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The One World Center for Autism, Inc. 
      “Linking those living with autism to their world” 

 

                              September, 2016 

 

“Where all the pieces fit!” 

 

 

 

 

 

O W C A EVENTS: 

R.I.S.E. (Realizing Individual Social 

Empowerment)...an evening transitional youth 

transitional Youth Program  
 

*************************** 
 

 

program for youth ages 13 years and 

older with autism and related special 

needs.  Registration for this program 

is on Monday, September 27, 2016 @  
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6:30 pm.  First block session will run from 

October 4th thru November 15th. 

(Right click on this link to view brochure, 

click on “open hyperlink”). 

 

 

**************************************   

 

Let’s Move!...  an inclusive 

interactive exercise program between The 
One World Center for Autism and SMS 
Movement Education for children, youths 
and adults with autism and related special 
needs that gives our children and youth the 
opportunity to experience greater health 
and happiness. (Right click on this link, to 
view brochure, click on “open hyperlink”). 
 
 
 
****************************************** 

 
“Our World, Our Time…After 
School Therapeutic Enrichment 
Program!.....  this program is designed 

to create a safe haven that offers children 
and youth multiple and varied 
opportunities to develop and enhance 
social and living skills.  It is an 
enrichment program offered during the 
after school hours of 2:00 pm to 6:00 p m.   
(Right click on this link to view brochure, 
click on “open hyperlink”). 
 
 

☼  ☼  ☼  ☼  ☼ 

 

  At The Movies 

 
 

 

 

 

 

 

 

Kubo and the Two Strings…. 

a sweeping swashbuckling 

adventure set in a mythical ancient 

Japan, scruffy, kind-hearted Kubo 

ekes out a humble living while 

devotedly caring from his mother 

in their sleepy shoreside village.  It 

is a quiet existence---until a spirit 

from the past catches up with him 

to enforce an age-old vendetta.  

Suddenly, on the run from gods 

and monsters, Kubo’s change for 

survival rests on finding the 

magical suit or armor once worn by 

his fallen father, the greatest 

samurai the world has ever known.  

Summing up courage, Kubo 

embarks on a thrilling triology as 

he faces his family’s history, 

navigates the elements, and 

Rise%20Enrichment%20Brochure.docx
Rise%20Enrichment%20Brochure.docx
Let's%20Move!.pdf
Let's%20Move!.pdf
After%20School%20Pogram.pdf
After%20School%20Pogram.pdf
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bravely fights for the earth and the 

stars. 

Showtimes:  September 10, 2016 @ 11:05 

am; 1:35 pm; 4:05 pm; 6:40 pm; 9:15 pm 

 

 

.  

 

 

 

 

 

 

 

Storks…. Storks deliver babies…or at 

least they used to.  Now they deliver 
packages for a global internet retail giant, 
Junior.  The company’s top delivery stork is 
about to be promoted when he accidentally 
activates the Baby Making Machine, 
producing an adorable and wholly 
unauthorized baby girl.  Desperate to 
deliver this bundle of trouble before the 
boss gets wise, Junior and his friend Tulip, 
the only human on Stork Mountain, race to 
make their first-ever-baby-drop—in a wild 
and revealing journey that could make 
more than one family whole and restore the 
storks’ true mission in the world. 

Showtime:  September 24, 2016. 

All movies will be shown at the  Magic 

Johnson Theater, located at The 

Boulevard at Capitol Center,  800 

Shoppers Way, Largo, MD.  Cost is $6.00. 

 ☼  ☼  ☼  ☼  ☼ 

 

Events Around 

Maryland for 

the family… 
 

 

 

 

 

 

 

 

 

 

Nothing says summer like an evening 

under the stars—and there’s no better way 

to enjoy the season than a date night at 

National Harbor, 165 Waterfront Street, 

National Harbor.  Join us on the Plaza 

every Thursday night, for movies on the 

Potomac, date night style, as per the 

following schedule: 

 

September 1st: “Casino Royale” @ 7:00 
pm 
September 4th: “Tomorrowland” @ 6:00  
pm 
September 8th: “Men in Black” @ 7:00 
pm 
September 11th:“Wreck It Ralph” @ 6:00 
pm 
September 15th:  “Oceans 11” @ 7:00  
pm 
September 18th:  “Zootopia” @ 6:00 pm 
September 22nd:“Meet The Parents” @ 
7:00 pm 
September 29th:  “Oceans 12” @ 7:00 pm 
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☼  ☼  ☼  ☼  ☼ 

 

“Let’s Visit 

the Doctor” 

 
More With Developmental 
Disabilities Medicated, Study 
Finds:    

Young people with autism and intellectual 

disability account for a burgeoning number of 

those prescribed antipsychotics, new research 

suggests.  Nearly one out of every 10 youths given 

antipsychotics is diagnosed with one of the 

developmental disabilities, according 

to findings published in the June issue of the 

Journal of the American Academy of Child and 

Adolescent Psychiatry. 

Meanwhile, one in six with autism or intellectual 

disability has taken the drugs, the study found.  

The findings are based on an analysis of 39 

existing studies looking at over 350,000 young 

people.  Currently, some antipsychotics are 

approved for treating symptoms associated with 

autism spectrum disorder like irritability and  

aggression, but the medications are not 

designed to address the core features 

behind either intellectual disability or 

ASD. 

“Although the increased prescribing of 

antipsychotics in youth with autism 

spectrum disorders or intellectual disability 

cannot be judged as appropriate or 

inappropriate based on database studies, 

side effects of antipsychotics can be quite 

problematic, especially in children and 

adolescents,” said Christoph Correll of 

Hofstra University who led the research.  

