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Replacing and
recycling tractors
Earlier this year, the California Air Resources
Board (CARB) awarded $108 million to the San
Joaquin Valley Air Pollution Control District as
part of the Funding Agricultural Replacement
Measures for Emission Reductions (FARMER)
Program to reduce agricultural industry emissions. Through this new funding approved by
the state legislature, the FARMER program
provides incentives for the replacement of old,
high-polluting tractors and other agricultural
equipment with the cleanest available new
equipment.
“Agriculture is essential to the success of
the San Joaquin Valley. The District will continue working with Valley growers, USDA-NRCS,
CARB, EPA and other agencies to keep moving
forward with clean air efforts and investments
in the San Joaquin Valley,” said Samir Sheikh,
Executive Director and Air Pollution Control Officer.
Valley farmers can buy cleaner agricultural
equipment with incentives paying up to 60 percent of the eligible cost, while their older tractors are then crushed under the program. QualiTRACTORS…Cont. on Page 4
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FALL IS HERE!

As many Fresno County farmers and ranchers begin to wind down, those involved in the citrus industry
are gearing up for harvest in the coming months. Mandarin and other specialty citrus varieties will begin
harvest in November, followed by the Naval orange and lemon varieties.

Upcoming “Valley’s Gold”

Only three episodes remain of “Valley’s Gold” Season
5! Thus far, viewers
have seen episodes
featuring exotic farm animals, avocados, unique crops, electric power, seafood products, California
agricultural leaders, broccoli and
cauliflower, gas and oil resources,
as well as Brussels sprouts and
celery. From Fresno to Monterey
to Ventura and beyond, viewers
have been treated with behind-thescenes looks on each segment.
The three remaining episodes
feature farm cooperatives (November 21), and food safety (November
28). The final airing date on Decem-

ber 5 will feature a
trip to the Coachella Valley to look at
dates, as well as live
segments.
Original episodes air Wednesday nights at 7 p.m. on ValleyPBS.
Each episode will re-broadcast the
weekend after airing on Saturdays
at 6:30 p.m. and Sundays at noon.
ValleyPBS can be seen over-the-air
on 18.1; Comcast 8, 708; Direct TV
& Dish 18; U-Verse 18, 108; and
Bright House 18, 1018.
The season can be also accessed
online anytime at www.valleypbs.
org/valleysgold.

Compliance
Corner
Reminder: 2019 minimum
wage rate increase
As 2019 approaches, California Citrus Mutual wants to remind everyone of the minimum
wage increases scheduled to begin January 1, 2019.
Employees with 26 or more
employees:
Minimum Wage: $12.00
Overtime Applies after 9.5
hours or 55 hours
Overtime Rate: $18.00
Double time rate on the 7th
COMPLIANCE…Cont. on Page 12
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¾¾By Matthew Efird,
President

For most agriculturalists, another
harvest is in the
books. It is now
time to reap the
rewards for all the
long days, nights
and hard work we
have dedicated to
our trade. It is time
to reflect on all the challenges that we
have overcome this past year, enjoy
these slower moments with family and
friends, and to give thanks for all the
blessings that we have received.
Every morning when I sit down to
put on my boots, I am reminded of the
blessing I have to carry on our family’s
farming legacy. As a fifth-generation
farmer, I am truly privileged to be able
to call my passion my “job”. To me,
there is nothing more rewarding than
to turn the dirt beneath our feet into
bountiful trees and vines, to support
the people and communities that are
part of my home, and to have the opportunity to be an engaged and vocal
advocate for agriculture.
My passion for agriculture and the
foundation of service began with
my great-grandfather T.C. Efird who

served as a Fresno County Supervisor for District Four from 1935-1947.
My grandfather, Irwin Efird, served as
FCFB president from 1982-1984, and
was an active advocate for agriculture
through many other boards on which
he served. My father, Russel, a graduate of Class 10 of the Ag Leadership
Foundation, served as FCFB president from 2006-2008, and continued
representing agricultural interests
through serving on such boards as
Western Growers, Fresno County Fire
Protection District, and others.
My engagement with FCFB began
through the Young Farmers & Ranchers (YF&R) Program a few years after I
returned to the family farm upon graduating from Cal Poly San Luis Obispo.
I attended the national YF&R conference held in Sacramento in 2009,
and, shortly after, was nominated to
serve on the FCFB board as a director at large. I was fortunate to be selected as a fellow of Class 45 of the
Ag Leadership program while serving
as FCFB treasurer, and I am honored
to be elected as the third-generation
Efird to serve as president.
One of my priorities as president
is the education, development and
strengthening of our membership.
FCFB is your organization, and its
strength directly reflects the engage-

ment and support of its members. We
are fortunate to have great representation through the leadership of your
elected officers and board, as well as
having dedicated and qualified staff
to support you. Over the next few
months, FCFB will be contacting you,
our members, to get feedback on how
we may best meet your expectations
and serve your needs. I encourage you
to contact the FCFB office at 559-2370263, email the office at info@fcfb.
org, or contact me directly at efirdag@
gmail.com as we seek your input.
With the midterm elections behind
us, FCFB is committed to strengthening relationships with our elected officials, to be your voice and find solutions to the issues that affect you. We
cannot be effective if we do this alone;
we need your engagement. I would
ask that all of our members sign up for
the FARM TEAM (cfbf.com/farmteam)
legislative alerts, our electronic call to
action. I also encourage each of our
members to get to know their representatives, both local, state and federal. If you are unsure of who your representative may be, contact your FCFB
office for assistance. There is no more
powerful voice than of those individuals who are willing to take the time to
contact their representatives directly
and voice their opinions and concerns!

