
Some of the things all of us need to think about, and share our views on: 

- Who we are as a congregation, where we have been and what issues from the past 

may be impacting our present and future 

- Where we want to go, what we want to accomplish as a congregation 

- What we seek in a settled minister, and how that person would fit within our 

congregation 

There will be surveys, meetings and much more happening during this process, and 

everyone in the congregation needs to participate!  

 

The Search Committee selection process asks each member of the congregation to 

nominate up to 3 people to serve on the Search Committee, so consider whom you 

would like to nominate, and please consider yourself as well. It is an important position 

requiring time and commitment, but it’s rewarding and has a huge impact on the entire 

congregation and our future.  

Your Transition Team is in the midst of conducting our six month Interim Progress 

Report and we want to hear from you about two things: 1) any issues from the past you 

think may be affecting us and could keep us from being fully prepared to call our next 

minister, and 2) your assessment on how the congregation is making progress on the 

goals of interim ministry (see last week's Week on the Peak for the goals), your 

thoughts and feelings    Please keep in mind that we cannot fix problems, but we do 

want to listen and hear your views. You can talk to any of our Transition Team 

members: Beckett Gladney, Terri King, Tiffany Longfield, Shaun Klopfenstein, Eric 

Dittmar, and Mark Rahman. We are here for you, and we care about what you are 

thinking and feeling.  

 

 

 