“Therefore, clinicians should perform very 

careful risk benefit evaluation before and 

after starting youth with autism spectrum 

disorders or intellectual disability on an 

antipsychotic,” he said. 

********************************** 

Technology May Help 
Doctors Learn To Address 
Autism: 

Despite the increasing prevalence of 

autism, many pediatricians remain ill-

equipped to identify and support kids 

with the developmental disorder, but a 

new approach may help stem that tide. 

New research suggests that a series of 

two-hour videoconferencing sessions 

may be enough to significantly boost 

the capability of working pediatricians  

http://www.jaacap.com/article/S0890-8567(16)30103-4/abstract
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to better treat those on the spectrum.  

Through a program called ECHO Autism, 

researchers at the University of 

Missouri evaluated whether practicing 

pediatricians could be trained to screen for 

and treat autism in a series of remote training 

sessions. 

Over a period of six months, physicians 

participated in 12 biweekly videoconferencing 

sessions where they learned how to spot the 

developmental disorder and address its 

medical and psychiatric impact. Sessions 

were led by experts at an academic center 

including a pediatrician specializing in 

autism, a clinical psychologist, a child and 

adolescent psychiatrist, a dietician, a social 

worker and a parent of a child with ASD. 

Ultimately, after participating in the training, 

doctors were twice as likely to screen their 

patients for autism in accordance with 

professional recommendations, according 

to findings published recently in the journal 

Clinical Pediatrics.  What’s more, participants 

reported increased confidence and were more 

likely to apply autism-specific resources in 

addressing issues ranging from aggression to 

diet and neurological symptoms affecting 

their patients. 

“Currently there are not enough specialists to 

manage the number of children with autism 

who need health care,” said Micah Mazurek, 

an assistant professor of health psychology at 

the University of Missouri who led the study.  

“A real need exists to assist 

community-based health care 

providers as they help families get the 

answers they need without traveling or 

waiting to see a specialist.” The 

findings could be especially 

meaningful for those living in less-

populated areas where access to 

specialists can be limited, researchers 

said.   

☼  ☼  ☼  ☼  ☼ 

 

 

 

 

 

 

 
 

Center Focuses On ABA 
Therapy For Hispanics:…. 

At first, when Marytza Sanz found out 

her 18-month-old grandson, Santiago, 

was diagnosed with autism spectrum 

disorder, she went into the bathroom 

and cried.  “Then, I wiped my tears and 

we all sat down and said, ‘OK, from now 

on our life is different. Everything is 

going to be different. We have to all 

work together,'” Sanz said.  A lot has  

https://www.disabilityscoop.com/2015/02/24/training-autism-gap-doctors/20086/
http://cpj.sagepub.com/content/early/2016/05/10/0009922816648288.abstract
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changed since that day five years ago for this 

Puerto Rican grandmother. 

She started accompanying her daughter to 

therapy sessions and every so often, she would 

come across a Spanish-speaking family who 

would ask her for help in translating care 

instructions.   

“They would ask me, ‘Did you understand what 

they were saying?'” Sanz said.  Sanz, who had 

founded the nonprofit Latino Leadership 15 

years ago to help integrate the Hispanic 

community into mainstream America, decided 

to embark on a new project: a therapy center 

where the majority of providers and the front-

desk staff, are bilingual. 

It’s now been a year since Santiago & Friends 

Family Center for Autism opened its doors in 

Orlando. So far, the center has provided 

applied behavior analysis, or ABA therapy, to 

41 families and kids, with a total 3,500 hours 

of therapy, parent training and other services. 

The center doesn’t limit its services to 

Spanish-speaking families, nor is it unique in 

having providers who are bilingual. Many 

therapy centers in Central Florida, especially 

in areas like Kissimmee, have bilingual 

providers. But it may be unique in having 

mostly bilingual staff.  Of its 12 full-time 

employees, which include board-certified 

behavior analysts and registered behavior 

technicians, 10 are bilingual. 

 

“We’re a family center for autism,” said 

Marucci Guzman, executive director of 

Latino Leadership and Sanz’s daughter 

and Santiago’s aunt. “We’re 

linguistically and culturally sensitive to 

our families, but we accept anyone and 

everyone.”  Lucia Murillo, assistant 

director of education research at 

Autism Speaks, said she couldn’t recall 

coming across centers like Santiago & 

Friends. 

“I think it’s great that a focus on Latino 

families and different cultures in 

general is being thought about,” she 

said. “And I encourage other centers to 

think a little more about different 

cultures that they see to make sure that 

they’re providing services that are 

beneficial and understood in different 

cultures.”  Studies show black and 

Hispanic children are less likely to be 

diagnosed with autism and when 

identified, it tends to be at an older age 

than their white counterparts. It’s still 

not clear whether autism rates are 

lower among Hispanic children, or if 

they’re diagnosed later, but 

researchers attribute the later 

diagnosis to socioeconomic and 

cultural barriers. 

Maria Torres’ son, for instance, was 

diagnosed with Asperger’s syndrome at 

age 12, after the family moved to 

Orlando from Puerto Rico.  Back home 

the doctors told her that he had some  
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traits of bipolar disorder and schizophrenia. 

“But after we came over here, and he was 

correctly diagnosed, he’s doing much better,” 

said Torres, who is also a registered 

behavioral technician at Santiago & Friends.  

“And finding a group like this, makes one feel 

stronger. This helps me in a sense to 

understand what’s going on and not feel a 

cultural barrier,” she said. 

Although translation services are improving 

and many centers have access to video 

translators, “there’s nothing like speaking 

with someone who’s fluent in your tongue and 

there’s no language barrier,” said Laufey 

Sigurdardottir, a neurologist at Nemours 

Children’s Hospital.  “We know we have a lot 

more work to do … We were extremely happy 

to hear that a Spanish-speaking center was 

opening. Just to be able to communicate with 

the parents is a big deal.” 