Ag Commissioner’s Corner
¾¾By Rusty Lantsberger,
Deputy Agriculture Commissioner

Let’s talk about
pest detection
and exclusion
programs
PEST DETECTION…
The general pest detection program is winding down for the season. The County of Fresno Department of Agriculture
deploys and services approximately 17,744 detection
traps yearly. Traps are placed in primarily urban areas to
detect such insects as:
• Mediterranean & Mexican fruit flies,
• Gypsy Moth,
• Japanese Beetle,

and a host of other targeted pest species. Through
early detections, the likelihood of these pests becoming
established in the state is lessened and the cost and
environmental impact of eradication is minimized. The
pest detection programs also provide additional assurances to our export partners, to assist in the movement
of agricultural commodities out of Fresno County.
PEST EXCLUSION…
Pest exclusion (the first line of defense) is accomplished by inspection of agricultural and household
goods that are entering California through its border
stations. Inspections are performed by your local agricultural commissioner’s staff to provide protection from
the introduction of insect and disease pests, which may
be introduced into the state through normal channels
of trade. The establishment of these new pests may adversely affect our natural environment, as well as negatively impact the state’s economy. This program also
involves inspections of plant material being delivered to
other states and countries, and the issuance of certifiAG CORNER…Cont. on Page 4
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Premium Members

SAPPHIRE

DIAMOND

PLATINUM
Darling International Inc.
Errotabere Ranches
Fowler Packing Co.

Fresno Valves & Castings, Inc.
Golden State Farm Credit

Leopoldo’s Farm Service, Inc.
Nutrien Ag Solutions
Olam Americas

GOLD
A-C Electric Company
Avakian Insurance Services
Baker, Manock & Jensen, PC
Baloian Farms
Bank of America
Borga Steel Buildings & Components
Brandt Consolidated
Cal West Rain

Efird Ag Enterprises
El Dorado Almonds
Famous Software
Fresno Equipment Company
Gar Tootelian, Inc.
Hedrick’s Chevrolet
Horizon Nut Company

JMLord, Inc.
McKean Farms
Meridian Growers LLC
Meyers Farms
P-R Farms/ENZO’s Table
Panoche Creek Packing
Pickett Solar

Salmonson Ag Resources
Schultz Ranch, Inc.
Sorensen Harvesting, LLC
Star Pump Co.
United States Cold Storage
Wells Fargo
Wonderful Orchards
Woolf Farming & Processing

SILVER
Advance Ag Realty and Appraisal
Alert-O-Lite
Baker, Peterson & Franklin, CPA, LLP
Bank of the West
Booth Ranches
Britz Farming Corp.
Congressman Jim Costa
D&D Agricultural Lab
Denham Resources
Fresno First Bank
Fresno Madera Farm Credit
Fruit Harvest, Inc.
Gill Ranch Storage LLC

Hall Management Corp.
Harlan Ranch Company
Harris Farms
HarvestPort
High Desert Ag Inc.
HMC Farms
James G. Parker Insurance Associates
JD Food
Jeff Roberts, Granville Homes
Jerry Baird Agency &
Baird Crop Insurance
Jim & Lucy Petty
K•Coe Isom

Kaweah Pump, Inc.
Latino Mayors & Elected City Officials
Coalition of Fresno County
Maddox Farms
McMillan Consulting
Moss Adams, LLP
Myovich Trucking, Inc.
National Raisin Co.
Noble Credit Union
Pacheco Dairy, Inc.
Pikalok Farming
Private Wealth Advisors
Prudential Agricultural Investments

Rabobank, N.A.
Rain and Hail Insurance Service, LLC
Rodriguez Ag Enterprises, Inc.
Rollin Valley Farms
Seiberts’ Oil Co, Inc.
Simplot Grower Solutions
Sunnyside Packing Company
Sutton Hague Law Corp.
UCSF Fresno
unWired Broadband
Valley Pacific Petroleum Services
Walter Wilhelm Law Group
Wawona Frozen Foods

Become a Friends of the Family Farm premium member today!
Friends of the Family Farm is Fresno County Farm Bureau’s premium membership program created to ensure the viability and strength of
the organization through additional levels of financial support. Memberships are available through a choice of five levels of commitment: Sapphire - $10,000; Diamond - $5,000; Platinum - $2,500; Gold - $1,250; and Silver - $625.
For more information, visit www.fcfb.org, or contact Courtney Sorensen at 559-237-0263 or courtney@fcfb.org.
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Upcoming Trainings
and Seminars
Pesticide Application Classes
The Kings County Agriculture
Department will offer the following Department of Pesticide Regulation approved Continuing Education classes for private and
qualified pesticide applicators.
• November 28 (6 - 8 p.m.) –
Review of Director’s Decisions
• December 5 (9 - 11 a.m.) –
Vertebrate Pest Control
• December 12 (9 - 11 a.m.)
– Pesticide Handler Training Requirements
Classes are $10 each and will
be held at the Kings County Agriculture Department office, 680
N. Campus Dr., Hanford. To register, contact the Kings County
Agriculture

AG CORNER

Continued from Page 2

cates documenting compliance with
their entry requirements. Last year
in Fresno County, department staff
issued 18,604 phytosanitary certificates for agricultural commodities exported to foreign destinations.
CANINE DETECTION TEAMS…
Another line of defense in Fresno

Continued from Page 1

Pesticide Compliance Course
AgSafe will hold a Pesticide
Compliance Course on Thursday,
December 13, from 7 a.m. to 4
p.m., at FCFB, 1274 W. Hedges
Ave., Fresno.
Eight hours of California DPR
Continuing Education hours will
be offered. Cost to attend is
$150 for members and $165
for non-members. After December 3, cost will increase to $190
for members and $205 for nonmembers. To register, visit www.
agsafe.org or contact AgSafe at
209-526-4400 or safeinfo@agsafe.org for more information.
County are two canine detection
teams that conduct surveillance inspections at parcel centers such as
those operated by the United States
Postal Service, Federal Express and
the United Parcel Service. They provide parcel inspections related to
plant products entering the state of
California. The dog teams detect the
presence of any unwanted plant pests
in parcels, including insect species,

fying farm equipment for replacement
includes agricultural pumps, agricultural trucks, electric agricultural utility
terrain vehicle (UTV) and pull-behind,
engine-driven agricultural equipment.
“Emissions from agricultural equipment are a significant source of air
pollution, especially in the San Joaquin Valley,” CARB Chair Mary D. Nichols said. “Instead of waiting for their
equipment to wear out, this program
makes it possible for farmers to upgrade right now and replace older,
dirtier equipment with the latest and
cleanest models. That will go a long
way to helping improve air quality in
the Valley and protect public health.”
Despite decades of progress and
significant reductions in air pollution,
the San Joaquin Valley continues to
face challenges in meeting the latest
federal health-based air quality standards due to its unique geography,
frequently stagnant weather conditions and significant impacts from
heavy-duty trucks and equipment
used in the Valley. These challenges
are unmatched by any other region
in the nation and, when coupled
with the Valley’s large number of disadvantaged communities, warrant
greater attention and investment by
the state and federal governments.
Incentive programs like FARMER assist agricultural partners to continue
disease or other harmful organisms
that may pose a threat to the economic well-being of the state.
MEXICAN FRUIT FLIES…
Recently, three Mexican fruit flies

