Progressive. Intentional. Meaningful. Focused.

Are you interested in having training and
technical assistance provided on-site for
staff?

Would you welcome an opportunity to engage with
your staff and CCAoNH on an intentional and
meaningful program goal or initiative for this
coming year?

Are you interested in learning more about the NH
Professional Registry, Teacher Competencies,
Professional Development Plans, Credentialing,
Strengthening Families, Emergency Preparedness,
NH Early Learning Standards or Infant Toddler
Support?

Would you like to earn free admittance for all
participating staff to an upcoming CCAoNH
Conference as a Staff Retreat?

This Progressive Training and Technical Assistance
Program is an opportunity for your program to
participate in focused and facilitated teambuilding that
promotes professionalism and program quality through
five different Training and Technical Assistance Options.

Progressive Training &
Technical Assistance
Program

Benefits of Progressive Training and TA Program Participation

Ability to access free on-site technical assistance, professional
development, training hours, resources and support on a state initiative.
Ability to gain training and technical assistance on the Statewide Early
Learning Alliance (SELA) and ECE Shared Resources in collaboration with
Early Learning NH. Today, SELA programs are saving over $5,000 per
year, and their staff can get up to $1,000 back in their pocket every
year!

Ability to earn a minimum of four hours of professional development
training for each participating staff member.

Ability to earn a Certificate of Completion for the Progressive Training
and Technical Assistance Program upon fulfilling requirements.

Ability to obtain Conference Training Bucks for all participating staff,
upon completion of requirements, to attend a CCAoNH Conference at
no cost, as a staff retreat (valid for one year upon completion).

Ability to provide and promote a team building experience and
mentorship opportunity for staff to improve program morale, culture
and quality of services provided.

Ability to connect directly with CCAoNH.

Training & TA Options: Program Emergency Preparedness and Response, Progressive Professional Development for Staff,
Strengthening Families, Strengthening Care, NH Early Learning Standards, or Infant Toddler Initiative

Criteria For Program

Be an Early Childhood Program (Group Child Care
Center, Family Child Care or Preschool Program)
licensed by the New Hampshire Child Care Licensing
Unit and enrolled to accept the Child Care
Development Fund Scholarship.

Be willing to sign a Memorandum of Agreement (MOA)
with CCAoNH to participate. Minimum of one year
commitment to pilot project.

Be able to ensure staff commitment to pilot project as
outlined in MOA.

Application Due Date: December 15, 2016

Selection & Notification Process

The in-house selection process will be based on program needs and
regional locations. A minimum of two to three child care programs will
be selected per region, with a total of twenty-five to thirty selected
programs participating. Programs will be selected and notified by
January 15, 2017. This pilot program runs from January 15, 2017 to
December 31, 2017. All participating programs will be listed in the
February Monthly Minutes.

Questions? Call our Training and TA Line at 1-855-393-1731 h IdAcare
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