There’s no cure for autism, but evidence-

based treatments like ABA therapy have 

shown to improve symptoms, which range 

from difficulties in communicating, repetitive 

behaviors and social and behavioral 

challenges.  One in 68 children has autism 

spectrum disorder, according to the Centers 

for Disease Control and Prevention. That’s 1.5 

percent of kids in the United States. Boys are 

4.5 times more likely to be diagnosed with 

autism than girls. 

Meanwhile, there’s a shortage of ABA 

therapists across the board, said Marisa 

Salazar, coordinator of education and training  

programs at the University of Central 

Florida’s Center for Autism and 

Related Disabilities. There’s a waiting 

list for most programs (17 people are 

on the waiting list at Santiago & 

Friends).  Santiago & Friends, which is 

funded by Latino Leadership’s profits 

from its Housing Rehab program, 

accepts Medicaid and private 

insurance. It supplements its income 

with fundraisers and the adjacent thrift 

shop, which also serves as a job 

training site for young adults with 

autism. And it’s now planning to 

expand to Osceola and Brevard 

counties. 

“Some people decide to mourn all their 

life because of the situation of the kid 

and I tell them you cannot do that,” 

said Sanz. “There has to be a day that 

you change your black dress for a red 

one and you’re going to say we’re going 

to work with this. We’re going to make 

this happen.” 

************************************ 

Companies Find Hiring Those 
On The Spectrum Has Vast 
Benefits: 

Doug Williams started noticing the 

signs when his son was six months old.  

The absence of facial expressions. The 

drift of his gaze. Eventually, the 

agitation.  The official autism diagnosis  
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came more than a year later, along with the 

whirlwind of figuring out schools and 

therapies. Not until his son, Hayden, reached 

high school and Williams glimpsed him as an 

adult did a fresh wake-up call hit.  What 

happens next?  Williams, CEO of suit-maker 

Hart Schaffner Marx, hopes to help answer that 

question for the many families worried about 

the same thing.  An estimated 50,000 

individuals with autism graduate from high 

school every year, entering an adulthood 

without the supports they enjoyed in 

childhood. 

More than a third find themselves not working 

or attending school in their early 20s, 

according to a report last year from the A.J. 

Drexel Autism Institute at Drexel University in 

Philadelphia. They are said to step off a 

“services cliff,” with half receiving no life skills 

or vocational training during that transitional 

young adult period.  Hart Schaffner Marx, a 

nearly 130-year-old clothier that counts 

President Barack Obama among its clients, is 

making room at its Des Plaines, Ill. factory for 

what Williams says is a vastly underutilized 

segment of the workforce, and hopes to set an 

example for other companies to follow. 

“You’re not an island, you are part of a 

community,” Williams said. “You can choose 

to be a positive part.”  With the help of a 

company called Autism Workforce, the suit 

manufacturer has retooled everything from its 

employment applications to the signage on the 

factory floor to fit how people with autism live  

and think, rather than expecting them 

to adapt to the “neurotypical” world.”  

All tax forms are now color-coded. All 

applications have small pictures to 

offer visual cues. Customized job 

descriptions detail whether a position 

requires a lot of fine motor skills or 

will take place in an environment 

where smells and sounds are strong, so 

applicants and their parents know 

whether it would be a proper fit.  

Green plants were added to the office 

for a calming effect. Light bulbs were 

changed from harsh fluorescents to 

LEDs. Yellow lines painted on the 

ground help people navigate the 

factory floor. 

A central feature is a new exercise 

room where employees with autism do 

a 30-minute workout before starting 

their shifts, performing sit-ups and 

bicep curls under the eye of an exercise 

coach. The room is designed in blue 

because it is a soothing color, and has 

an artificial-grass sensory wall to give 

users something to touch if that helps.  

Research has shown vigorous exercise 

reduces maladaptive behaviors among 

kids with autism, such as hyperactivity 

and aggression, helping to keep them 

attentive and on task, said David 

Geslak, founder and president of 

Autism Workforce, a division of 

Chicago-based Exercise Connection. 
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Williams said the investment is a business 

imperative because autism is a part of the 

labor force that neither he nor his peers in the 

C-suite can ignore.  One in 68 children are 

diagnosed with autism, up from one in 150 a 

decade earlier likely because of changes to 

diagnostic criteria. Autism is a developmental 

disorder characterized by varied symptoms 

on a spectrum of severity. Some people have 

cognitive deficits, others have trouble 

communicating and others are high-

functioning but struggle with social 

interaction. 

Williams’ company is among several seeing 

the value of embracing autism in the 

workplace, especially for the repetitive and 

structured tasks that are less dependent on 

social graces than a detail-oriented and 

focused mind.  Ford this month kicked off a 

pilot program funded by the Autism Alliance 

of Michigan to give individuals with autism 

on-the-job training in product development, 

with the chance to be considered for a job.  

Deerfield, Ill.-based Walgreens, which 

became a leader on the issue thanks to a 

senior vice president with a son with autism, 

counts about 12 percent of its distribution 

center employees as having a self-disclosed 

disability, many on the autism spectrum. 

Microsoft last year launched a small pilot 

program to hire at least 10 people with autism 

for full-time positions such as software 

engineer and data analyst. German software 

company SAP has made it a goal to have 1 

percent of its workforce composed of people  

on the autism spectrum.  Northwestern 

University recently hired its first 

employee from Project SEARCH, a 

program that puts young adults with 

autism through three 10-week 

internships at the university. The 

employee will be performing clerical 

and support roles in its office of alumni 

relations and development. 