to make strides in lowering emissions
and helping improve air quality in the
Valley.
“EPA works collaboratively with the
state, local and agricultural community to reduce the public health impacts of diesel emissions from farm
equipment and trucks operating in
the San Joaquin Valley,” said Mike
Stoker, EPA’s Regional Administrator
for the Pacific Southwest. “In this past
year, we have awarded $10 million in
Diesel Emissions Reduction Act and
other grants to support replacing old,
polluting diesels with newer, cleaner
ones.”
The FARMER Program is one of several programs available to California
farmers that use local, state and federal dollars to help farmers clean up
old vehicles and equipment and otherwise transition to more sustainable
practices. Other programs include the
District’s Agricultural Tractor Replacement Program, CARB’s Carl Moyer
Program, the California Department
of Food and Agriculture’s Healthy
Soils Program, and the Natural Resource Conservation Service’s (NRCS)
Environmental Quality Incentives Program (EQIP), among others.
For more information, contact a District office in Fresno 559-230-6000,
Modesto 209-557-6400 or Bakersfield 661-392-5500.
Source: San Joaquin Valley Air Pollution Control District, News Release,
October 22, 2018
(Mexfly) were trapped in the Long
Beach area of Los Angeles County
that triggered the need for a quarantine response. The quarantine is anAG CORNER…Cont. on Page 5

DAN HOEKSTRA - (805) 839-8292 - CalBRE01942198
RUSS WAYMIRE - (559) 977-6000 - CalBRE01763629

8798

Call or Text Dan Hoekstra to join our email list!
Check our website for current listings at: www.hoekstra-associates.com

216706

23.5 AC Dover & 12th Ave., Class 1 Soil, 3 Legal Parcels, 2 Water Sources: New Well & River Side Ditch Water,
Hanford, REDUCED to $35k/Ac
30 AC Laton area Fruit & Nut Ranch 2 EXCELLENT Water Sources, Excellent Soils. Laguna Water District &
Newer Water Well.
120.3 AC Walnut Ranch, Well and District, Hanford $6,616,500 SOLD
NEW 157 Ac Arvin Edison Planted to JoJoBa Beans, good soils & Arvin Edison Water District. $22,500 Per Ac
165.22 AC Producing Pistachio Ranch, planted 2006, Firebaugh $27k Per Ac
176.8 AC 1000 Cow Dairy, Jacobs Irrigation District & NEW WATER WELL , Lemoore $2,250,000 REDUCED
233.09 AC Open Land, 2 water Sources, good soils, Pixley Water District & 2 wells, Corcoran $13,500/Ac
473.1 AC Open Land, EXCELLENT WATER DISTRICT, KDWD, good soils, 2 older wells, Bakersfield $25,000/Ac
475 Ac Blackwells Corner, Hwy 46 & Hwy 33 Commercial Options $3,368/Ac
357.27 Ac Producing Almonds 120 Ac & Producing Pistachios 77 ac & ac Open Land, 2 Water Sources, Semi
Tropic WD Contract Water & Well Water, Wasco, Ca. $7,912,640
1009 AC Farmland, wells, good soils, 999 AF Adj. Water, Willow Springs $9,500/Ac
NEW 821.8 Ac Producing Pistachios, Grapes, Pomegrantes & Open great Production, 4 Water Sources,
Excellent Water District & 2 Newer Wells. Priced to Sell at $23,011 Per Ac.
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FCFB provides
“top-offs” to
Jr. Livestock
exhibitors

AG CORNER

Continued from Page 4

CLUB/CHAPTER

SPECIES

NAME

CLUB/CHAPTER

SPECIES

Massey Babshoff

Kerman 4-H

Chickens

Madison Moles

Presley Babshoff

Kerman 4-H

Lamb

Fresno-Washington
FFA

Dairy

Seraphina Bedoyan

Blossom Trail 4-H/
Clovis FFA

Rylee Osterberg

Sierra 4-H

Lamb

Lamb

Athena Pennebaker

Reedley 4-H

Lamb

Nathaniel Bonomi

Sanger 4-H

Steer

Clayton Pennebaker

Reedley 4-H

Steer

Nicholas Bonomi

Sanger 4-H

Steer

Daisy Calderon

Reedley Middle College
High School FFA

Thomas Pennebaker

Goat

Reedley Middle College
High School FFA

Steer

Gweneth d’Artenay

Coalinga High School
FFA

Finley Rogers

Kingsburg 4-H

Lamb

Swine

Maryjane Rogers

Kingsburg 4-H

Lamb

Ryan Huber

Kerman 4-H

Swine

Savannah Sandoval

Sanger FFA

Goat

Macie Kulikov

Clovis FFA

Lamb

Ashleigh Sorensen

Amira Maldonado

Sanger FFA

Lamb

Immanuel High School
FFA

Lamb

Isaac Mendoza

Reedley Middle College
High School FFA

Hayden Tarr

Sierra FFA

Swine

Goat

Josie Vanvolkingburg

Blossom Trail 4-H

Lamb

Mary Merritt

Clovis FFA

Steer

Kaytlyn Weber

FFA SAE Project

Lamb

11913


NAME

8862

FCFB contributed to numerous showmen who sold their animals through the Big Fresno Fair Junior Livestock Auction.
Children and grandchildren of FCFB members were eligible for support.
FCFB congratulates all who successfully participated in this year’s show and sale. These are the exhibitors who received “top-off” bids from FCFB.

