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NO VOTING LEAVE PROVIDED 

Connecticut

Delaware

Florida

Idaho

Indiana

Louisiana

Maine

Michigan

Mississippi

Montana

New 

Hampshire

New Jersey

North Carolina

Oregon

Pennsylvania

Rhode Island

South Carolina

Vermont

Virginia

Washington

Washington DC

UNPAID VOTING LEAVE 

Alabama

Arkansas

Georgia

Kentucky

Massachusetts

New Mexico

North Dakota

Ohio

Wisconsin 

 

PAID VOTING LEAVE 

Alaska

Arizona

California

Colorado

Hawaii

Illinois

Iowa

Kansas

Maryland

Minnesota

Missouri

Nebraska

Nevada

New York

Oklahoma

South Dakota

Tennessee

Texas

Utah

West Virginia

Wyoming

Some states require that your employees be given time off to vote. Several states mandate the 
time must be paid, others allow unpaid time off. If you have an employee handbook that provides a 

voting policy, compare it to this table to make sure you are in legal compliance.

Voting Leave Requirements by State

OHIO EMPLOYERS

Employers in Ohio must provide unpaid voting leave for 

non-exempt employees. Under Ohio law, employees must 

be given a reasonable amount of time to vote if their work 

schedules would otherwise prevent them from getting to 

the polls. You can request that the time be at the beginning 

or end the day. Ohio Election officers who need the day 

off are permitted to take it by law but should provide 

appropriate notice to supervisors. This time is likewise 

unpaid, unless the employer allows any accrued paid time 

off to be used.

TEXAS EMPLOYERS

In Texas, employees are permitted to take up to two (2) 

hours of paid time off on Election Day to vote, unless 

the polls are open on Election Day for voting two (2) 

consecutive hours outside of your working hours. As the 

employer, you can require reasonable notice of this need.

If you are an employer in states without voting leave, you 

can always choose to provide it, paid or unpaid. Likewise, 

those in states with unpaid voting leave, can opt to pay 

employees for that time. 