Other organizations make autism 

central to their business model.  

AutonomyWorks in Downers Grove, 

Ill. employs 20 associates, all of whom 

have autism, to perform back-office 

digital advertising tasks for corporate 

clients, said David Friedman, founder 

and CEO.  Friedman, a former 

president of marketing at Sears 

Holdings, said he used to run a digital 

agency and “there was not enough 

pizza and beer in the world” to keep 

the neurotypical college graduates he 

employed engaged while performing 

similar mundane tasks. 

But for people with autism, the job, 

which starts at minimum wage, lights a 

path to a future, Friedman said. 

Turnover is less than 10 percent.  He 

has seen the impact on his 21-year-old 

son, who has autism and was so well-

supported in high school that his son 

kept looking back on those glory days 

once they were over. Since starting 

work part-time at AutonomyWorks, he 

has been asking for more hours and  



10 

 

pay and taking keyboarding classes at College 

of DuPage. 

“It’s changed his view of his life to be forward-

looking instead of backward-looking,” 

Friedman said.  There is heightened awareness 

that people with autism have desirable talents, 

said Brenda Weitzberg, executive director of 

Aspiritech, a Highland Park, Ill.-based 

nonprofit that employs 35 people on the 

autism spectrum as software testers for 

corporate clients. 

Her 37-year-old son has Asperger’s, a high-

functioning form of autism, and works part-

time at Aspirtech, which starts employees at 

$12.  But most of the budding corporate 

initiatives are small and often target only 

those with high-level skills, she said. 

To address the scope and diversity of autism, 

“we need every single company to find work 

that can be done by individuals on the 

spectrum and accommodate some of the social 

quirkiness,” Weitzberg said.  At Hart Schaffner 

Marx, Williams has invested more than 

$500,000 over the past two years, including 

wages, to create a model for welcoming 

employees with autism so that other 

companies can emulate it.  It was important to 

get buy-in from his employees, who number 

close to 700, he said. During the company’s 

annual summer picnic, Williams asked people 

to raise their hands if they have a friend, 

family member or neighbor with autism. He 

said two-thirds did so. 

“That was a game changer,” he said. 

“Everybody saw what a big deal it was. 

It wasn’t just a CEO sitting in a 

conference room saying this is 

important to me.”  The company now 

has three people with autism working 

there.  One is Marice Aiston, 24, whose 

newly created role as expediter is 

dedicated to getting made-to-measure 

suit orders into production quickly. 

And expedite she does. 

Carrying a stack of custom orders and 

with a white flower clipped into her 

ponytail, Aiston walks briskly through 

the factory, arms swinging, zipping 

past rows of women working at sewing 

machines and cutting fabrics, to 

deliver the paperwork to the 

production team.  Back at her desk, she 

types with one hand while she holds 

the other up to block a light on her 

computer monitor. A Post-it note 

covers a flashing light on her desktop 

scanner. Some people with autism 

have sensory sensitivities, such as to 

light.  Nearby, 21-year-old Jordan 

Allison, a swatch specialist with the 

customer service team, pulls requests 

for fabric samples. He lines the blues, 

grays and blacks in a neat row, 

counting and crossing off the 

completed orders with a yellow 

highlighter, leaning so close that his 

nose nearly touches the page. 
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At both of their desks are binders with step-

by-step instructions for their tasks, with 

visual prompts, in case they need a reminder. 

They also have headphones in case a fire 

alarm goes off.  The third person with autism 

working at Hart Schaffner Marx is Max 

Gulias, a 20-year-old independent contractor 

who shoots training videos.  He has created a 

video the company plans to use to train 

people in how to fold cardboard boxes, and is 

working on another that tells new autism 

hires what to expect.  “It’s a lot of fun,” he 

said after showing off his work.  Gulias’ 

mother, Barbara Norris Coates, said his self-

confidence has grown, and he feels proud to 

be doing a job that helps other people with 

autism. 

She had worried about Gulias’ post-high-

school transition and feared that her son, a 

creative person, would be pigeonholed into a 

strictly vocational career.  The company is set 

to start hiring for a fourth position, a stock 

associate tasked with folding cardboard 

boxes. The position, created to improve 

shipping production, could be appropriate for 

someone who is nonverbal or lower-

performing on the spectrum, Geslak said.  

Autism Workforce, which has approval to hire 

10 people with autism at Hart Schaffner 

Marx, plans to next hire in IT, accounting or 

manufacturing. 

Williams said the initiative has created 

positive energy at the company. It also has 

improved productivity on the special orders 

team, thanks to Aiston’s expediting.  Both  

Aiston and Allison earn the state 

minimum wage of $8.25 an hour, an 

important part of the program, 

Williams said, because people with 

autism often are relegated to unpaid or 

token work. Pay can be a tricky line to 

walk for some families, though, 

because if they earn too much, they 

may lose some benefits. 

Aiston and Allison were referred to 

Hart Schaffner Marx by Have Dreams, 

an Evanston, Ill.-based autism 

resource organization that serves more 

than 150 individuals a week.  Kris 

Johnsen, founder and executive 

director, said a large gap in adult 

autism services leaves many people 

struggling to adapt to the social 

climate of a workplace. The first wave 

of young adults who experienced 

strong autism supports as kids are 

showing that the traditional 

developmental disability resources 

available to them in adulthood don’t 

quite fit their needs, Johnsen said. 