ticipated to become effective in
the near future in areas likely to
include the Port of Los Angeles/
Long Beach (where many transloading facilities are located).
Mexfly host commodities grown
in California that are transiting
through or being transloaded in
the area to export markets may
be impacted by the impending
quarantine, depending upon the
entry requirements of the importing country.
PEACH ROOT-KNOT NEMATODE…
In July and August 2018, official samples were taken by California Department of Agriculture
(CDFA) after reports from the
University of California Cooperative Extension of an unidentified
root-knot nematode species
found in galled roots associated with stunted almond trees
in Kern and Merced County.
The samples were analyzed by
CDFA Nematology Laboratory in
Sacramento for a positive identification, Meloidogyne floridensis, peach root-knot nematode
(PRKN). The almond trees were
planted on peach and peachalmond hybrid rootstocks. CDFA
is working directly with the affected county agriculture department, growers and industry
partners. The infested orchards
have been placed on hold, preventing the movement of any
plant or plant parts, associated
containers, soil and equipment
from the sites.
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FRESNO COUNTY

FFA Corner
The Firebaugh FFA Chapter was
started over 40 years ago due to
the fighting spirit and passion of the
agricultural roots of this small westside community. The value placed on
ensuring that the youth of tomorrow
have a strong agricultural base is
vital to the accomplishments of the
future of Firebaugh and agriculture
as a whole.
A community raised on the fruits
of agriculture was almost without an
agriculture program. It was due to
the passion of those farmers, who
saw a need and desired to fight for
the future of the Firebaugh FFA and
agricultural program. Over the years,
the program has seen changes, chal-

lenges and growth, all of which, have
been supported by and with the community’s focus on a solid agriculture
program being provided to the youth
of this community.
The program has ridden the wave
of challenges with funding, academic
rigor and have withstood numerous
tests to come out with a fighting
spirit. The focus of the program has
changed as students have graduated, teachers have changed, and
the agriculture industry has become
more reliant on mechanization.
In the last four years, funding improvements have taken center stage
with the Firebaugh FFA. This has
included over $2 million in bond
money being used to help modernize
the shop and add an apron around
that outside that almost doubled the

size of the working space around the
shop. We were also lucky enough
to receive over $1 million in Career
Technical Education Incentive grant
money. The funds acquired went to
upgrading the welders and machinery inside the shop. Overall, our shop
has been dialed into the current era
of agricultural mechanics and not a
moment too soon to keep up with
continued advancements in mecha-

nization of agriculture.
The shop hasn’t been the only area
that has been touched by additional
funding. Over the course of the last
few years, we have purchased a new
floral fridge and supplies through a
state grant, which has given us the
ability to buy over $50,000 in new
science supplies to implement a new
freshman Agriscience course; AgriFFA CORNER…Cont. on Page 15

002757

¾¾By Amanda Cuen,
Firebaugh FFA Chapter Reporter

002758
012350
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Fresno County Farm Bureau Happenings
FAACT Class XVI explores “Farm to Fork”

On November 5, FCFB’s FAACT Class XVI discussed the journey food takes from “Farm to Fork.”
Speakers throughout the session included Fresno Unified School District Food Services Director Jose Alvarado; National Raisin Company Vice
President Michael Bedrosian; Allied Grape Grow-

ers President Jeff Bitter; Safe Food Alliance Director of Analytical Services Thomas Jones; California Centers for International Trade Development
Director Alicia Rios; Simonian Fruit Company Vice
President Jeff Simonian; and Adisseo USA Business Manager Beau Williamson.

New FCFB Members
FCFB welcomes the following new Agricultural, Associate,
Collegiate, Business Support Members (BSM) and Premium
members who joined last month:

NAME

CITY

MEMBER TYPE

Garrett Ishii
Catherine Mae Culumber
David Hartwig
Lisa Takao McCall
Austin Davis
Lorenzo Rios
Claudia Crider
Inder Dhaliwal
Imelda Dudley
Trai Her Cole
Rebecca Quist
September Singh

Caruthers
Fresno
Fresno
Fresno
Selma
Clovis
Fresno
Fresno
Fresno
Fresno
Fresno
Fresno

Ag
Ag
Ag
Ag
Ag
Assoc.
Assoc.
Assoc.
Assoc.
Assoc.
Assoc.
Assoc.

Membership Values

Visit the FCFB website at www.fcfb.org for a complete list of
benefits or contact the office at
(559) 237-0263 or info@fcfb.org for details.

F riends of the F amily F arm Spotlight
JMLord, Inc.: Motivated to assist Agriculture
For more than 40 years,
JMLord, Inc. (JMLord) has
provided complete agronomic, engineering and environmental consulting services to
their clients across the Western United States.
Established in Fresno in 1976, JMLord was founded by Joe Lord, who had
moved to California from Iowa while employed with Harza International. Known
for his hard work and innovation, Joe
was a pioneer and visionary in irrigation
management, and he quickly noticed the
need for agricultural consultants in the
Central Valley. With the help of his team
and General Manager Carter Pierce, they
grew the business to serve their clients’
increasing needs. Joe remained involved
in the business until his passing in 2016.
Today, JMLord continues the legacy of
its founder and has evolved into a highly
mobile and responsive firm of engineers
and scientists with expertise in multiple

fields including agronomic; civil and agricultural engineering; regulatory; laboratory testing; pest monitoring and irrigation scheduling.
“JMLord is a well-rounded company
that strives to cover all the bases our
growers need,” said Pierce. “We have a
great team of scientists and consultants
that provide professional services tailormade for nearly any agricultural project.”
JMLord currently employs approximately 20 people, which can increase
to nearly 40 employees during summer
months. In addition to its full-time employees, JMLord hires interns from Fresno State, Cal Poly and other California
universities, many of which stay with the

company after graduation.
Due to increased territory
and new technologies, JMLord recently moved to a new
Fresno location. The new facility allows the company to serve
its clients more efficiently and
implement new services and technology.
“Over the years, we’ve grown from
performing 4,000 lab tests per year to
10,000 per month,” explained Pierce.
“With our new facility, we can broaden
our services, allowing JMLord to cover
more territory and increase our customer
base.”
In addition to its employees’ academic
accomplishments, JMLord maintains
certificates and licenses as certified
crop advisors, technical service providers, certified agricultural irrigation specialists, pest control advisors and professional engineers. This knowledge-base
not only provides quality expertise, but
it also gives way to practical application

and on-site management of production
and engineering situations for the company’s clientele.
JMLord has been a proud supporter
of Fresno County Farm Bureau (FCFB)
through their Friends of the Family Farm
premium membership. “Most of my employees are Farm Bureau members,”
said Pierce. “Farm Bureau continues to
advocate on behalf of our local farmers
and ranchers and keeps its members
up-to-date on all the industry changes
and new requirements.”
Moving forward, JMLord’s goal is to
continue to expand its agricultural knowledge and expertise. “We may be growing
in size, but we will always maintain the
“‘small business-customer service mentality’’.
To learn more about JMLord, Inc., visit
www.jmlord.com.

