ﬂ/‘ Workplace Law Breakfast Series
— D 2017 — 2018
i SHRME Hotel Indigo East End

= | 8:00 AM — 10:00 AM

The Long Island Employer’s Guide to the On-boarding Process
East End: January 25, 2018
« Effective Use of Background Checks

» Social Media: Friend or Foe
o “We've got a form for that;” Compliant Applications

e You're hired! Now what?

2017: A Year in Review
East End: February 22, 2018

» Major Case Decisions and How They Impact LI Employers
o Top Legal Developments in 2017

« What LI Employers can Expect for 2018

The Long Island Employer’s Guide to Effective Workplace Investigations

East End: March 22, 2018

 Frontline Supervisors: A Potentially Underused Resource
e Responding to Internal Complaints

« Ensuring Meritless Complaints Don’t Become Larger Problems

The Long Island Employer’s Guide to Wage and Hour Compliance

East End: April 26, 2018

Nuts and Bolts of Dollars and Cents

o Often Overlooked Compliance Issues
o Practical Approaches to Potential Problems

Handling State/Fed DOL Audits
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For further information contact: Nancy LaScala at (631) 247-0404 x4724 or
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The Long Island Employer’s Guide to Effective Disability Management
East End: May 24, 2018

« Managing the Leave Process from Start to Finish
» Practical Approaches to Intermittent Leave Issues
o Integration of PFL Practices

o Effective Use of Leave Documentation

Employment Litigation Update From the Trenches
East End: June 28, 2018

o Recent Developments, As Viewed by Top Litigators
o Class Actions: No Sign of Slowing Down

 Practical Approaches to Utilize Before Litigation

The Long Island Employer’s Guide to Terminations
East End: July 26, 2018
o Pre-Fire Checklist

o The Golden Rule of Documentation
« Parting Ways with Minimal Blowback

o The Termination Meeting
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