Despite the challenges, Have Dreams, 

which operates several job training 

programs that help place people with 

autism into jobs, has more employers 

lined up to hire than they have ready 

applicants.  Johnsen said that’s 

because once kids leave the school 

system — and they must at 22 — it is 

hard to find them. She is certain many 

are sitting in their parents’ basements,  
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playing video games and filling out 

applications online that go nowhere, or result 

in awkward phone interviews.  A lack of 

education among managers about how to work 

with people with autism is among the greatest 

challenges to securing them in jobs, said 

Ashley Palomino, director of programs at 

Autism Workforce.  The team put 125 people 

at Hart Schaffner Marx through training to 

better understand what autism is. They 

learned that it takes many people with autism 

a while to process information, so when a 

question goes unanswered for a long time, 

better to wait it out than ask it again and start 

the processing all over again.  Autism 

Workforce in May also started a program that 

brings individuals with autism into Hart 

Schaffner Marx to have mock interviews with 

the human resources manager, who gives 

feedback so they can practice. Human 

resources is learning how to conduct 

interviews as well, rephrasing questions 

keeping in mind that people with autism often 

take the words very literally. 

Ellen Shaw, vice president of customer service 

and Allison’s supervisor at Hart Schaffner 

Marx, said some employees were unsure at 

first whether to approach the new hires. But 

soon enough Allison would introduce himself 

to them.  Allison caught on quickly and has 

been easy to work with, she said. The times he 

has gotten frustrated, he has told her he needs 

a moment and walks away, she said.  Shaw 

said she has been most struck by how badly he 

wants to be treated like everyone else. When 

Allison, who works until midday, saw that  

most people didn’t leave until 3:30 

p.m., he told Shaw he should stay 

until then too. 

Allison’s father, Stephen Allison, a 

lawyer and entrepreneur, said having 

meaningful work is “a blessing” for his 

son. The family started a festival 

vendor business called College Corn, 

selling ears of corn at the city’s big 

summer festivals, in order to give 

Jordan and some of his friends paid 

work when no one else would, he said.  

“Most employers don’t reach and  

accommodate,” he said. “They take 

the path of least resistance.” 

☼  ☼  ☼  ☼  ☼ 

 

Food  for 

Thought… 
Nutrition for Children with 

Autism Spectrum 

Disorder….. 
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Caring for a child with Autism Spectrum Disorder 
(ASD) can be challenging on many levels, and 
healthy eating is no exception.  "Whenever a 
child has a disability the importance of nutrition 
escalates," says Joan Guthrie Medlen, MEd, RD. 
"For a child with ASD, a healthy, balanced diet 
can make a world of difference in their ability to 
learn, how they manage their emotions and how 
they process information." Because children with 
ASD often have restricted diets as well as 
difficulty sitting through meal times, they may 
not be getting all the nutrients they need, 
particularly calcium and protein.  If you have a 
child with ASD, try these nutrition strategies. 

Be Prepared for Pickiness:   Many parents find 
their child's sensitivity to tastes, colors, smells 
and textures to be the biggest barriers to a 
balanced diet. Getting your child to try new foods 
— especially those that are soft and slippery — 
may seem nearly impossible. You may find that 
your child avoids certain foods or even entire 
food groups. One of the easiest ways to approach 
sensory issues is to tackle them away from the 
kitchen table, says Medlen. Take your children to 
the supermarket and let them choose a new food 
to experiment with. When you get home, research 
it together on the Internet to learn how and 
where it grows. Then, decide together how to 
prepare it. When you're done, don't worry if your 
child doesn't want to eat it. Simply becoming 
familiar with new foods in a low-pressure way 
can eventually help your child become a more 
flexible eater. 

Make Mealtimes Routine:   "Children with ASD 
have to work harder at mealtimes," says Medlen. 
A busy kitchen, bright lights and even the way the 
furniture is arranged are all potential stressors. 
Making meals as predictable and routine as 
possible can help. Serving meals at the same time 
every day is one of the simplest ways to reduce 
stress. In addition, try to put yourself in your 
child's shoes and think about what concessions 
you can make for easier mealtimes. If your child is  

sensitive to lights, try dining by 
candlelight. Let him or her pick a favorite 
food to include at every meal. Or, let your 
child choose a favorite seat at the table. 

Seek Guidance for Special Diets:   You 
may have heard that a gluten- or casein-
free diet can improve symptoms of ASD. 
While some studies indicate that these 
diets may be effective for certain children, 
more research is needed. "In my  

practice, I've seen children who suddenly 
do better following a dietary change, but 
I've seen more that do not," says Medlen. 
Keep in mind that very restrictive diets 
require careful planning to make sure 
your child's nutrition needs are being 
met. Consult with a registered dietitian 
nutritionist before making any drastic 
changes to your child's diet.  Finally, don't 
go it alone. "In addition to working with 
your child's healthcare team, seek out 
parents who have had success with food 
interventions," says Laura Lagano, MS, 
RD. "Support is crucial when you're 
raising a child with special needs." 

****************************************** 

Food Color Additives and 
ADHD: Is There a Link?  
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To entice consumers into buying their products, food 

manufacturers sometimes use color additives to 

enhance naturally-occurring colors or to make food 

more appetizing or simply more fun to eat. But do 

food colors do more than color food?  

One commonly held notion by some parents is that 

color additives cause behavioral problems in their 

children or add to the problems associated with 

attention deficit hyperactivity disorder (ADHD).  

"Scientists have been studying the relationship 

between food dyes and ADHD for years," says 

Heather Mangieri, MS, RDN, spokesperson for the 

Academy of Nutrition and Dietetics and mom to a 

child with both autism and attention deficit disorder. 

The Food and Drug Administration (FDA) regulates 

the use of both natural and artificial food colorings. 

