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L ower Health Claims Generate

Reward for Ministries

Health Care Done Right is working. Healthy behaviors, health management, health
stewardship and health coverage are making a difference.

We've seen claims experience improve in the Concordia Health Plan, which has made
funds available that we will share back with the ministries in the CHP. In addition,
many employers are making a positive difference by engaging with the CPS Wellness
program and encouraging worker participation.

Employers who paid any contribution into the CHP in 2016 will receive a Health
Stewardship Reward. These are ministry dollars that can be reinvested in our churches,
schools and other ministries. If workers contributed to the cost of their health care in
2016, this reward should be shared with them proportionally to their contributions.
Qualifying ministries should watch for a reward check, which will be mailed around
March 22.

At Concordia Plan Services, we appreciate the trust that ministries place in us to be
good stewards of the funds entrusted to our care. We take this responsibility seriously—
managing the Concordia Health Plan with a high degree of excellence and compas-
sion, focusing on delivering solutions aligned with our Lutheran faith and commitment
to care for one another.

Thank you to those ministries that have participated in the CPS Wellness program and
encouraged workers to be engaged in their own personal health and wellness.
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To learn more about
the Health Steward-

ship Reward, visit
ConcordiaPlans.
org/stewardship.
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