
Now Hiring 

 

Center for Irrigation Director/Researcher (Administrator II), Fresno State, Fresno 

Fresno State is seeking to hire a full-time, twelve-month director (Vacancy #13384). 
Under the general supervision of the Dean of the Jordan College of Agricultural 
Sciences and Technology (Jordan College), the director will work closely with faculty 
within the Department of Plant Science and the Department of Industrial Technology in 
fulfilling the mission of the Center for Irrigation Technology (CIT). The successful 
candidate is expected to provide research leadership to the Center for Irrigation 
Technology including, but not limited to: 1) promoting and facilitating leading-edge 
research, including collaborative and interdisciplinary research in areas related to water, 
energy, technology and agriculture; 2) increasing the internal and external research 
opportunities for faculty, staff and students; 3) developing effective liaisons and 
partnerships with the irrigation industry, government agencies, water districts, and 
elected officials; 4) transferring of knowledge through outreach and technology transfer; 
5) providing interdisciplinary research training for faculty and staff and; 6) managing the 
center’s research plan effectively and efficiently, ensuring adherence to all accepted 
standards of research and ethical behavior as well as college and university policies. 

The director also serves as a member of the California Agricultural Technology Institute 
(CATI) Center Director Advisory Board, participates in the CSU Agricultural Research 
Institute (ARI), and serves on the Jordan College Administrative Council. 

Applications received by January 1, 2018 will be reviewed for minimum qualifications 
and given full consideration by the hiring manager and/or search committee. Qualified 
applicants received after that date will be forwarded upon request to the hiring manager 
and/or search committee. 

Click here to view the complete job description and requirements. To apply, visit 
http://www.fresnostate.edu/adminserv/hr/jobs/. For additional information, contact Linda 
Lopez-Atkins, Assistant to the Dean of Jordan College of Agricultural Sciences and 
Technology (JCAST), at 559-278-2061 or lindaa@mail.fresnostate.edu.  
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Account Manager, ADPATIV, Fresno 

ADAPTIVE is looking to hire an Account Manager for their Fresno office. The 
company’s mission is to develop innovation, techniques and processes for the 
agricultural industry for the achievement of true sustainable farming.  

The Account Manager will be responsible for assisting the Senior Account Manager in 
managing assigned grower accounts and performing all machine calibration on 
assigned accounts. This position works directly with client employees at all levels. 

The potential candidate should be personable, have experience with operational 
farming equipment, mathematically minded and fluent in both English and Spanish.  

Requirements to apply for the position include the possession of a high school diploma 
or GED and five years of related experience. A Category D QAL license is not a 
prerequisite for hire; however, must be obtained within the first six months of 
employment.  

Click here to download the complete job description. To apply, please provide your 
qualifications including four character and four professional references to 
employment@adaptiv.us.   

 

Operational Auditor, ADAPTIV, Fresno 

ADAPTIVE is looking to hire an Operational Auditor for their Fresno office. The 
company’s mission is to develop innovation, techniques, and processes for the 
agricultural industry for the achievement of true sustainable farming.  

The Operational Auditor will be responsible for assisting the Senior Analytics Manager 
in evaluating grower operations to provide recommendations for compliance and 
improvement of grower’s internal and operational processes. This position works 
directly with client employees at all levels. 

The potential candidate should be highly detailed oriented; able to write clear, 
actionable reports; and flexible – you can switch between day and night shifts as 
needed. 

Requirements to apply for the position include the possession of a high school diploma 
or GED, two years of post-high school education and five years of related experience. A 
Category D QAL license is not a prerequisite for hire; however, must be obtained within 
the first six months of employment.  

Click here to download the complete job description. To apply, please provide your 
qualifications including four character and four professional references to 
employment@adaptiv.us.   
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