Before granting approval, "the FDA considers the 

composition of the substance, how much is typically 

consumed, any immediate or long-term health effects 

and safety factors," she explains. In 2011 after 

reviewing available data, an advisory committee to 

the FDA concluded that even though there was no 

clear indication that artificial food color additives 

caused hyperactivity or other behavioral problems in 

kids, there was some research to suggest that some 

children with ADHD may have an intolerance to 

compounds in foods that increase their behavior 

problems. 

A recent analysis of 34 research studies came to 

similar conclusions, suggesting that artificial food 

colors affect about eight percent of children with 

ADHD. Eliminating them from the diet had a small, 

but significant effect on ADHD symptoms, explains 

Mangieri. More research is necessary to determine 

who might benefit from dietary changes and which 

foods or ingredients should be avoided. 

"The biggest problem with diets that eliminate a 

variety of foods is that they may unnecessarily 

remove nutritious foods from the diet," says Sally 

Hara, MS, RD, CSSD, CDE and mom of a child with 

ADHD. Sometimes parents misidentify the culprit 

and remove more foods than necessary. "Care must  

be taken to make sure the diet is 

nutritionally balanced," she adds. Working 

with a registered dietitian nutritionist who 

is experienced with children's feeding 

challenges and elimination diets can help 

parents pinpoint the problem foods while 

maximizing nutrient-dense foods, says 

Hara. 

To avoid a potential backlash when favorite 

foods are taken away, Jill Castle, MS, 

RDN, co-author of Fearless Feeding: How 

to Raise Healthy Eaters from High Chair to 

High School, recommends focusing on 

adding nutritious foods rather than taking 

an "avoid this" approach. Focus on whole 

foods. Include fruits, vegetables, whole 

grains, beans, cereals and fish, says Castle. 

And work with your registered dietitian 

nutritionist and pediatrician to monitor your 

child's growth and make sure it stays on 

track. 

Finally, make dietary changes a family 

affair, urges Mangieri. Prepare the entire 

family. "It's important to make sure the 

child doesn't feel like he is different or as if 

he is being punished with a special diet," 

she says. 

☼  ☼  ☼  ☼  ☼ 

Pet Corner…. 

 

Dog Ownership May Ease 
Stress In Autism Families: 
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Having a pet dog around the house may 
markedly lower stress and offer other benefits 
for families of children on the spectrum, 
researchers say.  In a study looking at the 
experiences of families with a child with autism 
who obtained a dog, researchers found 
declining stress levels and fewer dysfunctional 
interactions between parent and child in the 
two-and-a-half years after acquiring their furry 
friend. 
 

“While there is growing evidence that animal-
assisted therapy can aid in the treatment of 

 htiw nerdlihc autism spectrum disorders, this 
study is one of the first to examine how pet 
dog ownership can also improve the lives of 
those more widely affected  dias ”,msituayb 

 ni nlocniL fo ytisrevinU eht fo ,slliM leinaD
 wohs stluser ruO“ .yduts eht del ohw dnalgnE

 a naht rehtar( god tep a gninwo taht
 nac )god ecnatsissa deniart yllacificeps
 eht fo noitcnuf eht evorpmi ylbaredisnoc

”.tinu ylimaf elohw   For the study, researchers 
looked at 22 families of kids with autism who 
got a dog and 15 similar families without the 
pets. 

After more than two years, parents in both 
groups displayed less stress, but the impact 
was more pronounced in dog-owning families 
with 20 percent of such parents improving 
from having “clinically high” stress to normal 
levels, according to findings published recently 
in the Journal of Veterinary Behavior.  What’s 
more, a reduction in dysfunctional 
interactions between parents and their kids 
was only noted among the pet owners, the 
study found. 

“Parents of children with autism can 

experience increased anxiety and stress, and  

now we have strong scientific 

evidence to show that pets can have 

positive effects on these quality-of-life 

issues,” said Steven Feldman, 

executive director of the Washington-

based Human Animal Bond Research 

Initiative Foundation, which helped 

fund the research. “Families with an 

autistic child should consider pet 

ownership as a way to improve family 

harmony.” 

☼  ☼  ☼  ☼  ☼ 

IN THE 

NEWS……. 
 

Banned Chemicals May Increase 
Autism Odds: 

Chemicals banned decades ago still 

appear to be lingering with a new 

study finding a significantly higher 

risk for autism among children 

exposed to certain compounds during 

pregnancy. 

Production of what are known as 

polychlorinated biphenyls, or PCBs 

was halted in the United States in the 

late 1970s. Nonetheless, researchers 

say such chemicals remain in the 

environment and can be absorbed in 

the fat of animals that people eat.   

http://www.journalvetbehavior.com/article/S1558-7878(16)30034-X/fulltext
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A  study published Tuesday in the journal 

Environmental Health Perspectives suggests 

that exposure during pregnancy to the highest 

levels of these compounds — which were once 

used in items ranging from coolants to 

insulators and electrical products — can 

increase a child’s risk of autism by as much as 

80 percent. 

For the study, researchers looked at 1,144 

Southern California kids born between 2000 

and 2003 whose mothers submitted blood 

samples during their pregnancies as part of a 

renatal screening program.  Children with the 

highest levels of prenatal contact with PCBs 

had an increased risk of 50 to 82 percent, 

depending on the chemical compound, as 

compared to kids with no or low exposure, the 

study found. 

Meanwhile, elevated levels of PCB exposure 

were also associated with an increased risk for 

intellectual disability without autism.  “The 

results suggest that prenatal exposure to these 

chemicals above a certain level may influence 

neurodevelopment in adverse ways,” said 

Kristen Lyall, an assistant professor at Drexel 

University’s A.J. Drexel Autism Institute who 

led the study. “We are definitely doing more 

research to build on this — including work 

examining genetics, as well as mixtures of 

chemicals.” 

