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Implementation of New 2018 Salary Structure. FREQUENTLY ASKED 

QUESTIONS (FAQs) 

Why is DPS moving to one salary structure for all protech (non-bargaining 

unit) and management jobs, from the current four structures (Management, 

Non-Exempt Hourly, Professional/Technical and Technology)? 

The purpose for moving to a single salary structure includes: 

 Reducing complexity.  DPS currently has more than 1,000 jobs spread over 4 different 
salary structures. 

 Make it easier for employees to compare the pay rates of different jobs 

 

When is the new salary structure effective? 

The new salary structure is effective July 2018. 

 

Will this change my current rate of pay? 

There is no impact to most employees’ current salaries. There are a limited number of 

employees whose salaries are falling below their new salary range minimums. Individuals 

impacted will be brought to their new minimums, in addition to receiving their Pay for 

Performance increases in September. 

 

What is a salary structure? 

A salary structure is a hierarchy of salary grades established within an organization. Each job at 

DPS is assigned a salary grade that reflects the minimum to maximum pay for a job. The 
minimum is the starting pay rate for an employee with limited experience.  The midpoint (also 

called “market rate” or “target rate”) is the average being paid by similar employers for a fully 
competent and experienced employee.  The maximum is the point at which base salary growth 
is capped.  Salary grades provide pay levels that are externally competitive, internally equitable, 

and cost effective. The following is an example: 
 

Job Title Grade Minimum Midpoint Maximum 

Budget Analyst D17 $46,731 $56,761 $68,943 

 
 

How was the new salary grade/range determined for my job? 

Jobs were mapped to comparable salary grades/ranges based on the closest salary range 

midpoint.  Some jobs were adjusted based on survey market data and changes to the 

responsibilities of the job. 

 

Where can I find my salary grade/range? 

Click here to review non-bargaining unit salary grades/ranges. 

http://thecommons.dpsk12.org/cms/lib/CO01900837/Centricity/Domain/61/Salary%20Grade-Range%20Lookup-20180615.xlsx