FCFB elects board and
officers for 2018-2019
FCFB elected its 20182019 board and officers on
Thursday, October 25. FCFB
officers include President
Matthew Efird, Caruthers;
First Vice President Daniel
Hartwig, Easton; Second
Vice President Mark Thompson, Fresno; and Secretary/
Treasurer Stephen Vasquez,
Fresno. The officers were
installed by California Farm
Bureau Second Vice President Shaun Crook.

WORKING
FOR YOU
This past month, Fresno County Farm Bureau
represented its members throughout the
county and state by bringing agricultural
interest to the forefront of discussions.
Here’s where FCFB represented you this
month:
• Held annual Meeting of Members and
October Board of Directors’ Meeting
• Provided Continuing Education hours
• Hosted a Sexual Harassment Prevention
Training in partnership with Nisei
Farmers League
• Participated in the Fresno Chamber’s
Governmental Affairs Committee
meeting

FCFB ELECTS…
Cont. on Page 14

From L to R: Stephen Vasquez, Mark Thompson, Daniel Hartwig and
Matthew Efird.

FCFB delivers State of
Agriculture Address

• Co-hosted a Hazardous Materials
Transportation training with Nationwide
Insurance
• Contributed to Fresno’s Ag Roundtable
• Conducted the second session of FAACT
Class XVI

FCFB CEO Ryan Jacobson provided the State of
Agriculture Address during the 2018 Agricultural
Luncheon. Jacobsen spent
some time focusing on the
significant water issues the
agricultural industry faces
including the Sustainable
Groundwater Management
Act, diminishing surface water supplies, the disappointing funding allocation for
Temperance Flat Dam Project and the Bay-Delta plan.
Other topics that were discussed were the Farm Bill,
tariffs on agricultural products and the Food Safety
Modernization Act. Jacobsen concluded his speech
by highlighting the 2017 agricultural production figures
in Fresno County.

• Provided the “State of Agriculture
Address” at the annual Ag Awards
Luncheon
• Attended Fresno State’s 37th Annual
Agribusiness Management Conference
• Participated in Leadership Fresno’s
session focusing on agriculture
• Appeared as a guest on KMPH “What’s
n Season” segment, which focused on
pork
• Continued production for “Valley’s Gold”
Season 5
• Provided education to elected officials
and others on the consequences to the
region of the State Water Resources
Control Board’s update to the Bay-Delta
Plan
• Hosted precincts for the November
General Election.
• Met with legislative officials and their
staff
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How Silicon Valley is bringing water
to the San Joaquin Valley

¾¾By Don A. Wright,
WaterWrights.net

In 2014, California voters approved
the $7.5 billion Proposition One ballot
initiative in part to increase surface
storage of water in the state. The California Water Commission was tasked
to award almost $3 billion to worthy
storage projects. Anyone following
the efforts to qualify for even part of
this funding for the Temperance Flat
project may have thrown their arms in
the air in frustration. While the recent
process to get this money to the right
recipient will most likely fall into the
“embarrassing examples of bureaucracy” category, there is a silver lining
to this dark cloud of unintended con-

sequences
we
can be thankful
for.
The
Santa
Clara Valley Water District, in
cooperation with
Pacheco
Pass
Water
District
and San Benito
County Water District, applied for Prop
One money and received $485 million
to expand the Pacheco Reservoir from
its current 5,500-acre feet capacity to
140,000-acre feet. This is good news.
It’s a great boost in storage for the
Santa Clara Valley, which stretches
from San Jose to Hollister and still
produces close to a billion dollars in

agricultural commodities despite
urban encroachment. The project
provides the ubiquitous environmental benefits
for both steelhead trout in the
Santa Clara Valley and migratory waterfowl in the San Joaquin Valley’s wetlands habitat near Los Banos. There is
also flood protection and water quality improvements for the region being
served.
So, you may ask yourself, “That’s
nice, but how does that help me, a
farmer on the San Joaquin Valley’s
east or west side?”

You may recall there were a couple
of years during the recent drought
when the Friant Division of the federal
Central Valley Project (administered by
the United States Bureau of Reclamation) received a zero allocation. There
was water in Millerton Lake, but it all
went west down the San Joaquin River.
Here’s why: the Exchange Contractors,
like the Westlands Water District and
several westside South of the Delta ag
contractors, are members of the San
Luis Delta Mendota Water Authority.
So is Santa Clara Valley Water District
and San Benito County Water District. Before Friant Dam, the original
water rights (some of the oldest and
strongest in the state) to more than
WATER WRIGHTS…Cont. on Page 11
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800,000-acre feet of San Joaquin
River water, belonged to the old Miller & Lux properties near Los Banos
comprised of four districts. These four
districts: Central California Irrigation
District, San Luis Canal Company, Columbia Canal Company and Firebaugh
Canal Water District exchanged their
San Joaquin River water for water to
be delivered down the Delta Mendota
Canal as part of the San Luis Division of the Central Valley Project. And
that’s why they’re called the Exchange
Contractors.
Water from both the federal Delta
Mendota Canal and the State Water Project’s California Aqueduct is
pumped from state and federal pumping plants in the Delta near Tracy. This
water ends up in the San Luis Reservoir west of Los Banos, where it is
stored for future use by the CVP and
the SWP. The San Luis Reservoir holds
more than two million-acre feet. The
Exchange Contractors get their water
from San Luis. During the drought, the
US Bureau of Reclamation couldn’t get