****************************************** 

 

Study: Younger Siblings Face 
Higher Autism Risk:…  

 
Younger siblings of those with autism 
are over a dozen times more likely than 
other kids to have the developmental 
disorder too, a new study suggests.  The 
risk did not appear to be affected by a 
child’s race or whether they were born 
early, at term or late. However, gender 
did seem to make a difference, according 
to findings published online this month 
in the Journal of Developmental & 
Behavioral Pediatrics. 

 

For the study, researchers looked at 

medical records for Kaiser Permanente 

members in Southern California in cases 

where at least two siblings were born to 

the same mother between 2001 and 

2010. Out of 53,336 children in the 

study, 592 were diagnosed with autism. 
  

 Among kids with an older sibling on the 

spectrum, 11.3 percent were ultimately 

diagnosed with autism as well. By 

comparison, just 0.92 percent of other 

children were found to have the 

developmental disorder.  The risk was 

higher for boys with older brothers with 

autism — 15 percent — compared to girls 

with affected older sisters who were 

diagnosed 7 percent of the time, the 

study found. 

  

“Our study provides additional insights 

into how autism affects siblings,” said 

Darios Getahun of the Kaiser 

Permanente Southern California  

http://ehp.niehs.nih.gov/ehp277/
http://journals.lww.com/jrnldbp/Abstract/publishahead/Is_the_Risk_of_Autism_in_Younger_Siblings_of.99498.aspx
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Department of Research & Evaluation who 

worked on the study. “These findings also 

contribute to a better understanding of the 

influence of factors such as gender on autism 

risk.” 

 

Getahun said the findings could be influenced 

by outside factors including the increased 

likelihood that boys versus girls would be 

evaluated for autism and a greater chance that 

families with one child on the spectrum would 

have their other children tested. 

 

 ☼  ☼  ☼  ☼  ☼ 

Sibzone: 
 

Skateboard Clinic Teaches Kids 
With Disabilities Life Skills: 

 

Calif. — As Amy Rogers watched her eldest son, 

Preston, glide by on his skateboard on a recent 

afternoon, she marveled at how far he had 

traveled just over the past few months.  Before 

he took his first skateboarding lesson as part of 

an innovative new therapy for children with 

disabilities, the 15-year-old, who has been 

diagnosed with autism, had never even ridden 

a bike before. Most of his time was spent in his 

room playing video games and sketching, far 

from family and friends. 

On this sunny day, however, Preston 

was speeding down hills despite his 

fear of falling. He braked and 

gracefully kicked his board up into his 

hands.   “It’s been incredible for him, 

gives him something to relate to other 

kids about and talk about,” his mother 

said.  His education came through 

SkateMD, a Sacramento-based 

nonprofit organization designed to 

help children with disabilities learn 

social and physical skills through 

skateboarding. During occasional 

clinics held around the region, 

SkateMD has taught dozens of children 

such as Preston how to build strength, 

balance and coordination while 

helping them overcome their social 

anxieties. 

Teaching children how to nurture 

relationships was the program’s initial 

goal, said SkateMD co-founder 

Melanie Tillotson of Sacramento. At 

the program’s start late last year, she 

recruited Erik Nielsen, a physical 

therapist and skateboarder she and her 

husband knew, to help volunteers work 

with children and get them up on a 

board.  “We didn’t even know if it was 

going to make sense or if we were 

going to have a bunch of kids that went 

home crying,” Tillotson said. 
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Preston Rogers showed up at the program’s 

second clinic. Before taking the class, he said, 

he had wasted away his days cooped up and 

aimless in his room.  “At first it was the feeling 

of no hope,” the teenager said. “I just didn’t 

believe in myself to do this.”  That changed 

when Preston met his skate buddy, Allan 

Barclay, a volunteer who at first scared Amy 

Rogers by dropping her son on a board and 

towing him as he ran across the skate park. 

Despite his mother’s worries, Preston came to 

love that rush and appreciated Barclay’s 

patience.  “We’ve definitely seen changes with 

children, like with their strength and balance 

and coordination,” Nielsen said. “We see them 

start to progress and get better with things, and 

we hear from families that if it’s not from a 

physical aspect, it might be more of a social 

aspect.” 

Before each clinic, Nielsen first goes over with 

the families any physical or social inhibitions 

the kids might have. From there, he comes up 

with a plan that includes showing volunteers 

how to hold kids up as they ride or have them 

sit on boards as they roll around. About 25 

kids participate in each of the clinics, with 

double or triple the number of volunteers.  

Tillotson said many parents of children with 

disabilities wrestle with a lack of athletic 

programs willing to show them extra, needed 

attention. Some families come to SkateMD 

after coaches in other programs have asked 

their children to leave. Children enrolled in 

SkateMD have conditions such as autism, 

Down syndrome, spina bifida and cerebral 

palsy. 

One obstacle for some parents has been 

skateboarding’s renegade reputation, 

said SkateMD co-founder Andrea 

Bibelheimer, a friend of Tillotson’s who 

comes from a skateboarding family.  

“The skate community can get a bad 

name,” Bibelheimer said. “It’s been so 

neat for people who normally wouldn’t 

engage with skateboarders to change 

their views about skateboarding and 

skateboarders, and become friends.”  

She added: “Our own kids, we want 

them to be involved and provide a 

community service. It’s been a bonus for 

us because we really want the 

compassion and tolerance to trickle 

down to them, too, where they are 

understanding disabilities and it being a 

part of their reality.” 

Her son Miles Blackman said he loves 

the chance SkateMD has given him to 

use his 10 years of skating experience to 

encourage other children his age. He 

has become good friends with Preston, 

and the two occasionally skate together.  

