
Employment Ontario
Emp loye r Info rma tio n Se ssion



Who we are
Pine c re st-Q ue e nswa y Emp loyme nt Se rvic e s 
offe rs a  full-suite  of e mp loyme nt p rog ra ms 

to  a ssist ind ivid ua ls find  me a ning ful work

W e  work a s a  se rvic e  site  to  the  
Emp loyme nt O nta rio  p rog ra m whic h is 

fund e d  b y the  M inistry of La b our, Tra ining  &  
Skills De ve lop me nt

Emp loye r 
Prog ra ms

C a na d a -O nta rio  J ob  
G ra nt (C O J G )

J ob  M a tc h Pla c e me nt 
Inc e ntive s

A p p re ntic e ship  Sig ning  
Bonus

Disp la c e me nt Se rvic e s



How we can help
Think o f us a s a n e xte nsio n to  yo ur HR d e p a rtme nt.

Fre e J ob  Posting s

A c c e ss our p ool of ta le nte d  c a nd id a te s

A ssisting  with workp la c e  c ha lle ng e s d uring  re struc turing

Fina nc ia l Inc e ntive s for tra ining  ne w hire s &  inc umb a nt worke rs



Employer Eligibility
• Lic e nse d  to  op e ra te  in O nta rio  &  

p rovid e  e mp loyme nt in O nta rio .

• M a inta in a p p rop ria te  W SIB or a lte rna te  
workp la c e  c ove ra g e  &  ha ve  third -
p a rty lia b ility a s a d vise d  b y its insura nc e  
b roke r.

• C omp ly with the  O c c up a tiona l He a lth 
&  Sa fe ty A c t &  the  Emp loyme nt 
Sta nd a rd s a c t

• Inc e ntive  c a n no t b e  use d  to  hire  
imme d ia te  fa mily me mb e rs

• C a n no t b e  re c e iving  
g o ve rnme nt fund s fro m a ny o the r 
so urc e  fo r the  sa me  tra ining  
p e rio d  *

• Emp lo ye r must no t use  p la c e me nt 
se rvic e s to  re p la c e  e xisting  o r la id -
o ff e mp lo ye e s*



Job -M a tc h Pla c e me nt Inc e ntive

• J M PI ma tc he s job  se e ke rs with e mp loye rs &  p rovid e s fina nc ia l sup p ort to  
he lp  offse t the  c ost of hire  a nd  tra ining . 

• Up  to  $6000 p e r ind ivid ua l is a va ila b le  - b a se d  on ind ivid ua l e lig ib ility, ne e d  
&  tra ining  re q uire me nts.

• Provid e s sup p ort in id e ntifying  a nd  re solving  workp la c e  c one rns to  he lp  
with re te ntion



• Employers must commit to providing relevant training & work experience 
plan that will help participants achieve their labour market / employment 
goals. 

• Having potential for long -term employment / contract position.

• Providing feedback and assessments of a participants skill set.

• Employers must put the participant on company payroll from day one and 
provide same employment terms, conditions and benefits for all regular 
employers.

• Provide a minimum of 20 hours per week during placement period

Job -Match Placement Incentive



Canada -O nta rio  J o b  G ra nt

COJG provides employers 

financial support who want 

to purchase training for 

their workforce. Employers 

choose the individuals & 

this can include new or 

incumbent workers.

Elig ib le  tra ining  c o sts inc lud e :

•  Tuitio n &  o the r re a so na b le  tra ining  p ro vid e r fe e s.

•  Te xtb o o ks, so ftwa re  &  o the r re q uire d  ma te ria l 
suc h a s; tra ining  c lo thing , to o ls,e q uip me nt a nd  
d isa b ility sup p o rts.

•  M a nd a to ry stud e nt fe e s

•  Exa m fe e s

•  Tra ve l c o sts *



• The Ministry will contribute 5/6th's 
of total training costs up to $10,000 
per participant (Employers must 
pay 1/6th of training)

• Employers who are hiring and 
training an unemployed individual 
are eligible for 100% funding up to 
$15,000

• The Ministry will contribute 1/2 of 
total training costs up to $10,000 
per participant (Employers must 
pay 1/2)

• up to $500 for textbooks, software's 
and other training materials 

• up to $500 for travel -related costs *

Note: Employers must not ask trainees to cover any of the training costs. 

COJG - Contribution 
99 employees or under 100 + employees

Training Supports



Other ways we can help
J o b  Fa irs, Hiring  Eve nts, Info rma tio n Se ssio ns

Ne e d  so me  sp a c e  to  ho ld  inte rvie ws?  W e  ha ve  yo u c o ve re d  *

Disp la c e me nt Se rvic e s - W e  c a n he lp  tra nsitio n yo ur e mp lo ye e s 
b a c k to  the  la b o ur ma rke t.



Getting started
• C onne c t with your loc a l Emp loyme nt O nta rio  site

• Fill o ut the  Emp loye r Re g istra tion Form &  se nd  in re q uire d  d oc ume nts 
(W SIB, Third -Pa rty Lia b ility)

• Te ll us your ne e d s - we  c a n he lp  na vig a te  our d iffe re nt p rog ra ms

• Le t us c ome  visit - we  ne e d  to  ma ke  sure  your workp la c e  is sa fe !



Best Practices 
• G e t us involve d  b e fore  you se nd  out the  job  p osting  

• Le t us know your re a l ne e d s - inc lud ing  wha t d e a l b re a ke rs you 
ha ve

• G ive  us a s muc h informa tion a s p ossib le  a b out the  p osition 
( inc lud ing  C O V ID 19 p re c a utions in p la c e )

• Provid e  fe e d b a c k on c a nd id a te s we  se nd  your wa y

• If you a re  unsure , a sk &  d on't forg e t a b out us!



Questions?

For more  informa tion a b out our e mp loyme nt p rog ra ms:

Erin Byron: 613.292.7904
e .b yron@ p q c hc .c om

Rob  Ka y: 613.854.0949
r.ka y@ p q c hc .c om
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