enough water from the Delta into San
Luis Reservoir to meet its obligation
to the Exchange Contractors. In an
unprecedented move, it called on water from behind Friant Dam and sent
it down the San Joaquin River to the
Exchange Contractors, leaving Friant
contractors with no surface supplies.
Naturally, this caused hard feelings
and generated attorney fees. The matter of the legality of this move is still
being debated.
Now, back to San Luis Reservoir and
why the Pacheco Reservoir expansion
is good for us. Pacheco Reservoir gets
a little bit of its water from Pacheco
Creek. But Pacheco Creek is rain fed
with no snow melt in the late spring
and summer with which to sustain itself and does a poor job of filling the
reservoir during the driest time of the
year. Pacheco Reservoir is located on
the other side of State Route 152,
north of San Luis Reservoir. There is
a tunnel and pump to convey water
from San Luis Reservoir to Pacheco
Reservoir. At a certain point when the
water levels in San Luis Reservoir fall
the water quality available to Pacheco
Reservoir gets bad. Mostly algae to

foul the pumps and create more water
treatment problems and expense for
Pacheco Reservoir users. In order to
prevent this, San Luis Reservoir has to
operate so a minimum amount of water remains in storage.
If the Pacheco Reservoir’s storage
capacity is increased to the projected
140,000-acre feet; once it’s full the
minimum levels at San Luis Reservoir can be lowered. This will free up
200,000-acre feet in San Luis Reservoir for use here in the Valley. It can
go to the wetlands and the Exchange
Contractors and the other San Luis
CVP contractors. In theory and hopefully in practice (remember we are
talking water in California) the extra

200,000-acre feet should help to
keep the Bureau’s hands off of Friant
CVP water in Millerton Lake.
When applying math to water in California, I find it best to gracefully accept
counterintuitive reasoning. With this in
mind, I submit increasing Silicon Valley’s water storage by 140,000-acre
feet triggers a reaction that can help
safeguard 200,000-acre feet of supplies for the San Joaquin Valley.
To read more articles written by Don
A. Wright, visit www.waterwrights.net.
For more information or to receive future articles, he can be contacted via
email at don@waterwrights.net.
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COMPLIANCE
Continued from Page 1

day after 8 hours: $24.00
Employees with 25 or fewer
employees:
Minimum Wage: $11.00
Overtime Applies after 10 hours and
7th consecutive workday
Overtime Rate: $16.50
Double time rate after 8 hours on
7th consecutive workday: $22.00
To maintain the exemption from
overtime compensation, an exempt
employee’s weekly salary must be
no less than two times the applicable minimum wage rate multiplied by
a 40-hour work week in addition to
other requirements. There are no AB
1066 changes in hours for salaried
exempt employees, unlike agricultural
employees.
Source: California Citrus Mutual,
Market Memo, October 25, 2018
Certifying documents on
Form I-9, Section 2
Farm Employers Labor Services
(FELS) receives occasional inquiries
from subscribers and clients about
proper procedures for receiving, examining, recording and certifying documents offered by employees to complete Section 2 of Form I-9.
Field supervisors hiring at a remote
location will sometimes send pictures
of documents or photocopies of documents to the farm management office
or HR director along with an I-9 on
which the employee furnished the required information in Section 1 (information about the employee) but with
an incomplete Section 2.
This is problematic because an employer hiring an employee must complete Section 2 within three business
days of the employee’s hire date (the
employee’s first day of work for pay)
and to attest, under penalty of perjury
(possibly making the employer liable
for federal prosecution), that (1) I have
examined the document(s) presented
by the above-named employee, (2)
the above-listed document(s) appear
to be genuine and to relate to the employee named, and (3) to the best of
my knowledge the employee is authorized to work in the United States.
Common sense indicates that one
cannot truthfully make this attestation
by examining copies of documents to
judge that the documents being offered appear to be genuine and appear
relate to the person offering them. The
law requires the examination of “documents,” not copies of documents. In
that regard:
First, is the copy of sufficient quality
that you can make a judgement about

the genuineness of the document?
Second, if you are not in the presence
of the offeror of the document, how
can you attest that it appears to relate
to that person? If that person is offering you a Green Card (probably the
document most frequently offered by
farm workers), it will have an image of
the bearer on it; does it look like the
person offering it? Can you attest to
that if you are not in the offeror’s physical presence to allow you to evaluate
the document?00
What this means for California
farm employers:
To be able to affirmatively attest as
required by Section 2, the employer
needs to meet with employees in the
I-9 process and physically, personally examine original documents in the
presence of the person offering them.
Cal/OSHA Emergency Regulation
for 300A submissions
On October 18, the Division of Occupational Safety and Health (Cal/OSHA)
published an emergency regulation
requiring all employers with 250 or
more employees or employers of 20 to
249 employees in industries deemed
by OSHA to be hazardous like agriculture, construction, and manufacturing
to submit information from the employer’s 2017 Cal/OSHA Form 300A
by December 31, 2018. Cal/OSHA will
submit the proposed regulation to the
Office of Administrative Law (OAL) on
October 23. OAL will provide a five-day
comment period for stakeholders. After the comment period, OAL has 10
days to review the proposal; OAL’s review is limited to legal and procedural
sufficiency and does not consider policy matters.
An emergency regulation remains
in effect for 180 days unless OAL
approves a re-adoption of the emergency regulation for a maximum of 90
additional days; OAL may grant an additional 90-day renewal of the emergency regulation. During the pendency
of the emergency regulation, the agency will likely undertake a process to
enact a permanent reporting rule.
The proposed regulation will require
California employers to submit Forms
300A to a secure web-based portal but
offers little further information about
the submission process and does not
specify what the agency intends to do
with this information. The agency’s
justification for issuing this regulation
on an emergency basis rests in part
of the position taken by the federal
Occupational Safety and Health Administration (OSHA) in April 2018 that
California employers covered by injury and illness recordkeeping require-