“It’s stuff that they usually don’t get to 

do, but we’re helping them do it,” Miles 

said about his time with Preston and 

other children. “He’s just another 

normal kid.” 

In addition to learning how to carve, do 

a “kick turn” and perform other 

skateboard tricks, Preston said he’s 

picked up other skills from the 

SkateMD clinic.  “He’s talked about  



19 

 

being an advocate because he has the ability to 

be a voice for some of these kids that don’t have 

that,” his mother said.  Preston has also 

learned to develop what he needs to build a 

career in video game design. He already plans 

to check out Exceptional Minds, an animation 

school for students with autism in the Los 

Angeles region. 

“Most of my days were spent inside the house, 

but I (thought), ‘What am I doing? I can’t just 

spend my life playing video games,'” Preston 

said. “I want to interact with other people and 

get to know them. I do that a lot when we go 

over to SkateMD. I meet all these nice people, 

these nice kids. My heart was pounding with 

happiness.” 

 ☼  ☼  ☼  ☼  ☼ 

  

 From The Recipe Box:   

Carrot Fries Recipe 

 

 

Forget French fries and try these carrot 
fries for way more antioxidants and fewer 
calories They're super easy to make, 
too. 

Ingredients: 
1 lb carrots 
Cooking spray 
Salt & pepper to taste 

Directions 

1. Preheat oven to 400ºF.  
2. Peel the carrots and cut them 

into strips about in ¼-inch thick 
and a few inches long.  

3. Coat a baking pan with cooking 
spray and spread the carrots 
onto it. Sprinkle with salt and 
pepper.  

4. Bake 15 minutes. Flip them over 
and coat them with a bit more 
cooking spray, salt and pepper; 
bake another 15 minutes until 
lightly browned. 

Nutrition Information: 
Calories: 45; Total Fat: 0g; Saturated Fat: 0g; 
Cholesterol 0mg; Sodium: 370mg; Total Carbohydrate: 
11g; Dietary Fiber: 3g; Sugars: 5g; Protein: 1g.  

****************************************** 

Savory Potato Stew: 
 

 

 

 

 

 

 

https://twitter.com/intent/tweet?text=Forget%20French%20fries%20and%20try%20these%20carrot%20fries%20for%20way%20more%20antioxidants%20and%20fewer%20calories%20@KidsEatRight%20sm.eatright.org/carrotfries
https://twitter.com/intent/tweet?text=Forget%20French%20fries%20and%20try%20these%20carrot%20fries%20for%20way%20more%20antioxidants%20and%20fewer%20calories%20@KidsEatRight%20sm.eatright.org/carrotfries
https://twitter.com/intent/tweet?text=Forget%20French%20fries%20and%20try%20these%20carrot%20fries%20for%20way%20more%20antioxidants%20and%20fewer%20calories%20@KidsEatRight%20sm.eatright.org/carrotfries
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A savory and delicious stew that takes minutes to 

make but tastes like it has been simmering for hours. 

Perfect to warm your belly on a cool night. 

Ingredients  
2 tablespoons canola oil 

1 cup frozen chopped onions 

3 cloves garlic, finely chopped 

1 teaspoon dried basil 

 

1 teaspoon dried rosemary, crumbled 

½ teaspoon dried thyme 

1 teaspoon ground sage 

1 bay leaf 

¼ teaspoon salt 

⅛ teaspoon pepper 

2 tablespoons all-purpose flour 

2 cups low-sodium vegetable stock or water 

12 ounce package frozen sliced carrots 

3 cups frozen cubed potatoes 

2 16-ounce cans butter beans or Great Northern 

beans 

Directions: 

1. Warm a large sauce pan over medium-high  

  heat. Add oil, onions and garlic and all herbs  

  and spices. Sauté 2-4 minutes or until onions  

  are browned slightly and mixture is fragrant. 

 

2. Sprinkle flour over mixture and stir to  

  evenly distribute, cooking 1 minute longer. 

 

3. Add stock (or water) and stir well to  

  thoroughly incorporate flour. 

 

4. Add potatoes, carrots and beans and stir to  

  coat. Cover, increase heat to high and bring  

  to a boil. Reduce heat to low and keep pot  

  covered. 

 

5. Simmer for 10 minutes or until vegetables  

  are tender and gravy is thickened.  

 
 

Nutrition Information: 

Calories: 246; Total fat: 4g; Saturated fat: 0g; Cholesterol: 

0mg; Sodium: 528mg; Carbohydrates: 44g; Fiber: 8g; 

Sugars: 5g; Protein: 10g; Potassium: 767mg; Phosphorus: 

203mg. 

 

 ☼  ☼  ☼  ☼  ☼ 

  

  

 

 

 

 

 

 

 

Autism FYI Organization was created to 

help advance awareness of the needs 

surrounding Adults with Autism. The ability 

of emergency responders to recognize their 

need for special approaches and 

considerations is hampered by the lack of 

physical indicators of Autism. Autism FYI 

Organization has created the first National 

Autism Registry designed to help these 

emergency responders to make that 

recognition more quickly through the use of 

easily recognizable logos. ID tags with 

pertinent info on USB, GPS and RF 

trackers, clothing and patches with the logo 

will help bring that same benefit of quick 

recognition to those in the community.  

Please feel free to visit our website for 

detailed information on our services: 

https://www.autismfyi.org/ 

 

 

 

https://www.autismfyi.org/
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School Safety First…… 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

The One World Center for Autism 

1400 Nalley Terrace 

Hyattsville, Maryland 20785 

Tel:   301-618-8395 

Fax:  240-764-8167 

Email: autismowc@gmail.com 

www.worldforautism.info 
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