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Preparing for ACA Health Plan Reporting 

The Affordable Care Act (ACA) created reporting requirements under 
Internal Revenue Code (Code) Sections 6055 and 6056. Under these 
rules, certain employers must provide information to the IRS about the 
health plan coverage they offer (or do not offer) to their employees. 

Returns are due in early 2018 for health plan coverage offered or 
provided in 2017. Returns generally must be filed with the IRS by Feb. 
28 (or March 31, if filed electronically) of the year after the calendar 
year to which the returns relate.  

For the 2017 calendar year, returns must be filed by Feb. 28, 2018, or April 2, 2018 (March 31, 2018, being a 
Saturday), if filed electronically. Written statements generally must be provided to employees no later than Jan. 
31 of the year following the calendar year in which coverage was provided. For the 2017 calendar year, 
individual statements must be furnished by Jan. 31, 2018. 

 What reporting requirements apply to my organization? 

Section 6055 applies to health insurance issuers, self-insured plan sponsors, government agencies that provide 
government-sponsored coverage and other providers of minimum essential coverage. 

Section 6056 applies to applicable large employers—the employers subject to the employer shared 
responsibility rules (those with at least 50 full-time employees, including full-time equivalents). 

What forms are used for reporting? 

Under both Sections 6055 and 6056, each reporting entity must file all of the following with the IRS: 

 A separate statement for each individual; and 

 A single transmittal form for all of the returns filed for a given calendar year. 

Under Section 6055, reporting entities will generally file Forms 1094-B (a transmittal) and 1095-B (an 
information return). Under Section 6056, entities will file Forms 1094-C (a transmittal) and 1095-C (an 
information return) for each full-time employee for any month. Entities that are reporting under both Sections 
6055 and 6056 will file using a combined reporting method on Form 1094-C and Form 1095-C. 

Do I have to file electronically? 

Any reporting entity that is required to file at least 250 returns under Section 6055 or Section 6056 must file 
electronically. The 250-or-more requirement applies separately to each type of return and separately to each 
type of corrected return. Entities filing fewer than 250 returns during the calendar year may choose to file in 
paper form, but are permitted (and encouraged) to file electronically. Electronic filing will be done using the ACA 
Information Returns (AIR) Program. More information on the AIR Program is available on the IRS website. 

http://www.ciafg.com/
http://www.irs.gov/for-Tax-Pros/Software-Developers/Information-Returns/Affordable-Care-Act-Information-Return-AIR-Program
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What are the penalties for failing to report coverage? 

A reporting entity that fails to comply with the Section 6055 or Section 6056 reporting requirements may be 
subject to the general reporting penalties for failure to file correct information returns (under Code Section 
6721) and failure to furnish correct payee statements (under Code Section 6722). 

Penalties may be waived if the failure is due to reasonable cause and not to willful neglect, or may be reduced if 
the failure is corrected within a certain period of time. Also, lower annual maximums apply for reporting entities 
that have average annual gross receipts of up to $5 million for the three most recent taxable years. The penalty 
amounts for failures related to returns and statements required to be filed or furnished in 2018 are as follows: 

 General penalty: 
- $260 per violation 
- $3,218,500 annual maximum 
- $1,072,500 annual maximum for employers with ≤$5 million in gross receipts 

 Corrected within 30 days: 
- $50 per violation 
- $536,000 annual maximum 
- $187,500 annual maximum for employers with ≤$5 million in gross receipts 

 Corrected after 30 days, but before Aug. 1: 
- $100 per violation 
- $1,609,000 annual maximum 
- $536,000 annual maximum for employers with ≤$5 million in gross receipts 

 Intentional disregard*: 
- $530 per violation 

For more information on reporting requirements, please contact CIA Insurance & Risk Management. 

*For failures due to intentional disregard, the penalty is equal to the greater of either the listed penalty amount or 10 percent of the aggregate amount of 
the items required to be reported correctly. 

 

 

 

Source:  Zywave. Material intended for general information only. January 2018. 