ments were required to upload their
300A summaries to the federal agency’s Injury Tracking Application (see,
“Fed-OSHA Requires CA Employers to
Upload Forms 300A,” from FELS’ website, updated June 28, 2018.) Cal/
OSHA says they wish to relieve “confusion” among California employers created by the federal agency’s mandate,
though it is unclear whether the new
state mandate will supplant the federal mandate. The agency also justifies
its emergency action by claiming federal OSHA may withdraw its approval
of California’s state plan claiming Cal/
OSHA failed to enact reporting requirements that are “substantially similar”
to federal requirements as required by
federal law.
You can review the emergency regulation and the agency’s justification for
the emergency action at Cal/OSHA’s
website.
Hourly-Wage-Plus-ProductionIncentive Programs upheld by
Appellate Court
A California appellate court recently
validated a compensation plan that
guaranteed a wage that meets or exceeds the applicable minimum wage
for all hours worked in a pay period,
but also enables employees to earn
production incentives in addition to
hourly compensation.
Technicians at Certified Tire and
Services Centers, Inc., sued their employer alleging Certified Tire’s practice
of paying a minimum hourly wage plus
additional production incentives for
performing certain types of work billed
to customers as a separate charge
for labor was an unlawful piece-rate
system that failed to separately compensate technicians for rest periods
and other non-productive time, as required by the now-infamous Gonzalez
v. Downtown LA Motors and Bluford v.
Safeway Stores appellate court decisions and codified by AB 1513 (Williams, 2015).
The appellate court ruled that Certified Tire’s compensation scheme was
an hourly-rate system because technicians earned a single hourly rate for
all hours worked. They were paid for
all tasks performed, including waiting
for customers or activities that were
not billed with a separate labor charge
to customers, like cleaning up around
the shop.
The court also ruled that the technicians’ claim incorrectly relied on an
assertion that they were not paid for
hours that did not generate billed repairs. Because technicians receive a
single hourly rate for all hours worked,
they also received paid rest breaks
even if they performed no billable re-

pairs.
What this means for California
farm employers:
Certified Tire makes it clear that
employers may use hourly rate systems that are designed to incentivize employees to be more productive
and that allow them to significantly
increase their hourly compensation
based on their level of efficiency. To
be valid though, these hourly rate systems must pay at least the minimum
wage for rest periods and for all hours
worked.
Gov. Brown signs new sexual
harassment laws
The 2018 legislative session has
come to an end. This year, over 100
new bills were signed that affect the
labor and employment laws in California. The so-called #MeToo Movement
influenced the Legislature, with 12
sexual harassment and retaliationrelated measures making their way to
Governor Brown’s desk. Five of these
bills were signed, all of which will go
into effect in January.
The bill making the most widespread impact is SB 1343, especially
for smaller employers. It requires all
employers with five or more employees, including temporary or seasonal
employees, to provide at least two
hours of sexual harassment training to
all supervisory employees and at least
one hour of sexual harassment training to all non-supervisory employees
by January 1, 2020, and once every
two years thereafter.
Previously, training of supervisory
employees was required only for larger
employers with 50 or more employees,
and there was no requirement to train
nonsupervisory workers. On a positive
note, this law will provide employers
with training materials for these new
training requirements as it tasks the
Department of Fair Employment and
Housing to develop online training
courses that meet the requirements.
AB 3109 will affect every settlement
agreement and contract signed after
January 1. It voids any provision that
waives a party’s right to testify regarding criminal conduct or sexual harassment in an administrative, legislative,
or judicial proceeding if the person is
called pursuant to a subpoena, court
order or written request. In other
words, a person who signed a settlement agreement requiring confidentiality would not be free to breach that
confidentiality by voluntarily showing
up and speaking at a public hearing.
The testimony must be in response to
a subpoena or a written request.
COMPLIANCE…Cont. on Page 13
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In response to the number of defamation lawsuits that have been filed
by individuals who have been accused
of sexual harassment in the workplace, AB 2770 protects both accusers and employers. This bill creates a
qualified privilege in three categories:
(1) complaints of sexual harassment
made by an employee to an employer,
based on credible evidence and made
without malice; (2) communications
between an employer and “interested
persons,” such as witnesses, regarding complaint of sexual harassment
(i.e., communications made in an investigation), made without malice;
and (3) responses by an employer to a
reference check as to whether the employer would rehire an employee, and,
if not, whether that decision is based
on the employer’s determination that
the former employee engaged in sexual harassment, so long as the statement is made without malice. It is im-

portant to note that this statute does
not address communications regarding harassment, such as, harassment
based on race, age, gender, religion or
national origin.
SB 820 concerns non-disclosure
agreements that are related to claims
of sexual assault and sexual harassment –including workplace harassment, discrimination and retaliation.
Beginning in 2019, courts will no longer enter any order that restricts the
disclosure of the factual information
related to the claim. The limitation
does not include non-disclosure requirements pertaining to the amount
paid in settlement of a claim. Additionally, a plaintiff can request a provision
that shields his or her identity and all
identifying facts.
Finally, SB 1300 prohibits an employer, in exchange for a raise or bonus, or as a condition of employment
or continued employment, from requiring the execution of a release of a
claim or right under FEHA or from requiring an employee to sign a non-dis-

About 99 percent of U.S.
farms are operated by
families – individuals, family
partnerships or family
corporations.
– American Farm Bureau Federation

paragement agreement or other document that would limit the employee’s
right to disclose information about unlawful acts in the workplace, including,
but not limited to, sexual harassment.
Additionally, the bill mentions (but
does not require) bystander intervention training that would enable bystanders to recognize potentially problematic behaviors and to motivate
them to take action. Finally, this bill
makes legislative findings and declarations, including (1) that a single incident can constitute harassment and
(2) that harassment cases are rarely
appropriate for summary judgment.
What this means for California
farm employers:
Based on the multiple changes regarding releases, employers should
review their standard contracts, settlement agreements and non-disclosure agreements to ensure that they
do not contain provisions that are now
prohibited.
We also recommend that employers,
especially smaller companies, create

a method of tracking completion of
sexual harassment training. Consider
revising policies on job references
concerning former employees who
were found to have engaged in sexually harassing conduct so as to warn
potential employers about the former
employee’s conduct without the threat
of a defamation lawsuit.
Maintaining compliance with labor and employment laws is a challenge for California employers. Things
change rapidly, and employers who do
not keep up open themselves up to
costly claims and penalties.
The goal of these articles is to provide employers with current information on labor and employment law.
Their contents should be neither interpreted nor construed as legal advice
or opinion. The reader should consult
with Barsamian & Moody at 559-2482360, for individual responses to
questions or concerns regarding any
given situation.
Source: FELS, Monthly Newsletter,
Vol. 48, No. 10, October 2018
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President Matthew Efird
Matthew Efird is a fifth-generation farmer, managing his family’s
125-year-old farm near Caruthers. He
and his father, Russel, own and operate Double E Farms Inc., a diversified farming operation consisting of
almonds, walnuts, wine grapes and
raisins. Efird also owns and operates
Efird Ag Enterprises Inc., which specializes in commercial harvesting,
trucking and brush shredding.
Efird graduated from California Polytechnic State University, San Luis
Obispo with a degree in fruit science, a
minor in ag business and an unwritten
minor in plant protection science. After graduating, Efird received his Pest
Control Advisors (PCA) License before
returning to the family farm.

