
 

 

  Citizenship for Cougar Pride 

Personal Responsibility in Daily Effort 

 
Exceeds Expectations 

“E” 
Meets Expectations 

“G” 
Approaches 

Expectations 

“S” 

Occasionally Meets 

Expectations 

“N” 

Rarely Meets 

Expectations 

“U” 
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EXCEPTIONAL… 
□ Participation in the 

learning environment 

 

□ Contribution to a 

positive climate 

 

□ Use of time, 

materials, and actions 

 

□ Demonstration of 

respect and inclusion 

CONSISTENT… 
□ Participation in the 

learning environment 

 

□ Contribution to a 

positive climate 

 

□ Use of time, 

materials, and actions 

 

□ Demonstration of 

respect and inclusion 

SATISFACTORY… 
□ Participation in the 

learning environment 

 

□ Contribution to a 

positive climate 

 

□ Use of time, 

materials, and actions 

 

□ Demonstration of 

respect and inclusion 

OCCASIONAL… 
□ Participation in the 

learning environment 

 

□ Contribution to a 

positive climate 

 

□ Use of time, 

materials, and actions 

 

□ Demonstration of 

respect and inclusion 

UNSATISFATORY… 
□ Participation in the 

learning environment 

 

□ Contribution to a 

positive climate 

 

□ Use of time, materials, 

and actions 

 

□ Demonstration of 

respect and inclusion 
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EXCEPTIONAL… 
□ Engagement in one’s 

own learning 

 

□ Preparedness & task-

management 

 

□ Collaboration and 

team work 

 

□ Self-advocacy & self-

reflection 

CONSISTENT… 
□ Engagement in one’s 

own learning 

 

□ Preparedness & task-

management 

 

□ Collaboration and 

team work 

 

□ Self-advocacy & self-

reflection 

SATISFACTORY… 
□ Engagement in one’s 

own learning 

 

□ Preparedness & task-

management 

 

□ Collaboration and 

team work 

 

□ Self-advocacy & self-

reflection 

OCCASIONAL… 
□ Engagement in one’s 

own learning 

 

□ Preparedness & task-

management 

 

□ Collaboration and 

team work 

 

□ Self-advocacy & self-

reflection 

UNSATISFATORY… 
□ Engagement in one’s 

own learning 

 

□ Preparedness & task-

management 

 

□ Collaboration and 

team work 

 

□ Self-advocacy & self-

reflection 
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EXCEPTIONAL… 
□ Initiative and Drive 

 

□ Ability to overcome 

obstacles 

 

□ Ownership for 

learning 

 

□ Attitude 

CONSISTENT… 
□ Initiative and Drive 

 

□ Ability to overcome 

obstacles 

 

□ Ownership for 

learning 

 

□ Attitude 

SATISFACTORY… 
□ Initiative and Drive 

 

□ Ability to overcome 

obstacles 

 

□ Ownership for 

learning 

 

□ Attitude 

OCCASIONAL… 
□ Initiative and Drive 

 

□ Ability to overcome 

obstacles 

 

□ Ownership for 

learning 

 

□ Attitude 

UNSATISFATORY… 
□ Initiative and Drive 

 

□ Ability to overcome 

obstacles 

 

□ Ownership for 

learning 

 

□ Attitude 



 

 


