
employees a reference for when and how to hydrate, as well as 
how to monitor their body’s hydration level. While employers cannot 
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entirely control whether their workers are drinking water, they can 
control information posted about healthy hydration habits. The risks 
of not informing employees are too great. For employers, hydration 
signs, notices, and resources could be the difference between 
effective heat stress prevention and an OSHA citation, a heat stress 
emergency, or even a worker death. 

Water Safety
Solutions for keeping water supplies clean and safe are another way 
companies can promote a healthy workplace. Access to water is 
not enough – contamination and cooler malfunctions pose a threat 
to an employee’s ability to stay hydrated, productive and protected 
from heat-related illnesses. With productivity and worker well-being 
on the line, companies have to ensure their employees have the 
safest water available.

Employers have the opportunity to take an even more active role 
in their workers’ heat stress prevention by not only supplying 
water but by also providing solutions that keep water safe and 
drinkable. Devices that seal and lock coolers both prevent water 
contamination and safeguard against spills and leaks. Calendars 
and potable water tags also enable companies to take the 
guesswork out of water safety by documenting their due diligence in 
maintaining a clean water supply for employees. 

Heat Stress Prevention:  
It’s Everyone’s Responsibility
A heat stress prevention initiative is not just a way for employees 
to protect themselves from heat-related illnesses on the job. With 
the right tools for promoting health and safety in hot conditions, 
employers can increase their chances of avoiding the human and 
business costs of a heat stress emergency.
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Accuform has signage and lockout solutions your 
company can rely on this summer. Visit us at 
www.Accuform.com or call 1-800-237-1001.
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