Efird and his wife, Kelsey, live in the
Caruthers area and have two children,
Jameson and Jenson.
First Vice President
Daniel Hartwig
Daniel Hartwig is a fourth-generation
farmer from Easton. He also works as
the resources manager at Woolf Enterprises, which is a diversified farming
operation that grows almonds, processing tomatoes, pistachios, grapes,
onions and garlic. Hartwig oversees
the company’s capital expenditures
and manages special activities such
as well and pipeline installation and
solar projects.
Over the years, Hartwig’s family
raised grapes for wine and raisins, turkeys, alfalfa, cotton and tree fruit. Today, his brother, David, and him farm
almonds. He received his bachelor’s
degree in agricultural economics and
a master’s degree in business admin-

istration at Fresno State.
Hartwig and his wife, Jennifer, reside in Fresno with their two children,
Brooke and Colby.
Second Vice President
Mark Thompson
Mark Thompson has been a part of
the agricultural community his entire
life. He grew up on a farm in Sanger,
where he was exposed to grapes,
oranges, almonds and field crops.
Thompson is a graduate of Sanger
High School and Reedley College.
Since the mid-1970s, Thompson has
been on the staff of Fresno Madera
Farm Credit, serving as a chattel appraiser, specializing in non-real estate
assets.
Thompson also has extensive experience in the livestock industry, serving on the boards of several organizations, including the Clovis Rodeo
Association, Fresno-Kings Cattlemen’s

Association, Friends of Rodeo, Champions Club and the Junior Livestock
Auction Committee at the Big Fresno
Fair. Thompson has also served on the
Reedley College Ag Backers and the
Ag Advisory Committee.
Thompson lives in the Madera Ranchos area with his wife, Karen.
Secretary/Treasurer
Stephen Vasquez
Steven Vasquez began his tenure on
the FCFB Board of Directors in 1999,
serving as a liaison between the University of California Cooperative Extension and FCFB. Today, Vasquez serves
as Director of Agronomy for Sun World
International LLC (Sun World), which is
a fruit breeder and licensor of proprietary grapes and stonefruit, as well as
a grower and marketer of table grapes
from its own California farms in the
Coachella and San Joaquin Valleys.

o County Farm Bureau: 5" X 6.5"
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culture, Foods, and Natural Resources, which better marries the teaching
of agriculture, science and FFA all in
one. This helps students to better prepare themselves for future agriculture
offerings and opportunities in the FFA.
Ensuring students have opportunities for success in the FFA, the student-run organization that is attached
to agriculture education, is of the utmost importance. The chapter has
been lucky enough to have students
serve in various leadership positions
above the chapter level over the last
few years, but more importantly was
named a Two-Star National Chapter
for the third year in a row due to the
diverse and plentiful community service and activities the chapter offers.
The latest accomplishments is that
Firebaugh FFA Chapter Vice President Heidi Guzman was selected as
one of 50 delegates at the 2018 National FFA Convention and Expo. We
also had Dominick Kelly, a third year
FFA member and a senior, selected to
partake in the National FFA Band this
year and was onstage with President

ment and FFA have had a busy year
thus far, from exhibiting at both the
Chowchilla and Madera Fairs, to attending both the state and national
convention, and competing at various competitions throughout the year.
Late January to early February, we

will kick it into overdrive and really hit
the ground running until the middle of
May. It is with passion, devotion and
enthusiasm that we keep up the pace
and containing working towards excellence in agriculture education and beyond.
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Donald Trump during his remarks at
closing session. These experiences
don’t come easily or cheaply; through
the students’ hard work and determination, they have received these opportunities, and, through the community’s support, we have been able to
help send them to these conventions,
events and activities to represent the
Firebaugh FFA an community with
pride.
The most effective part of a solid
program is found in the community
that supports them. We would not
have the opportunity without them
and in return we find numerous ways
to support the community. The focus
of our chapter in the fall and winter is
all about community support. This includes providing 50 complete Thanksgiving meals for those in need, having the community donate socks and
clothes during the month of October to
join in Kid President Socktober event,
and in February we collect change in
classrooms to support the Leukemia
and Lymphoma Society of the Central
Valley. The Firebaugh FFA values this
community’s generosity and we work
to give back every opportunity we can.
The Firebaugh Agriculture Depart-

014706

FFA CORNER
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In addition to his current position
at Sun World, Vasquez participates
in many community committees and
boards. He received his bachelor’s degree in plant science and a master’s
degree in plant pathology at the University of California, Davis.
Vasquez lives in the Fresno area

Warehouse – 14262 S. Cedar Ave.
Fresno, CA 93725

FACEBOOK – FRESNO COUNTY FARM BUREAU
TWITTER – @fcfb_ag

Board of Directors
Additionally, the 2018-2019 FCFB
Board of Directors was seated, which
included, Lucy Areias, Raisin City;
Bryan Beekman, Sanger; John Chandler, Selma; Dan Errotabere, Riverdale; Melissa Fries, Fresno; Earl Hall,
Kerman; Ryan Indart, Clovis; Jeremy
Lane, Fresno; Karen Musson, Reedley; Navi Pooni, Fresno; George Porter, Kerman; Jerry Prieto, Fresno; Jon
Reelhorn, Fresno; Pat Ricchiuti, Clovis;
Nick Rocca, Fresno; Alfreda Sebasto,
Clovis; Mark Sorensen, Fresno; Rick
Stark, Kingsburg; Jace White, Caruthers; and Beau Williamson, Fresno.
CFBF District Director is Donny Rollin
of Riverdale.
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INSTAGRAM – @fcfb_ag

with his wife, Debra.

