
 
 

Lead | Inspire | Achieve 

2017 Legislative Priorities 
The North Carolina Association of School Administrators asks the General Assembly, the Governor, the State Board 
of Education and other state leaders to work with our organization and the 7,000 school leaders in our 
membership on focused initiatives to attract and retain the highest quality personnel for public schools across the 
state and support enhanced achievement and future readiness of North Carolina students. The following are 
NCASA’s recommendations for legislative actions that will assist with these goals.  
 

1. Invest Adequate Resources in North Carolina Public Schools 
 Increase the state’s per-student investment to ensure each district can provide the 

personnel and tools (including textbooks, classroom supplies, digital resources, 
career-technical education equipment, modern buses, and other resources) needed 
to give every student a high-quality education in preparation for college and a career. 

 Restore the previous individual class size exceptions and districtwide average 
allowable for grades K-3 to prevent a negative impact on each district’s ability to hire 
non-core teachers in art, physical education, technology, and other special subjects 
who enhance instruction in early grades.  The new K-3 ratio adopted in the 2016 state 
budget also will require more classrooms without additional space or funding to 
support either building facilities or purchasing/leasing temporary solutions such as 
trailers. 

 Invest in professional development to ensure students have teachers and 
administrators highly trained in the latest instructional methods and technology. 

 Increase technology funding for school districts so all students, teachers and 
administrators have access to modern technology, equipment, software and digital 
access.  

 Prevent additional cuts to school personnel in all aspects of school operations, 
including teacher assistants and central office staffing that faced reductions in recent 
years, to ensure students are receiving the high-quality educational experience they 
need and deserve. 
 

2. Increased Compensation for All Educators and School Personnel 
 Improve North Carolina principal pay from 50th lowest in the nation by overhauling 

the current school-based administrator salary schedules and reconnecting them to 
the teacher pay scales. The new system should mirror the approach the General 
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Assembly used to improve teacher pay in recent years by providing all principals and 
assistant principals with an attractive base salary that helps with recruitment and 
retention as well as eligibility for one or more district-flexible incentives to be layered 
on top of their base pay.  

 Provide salary increases to all school personnel in 2017 in recognition of their 
commitment to serving North Carolina students and to correct the lag between 
inflation rates and their pay in recent years. 

 Move North Carolina teachers closer to the national average in teacher salaries by 
increasing the base pay for all teachers, including those with more than 15 years of 
service, before implementing differentiated-pay measures. 

 Ensure that the benefits package that supplements the compensation of public school 
employees continues to help with recruitment and retention by maintaining the 
State’s defined benefit retirement system as well as a fully paid health insurance 
option for both active employees and retirees.  
 

3. Calendar Flexibility  
 Provide local boards of education with the same flexibility granted to charter schools 

in adopting a school calendar that best meets the needs of their students and their 
individual local communities. 

 Allow public school calendars to align with those of nearby community colleges and 
universities to facilitate dual enrollment of high school students in higher-level 
courses and completion of the first semester and related testing before the winter 
break. 

 Enhance family time by ensuring that all first semester End-of-Course exams can be 
administered before the winter break so that students aren’t studying for, or worried 
about, high-stakes testing during the holidays in December and early January. 
 

4.  School Performance Grades & Accountability  
 Amend the state’s A-F School Performance Grading System to meet the new 

requirements of the federal Every Student Succeeds Act (ESSA) and provide school 
districts with one cohesive accountability system that meets both federal and state 
objectives. 

 Increase the weighting of student growth from 20 percent to 50 percent in the 
calculation of the A-F School Performance Grades to reflect the true work and 
progress being made by public schools in increasing student achievement.  

 Reward academic improvement and lift morale of the teachers and administrators 
working hard to ensure student success in struggling schools by removing all schools 
that “meet growth” standards from the definition of and penalties for low-performing 
schools. 
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 Provide a dedicated state funding stream and additional resources to those schools 
and districts designated as low-performing to help them improve their student 
achievement by implementing new approaches to overcome the unique issues of 
poverty and other challenging circumstances they face that make it more difficult for 
their students to excel in the classroom.  

 
5. Accountability in School Choice Options 

 Maintain fair funding of traditional public schools and charter schools by preventing 
proposed changes that would require local school districts to share funds with charter 
schools for programs they do not offer and for district and school grants and 
reimbursements that charter schools may apply for themselves. 

 Place a moratorium on state expansion of private school vouchers, the Achievement 
School District pilot program, virtual charter schools, and any other initiative sending 
public tax dollars to private, for-profit entities.   

 Ensure a rigorous learning environment for all North Carolina’s K-12 students by 
requiring every educational entity that receives state funding, either directly or 
indirectly, to be held accountable under the same high standards of accountability 
now governing traditional public schools. 

 


