
 

Early Childhood Educators work to support our families, 
but cannot afford to support their own! 

 

Who Is Affected 
 

An estimated 4,415 full time equivalent positions 

comprise San Francisco’s early care and education (ECE) 

industry.
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94% of San Francisco’s ECE workforce is women of 

color.  44% are Asian, 25% Latino, and nearly 11% 

African-American.
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34% of the ECE workforce have a Bachelor’s degree or 

higher, and another 48% have an Associate’s degree or 

some college.
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ECE has the dubious distinction of affording graduates 

the lowest life time earnings of any college major.
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In San Francisco, the typical teacher of a child under five 

years old earns  $16.85 per hour or just over $35,000: 
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 This is $2,899 per month, less than the average 

rent of a one bedroom apartment of $2,965.
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 This is $24,700  per year less than the median  

K-12 public school teacher.
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 This is half than the annual average wage of a 

San Francisco worker.
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 One- third of full time teaching staff use some 

form of public assistance to make ends meet.
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Why It Matters 
 

Children’s most productive learning years are from birth 

to age five.
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Positive stimulation of a child’s brain during the critical 

first years of life lays the foundation for the child’s future 

ability to learn, develop language skills, and interact with 

others.
xi
 

 

The ECE industry is an important economic driver.   It is a 

major employer; spurs the purchase of goods and services 

(as well as the goods and services employees purchase); 

leads to a reduction in employee absenteeism and 

turnover (which increases productivity), and invests in the 

future of our workforce (by increasing the likelihood 

children will start school ready to learn).
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It is estimated that for every dollar invested in high-

quality early education, the public will save $7 or more in 

costs such as remedial education, welfare and 

incarceration.
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Educator wages are the most important predictor of the 

quality of education children receive.
xiv 

What San Francisco Can Do 
 

Create an Equitable Compensation System 

 Follow the example of New York City and 

Seattle, and pay early education teachers on 

par with K-12 teachers.
xv

  

 Set up guidelines for entry-level wages and 

salary increases based on education, training, 

and experience.   

 

Offer Tax Benefits and Incentives 

 Increase the Working Families Credit for ECE 

educators that work fulltime and qualify for 

public assistance. 

 Develop an education loan forgiveness 

program for early educators committed to 

educating low-income children. 

 Include ECE in the recent mayoral and SFUSD 

proposal to build and preserve housing for San 

Francisco educators.xvi   

 Follow the lead of New York and 

Massachusetts, and create signing and 

retention bonuses for early education 

professionals. 
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